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SU-II/CRY (IF THE REFORT

A. Time Feriod Covered

This second interim report covers the period from July 1, 197h to June 30, 1975.

B. Objectives of the Project;

1. To bridge the gap between the theoretical and develoinental "findings" of
activities sponsored by the Division and actual imple ntation of those
findings into two,(2) school sites.

2. To implement into ty (2) school sites, K-lh, in Illinois (differentiated
. on the.basii of total student enrollment) selected research, curriculum,

develbpmental, special, and exemplary activities funded by special contract
with local educational agencies. -ev,-

N
.

.

. To subcontract with one (1) school site having a student enrollment
Of 800 students or more for the puknose of implementing projects ,

previously funded by the Division.
.

,

b. To subcontractw ith one (1) school site having a student enrollment
of'800 studentsor less for the purpose of implementing projects
previously funded by the Division.

3. To,provide an opportunity for.a variety of persons (legislators or their
representatives, USOE officials, state RCU directors, regional curriculum
laboratory personnel, state officials, labor and business personnel, and
teachers and administrators on a national, level) to receive information
and visit demonstration centers designed to exemplify proven learhing
techniques in career and vocational education.

a. To provide a national and visible example of career and vocational'
education programs pinded under r. L. 9C-576 and sponsored by the
Division.

b. To conduct a series of demonstration days for participants toshare
resource materials, curriculum innovations, and provide visual
examples of community-student-school involvement in the planning and
implcAentation of viable career and vocational education programs.

*

c. To provide educational expertise for exchange of ideas,- problems,
encountered, technical assistance, etc., as well as consultant
services to persons interested in implcmehtir.g selected activities.

-

d. To follow-up conference participants to determine the effect(s) of each
demonstration center.

te4

To identify the appropHate and practical courses °action needed to ensure
integration of future research. developmental, curriculum, special, and
exemplary activitierf based on an objective analysis of implementation of
completed projects into the two school sites.



OCCUPAC - Package of multimedia Materials which.preselits career
development activities.
Vocatiorta,1 Information Project Series.-of locally deVeloped video
tapes which provide children With an -View of Occupations existing
Within -their oval comMUnity!

rt

Projeat Joliet - Activities to provide direc encounter for. learners
with the 'World of WOrk."

IOCP - Package of management strategies related to program Vanning
and evaluation problems.

CVIS - System tO provide stud.erits with information on local jobs,
military, apprenticeship, technical schools, community colleges,
and four-year college programs.

WECEP - An open entry/exit program for potential 114-15 year-old.
dropouts.

Nuclear Radiation Project - A course to stimulate interest for careers
-in nuclear-radiation technology.

SIVE = System to locally individualize instructional materials for
vocational educalionr,

Consumer & Homemaking A- Course .related to the dUa.-1 role :of
;hoineinaker and wage--.7;earner ._

Sytteinatiipc Approach- -to Follow -up Vodatibnal Graduates.
_ _

Cost Differential Anal_ yais A Method:SO-14 deteriniiiirig)pott8 of
vocational prbgrama..

Three Phase System = For evaluating oectiPational programs,

Industr-ial_Engineering A modei program in- accountability, :haseci.
on measurable objectives..

Technical Physics "Frogs-in -that emphasizes 'technical concepts of
PhySios.

Technical Math- - Program that emphasizes the application of mathematics..
,

Preparednes8- Project = A program to _provide = basic- skills in -the areas
of reading; writing ? cdtpUtations-,- studying-,"and- self,,assUrance.

21. Project staff have.donandted an e)ttenSive inservice program for the lbeal
administrative and- instructional -personnel associated with the demonstra.
tion center actitritieti

22. The' CIOEDC sites have collected: (A.) follow-up information of 197)4 occupat
tional education grad,uates and-, (t) Cost data for the implementation Of
the actiitities_.



21. Staff review of progran goals and objectives.

22. Evaluation of the second -year, accomplishment by USOE, Region V Office.

23. Continuation of implementation and field. testing of all programs?

21I. Pretera,tion of :the second project interim report (7/1/74 to. 6/30/75).

D. Results- and Accomplishmentt

The main project results and accomplishments in the 6econd. phase were:
.

1._ The ojeotrt two demonstration centers have ',prepared implementation
salt for theisecond phase of the CIOEDC: These proposals were

reviewed -by Division _pertonnel and approved -for- fhnding.
f

-

2.. =During the'week Of July 114,=.19, 1:9711,, PrOlject personnel-Mr.. Thomas
Boldrey and /4r. Chdrles Sthickner, attended, the SeCOnd.ANational Career
Education Conference- cosponsored by North-ern Illinois Universi=ty and
MOGraw Hil=l t6.display and. disseminate infOrMation about CIOEDC activities.

.3. On July 23, 19714, gr.' Charles Schickner presented an overview Of the
CIOEDC Project to pthrticipantS of a usiness Education Confere,nce at

University: The conference was sponsored by Illinois
*Business Education Associat'ion.

4. Division 'staff, Dr. Ronald McCage Mr. Charles Schickher, attended a
meeting With administrative personnel of' District 86 on August 20, 19714,

_ _ _

to explain the importance of the CIOEDC Project and =disdiscuss _an
accountaoility model for career education.

CIOEDC staff attended a WOE Region. V Management -Seminar for Part D
ekeniplari projects on August 19 19714-,_ in--Chicagb_-.. In the seminar,

ii:lproject staff -presented- an overview -of the pi.ojeSdt-.
IL

6 On September 23,_ 19714:i the CIOEDC Internal AdVitory -Council -Met to reView.
the status of:the :project and discuss an activity which_ Would lily-UV-6 the

. , members in the project'S iliiPlementatiOn _phase. The _council expressed' an
interest in assisting site pertonheI AT#11_ lOcal administrative

Division personneihavp-_- developed: a SIide/tape letentatiOn to use in.
disseMination inforinaelt>it- about the CIOEDC -PrOject.

bn Oc Lobar' 30i 19711-;, -the Site k Community -Liaison 'Couri,cil. and Administrative
Steering ComMitted =met to discuss and- plan the initial steps,
the thiird- phase o_ f the demonstration, center.- Charles Schickner and

'. Jbseph Ellis of Northern - Illinois University attended' thelineeting to
proYide informatiOn about the deMonstration center concept.

9. Project personnel, Dr.- R.onalMeCage and Mr. Charles SChiCkneri_ met with
14r. Elmer Schick,_ Program Officer;.-USOE RegiOn V Office on NoVeMber 7,-
197b, to confer about the Office of Education guidelinet for evaluating
CIOEDC activities., In -the _course of the =Meeting tiinelihe was developed-
for preparing the design ,of the project's third--par tys evaluation .



10. CIORPC st,-;iff met. _November 22,- 1971: in Springfield, 111iuoi with the
Region V Program Officer and Dr. Fred McCormick of the Educational.
Management Services, Inc., to formulate an' evaluation design for the
project'ms second phase of operation.'

1

.11. Staff of the F..lude.tioual Managenient SerVides.'Inc., have prepared a second
phase proposal for-the project's third-Tarty _evaluation-. The proposal
has been reviewed by prOjeat perSonnel and recoMmend.ed" to the Directors_

.N date of January 20, 1975.office for funding with a starting d

On January "111:,. a975, Mr. John-Washburn of RDU/DVTE met with Site A-
personpel'and cenducted.: an inService prograM,. 942, for the instructional
Staff of Jolit Town nip-Righ School East in career education.'

13. The ITrojett-ianager, Mr. -Char3;es =Schickner,. attended'a Na _ondi Coordinat-,
ing Conference- for State and Local Part 'C and D- Projects h Dallas-, 'Mcas,.
on January 27730, 1975. Th1 -confe,rence was spOnsored by the *U. S. Office
of Education, and the proceedings Were devoted tothe.resbiutio'n of -prOlems'.
and issues which prOject _personnel :have encountered. in -career/occupational
edueatioir.

. . \
.;-.,lk. croEpc staff met with Dr. Fred McCormick -of the-__EathationaI Management .

Services, Ine,,, in Springfield on February 18-, 1975,_ to -discuss the project's
third-part i'r eltzaluation.. During the meeting, plans Ware finalized for the
documentation -and- product measurement demponents- of project's evaluation
in 1975. '

-3:5 On February 111-3-7 1975,, ZDVTE personnel met with- the.career Tat Force of
the Cumberland -Unit DiStrict, te- plan -the demont- ti.atiOnphate Of the- CIDEDC7,

_

Site-13;--Projeat. . ,
. ,

*
a

16. Tl?e CIOEDC PrOjeatiilanager attended a State -Board--Of Vocational* and--.Tehnical Education meeting in Chicago Oh.-Febilia./I 18, 19754 to provide
4 input into the EY-176.StatePlan for :the Administration of VOCa-tiord.:
...Technical Educatien in Illinois. -

17: During the -period of Febru-aTry 19,20.5 1975, Mr. Daryl NichOlb of the Region V
Office conducted a preliminary review of :project -acp.Vitiet t Si.'tes
and- B.

/ ,
18 . On February 25-, 3:975; CIOEDO Versonneli -Ile . Charles Schickner, ,_ -MS . Dorothy

Lawson, and -14t. Thomas Rbid.rey Imtt with the project's Internal. 'Advise*
% committee of IDVTE, and the DiViii.sionrs Occupational -ConsnItantS Unit to

-present an:update of -PhaSe II activitiet- , .
F '

19; Project personnel of the IDVTE Met with Ms, Carol _Sanders and Dr. Charles
;Coley of Eastern Illinois University on Mara 18, 195, te- deafer- about

i ? the possible demonstration Of the Career Education Resource Laboratory- . /as a part of the 'CIOEDC Project in FYI76. 4,.
:

20, In phase iwa;_the ,project's demonstration centers implement eighteen
(18) biv-ision sponsore& activities into their administrative and instructional l

programs_. _The aqivitiet _Were: \
i ABLE Program - Activity -to reorient the elementary school

: - ,
curriculum around: the "World df Work._"

1, ,
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OCCUPAC - Package of multi-media materials which = presents career
development activities:

Vocational Information Project- Series. of locally developed video
tapes which provide children with an view of occupations existing
within their pwn community!

Project Joliet - Activities to provide direct encounter for learners
with the "Morld of Mork."

IOCP - Package of management strategies related to program Vanning
and evaluation problems. '

CV1S j Systeth-tO proVide studerits with information on local jobs,
military, Apnrentideship, technical schools, coMbuniWcolleges,
and four -year college prograMs-

WECEP ,-- -An op_ en entry/exit program: -for potential 111-15_yeL.rz.oid,

dropouts, .

Nuclear Radiation Project - A course to stimulate interest for.careers
in nuclear-radiation technology.

.. -

. t ,
.

.

SIVE 7_ System to lodally individualize instructional materials
vocational educalion.

.

Consumer &Homemaking - A cbut.§e,relfted to the dual role of
homemaker and wage-earner.

SystMAlp Approach to Follow- up-Vocational Graduates.

Cost Differential Analysis - =A method for determining,,costs of
vocational programs. t

or

Three Pilate System = .For- evaluating occupational -programs.-

Industrial;gingineering = Amodel,prOgraM-in aceountabiIity,bated
en-Med$Urable objectives=;.

Technical Physics - Program that emphasizes technical concepts of
physics.

Technical Math = -Program that emphasizes the application of mathematics.

Preparednets Project - A program to provide basic skills in the areas
of reading, writing', computations, studying, and self-assurance.

21. Project staff have.conducted an extensive inservice program for the local
administrative and instructional personnel associated with the demonstra-
tion center activities.

22. The'CIOEDC sites have collected (A) follow-up information of 1974 occupa-
tional education 'graduates and, (b) cost data for the implementation of
the activities. /

!.;



23. In Fl '75, the Educational Management Services, Inc. performed an indepth
third- party evaluation of the project. Tne evaluation included:.(A) back-
ground,documentation in seven areas of the project, i.e., community involve-
mftt, tedrnical assistance, target group(s),, management system, staff
development, cost effectiveness;, and articulation K-14, and CO a product
assessMent of. five CIOEDCo.ctivitiet.

2h, A review of the project was conducted in May -, 1975, by-Mr. libMer_Eawards

of the WOE Region V Office:. In. the course of the ±evirew, Edwards
obserVed K --l4 project, activities at Cumberland and-Joliet.

E. EValuatioir of the-Project

117phase two evaluation_rep60 was prepared-by-the projedt's third,party evaluator,
Educational `Management Services, Inc.

F. Concliktions and Rectamendations-
,

Th)

1. A highly Qualified staff has_been assembled to manage and coordinate
project activities At both the state and ,Local levels.

The project hat made.significant impact upon improving and expanding -the
f iollowing n Site A'and B. .

.

-

Programs designed to increase the self-awareness of each.ttudents,

Programs to develop in each ttudentfaVOrablattitudet about the
personal, social,, and-economic significance -of werk,

c, Programs- to assist each student in developing and- practicing appropriate
career-tiecispnmaking

Programs to -provide occupational -preparation at grade levels- 1014,.

Programs td ensure the placement and ,foiloW-.=Up-Of students -:

3- A notable amount of aftieulatiOn has Occurred betWeen IDVTE staff arra-
local -project persennel,

The project; through the use Of the deMoristratioucenter -concept,. Will
produce an awareness in other-local edlidatort of innovative_ programs and
new approaches to career and occupational education,

k

0
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BODY OF THE REPORT

A., Problem

In recent years, the nation bas bedome auite concerned with the Structure of
its educational system. - Both liberal and conservative _solutes are queati,oning
why young men and women -leave -the system without suffidient skills to survive

in the World of work: The fr dequently quote cliche that thetmajor emphasis
educatien is upon preparing only. 20 -percent of the Students for .college has
caused_ a Major restructuring of -thought 7.4i thin the educational dOinmunity: AS

a result; considerable emphasis has been _placed on identifying the probiem8 of
the syqem and finding Solutions to make education more relevant to the- needs
-of its consumers:

The nation it now looking -toward vocational educatien, for selutions tO- Many of.,
its educational _probleins, The _attitude that vocational education is for some
one eise't child- or ".-a dumping,-grOund for unwanted- -stUdente- mint-lie changed.'
The next five y!earS- will probably prove to =be extremely crucial in defining the
role of Vomtional -edUcatien and how it relates ter-the 'total educational system.
The research necessary for productive -growth rests upon the shoulders of
individuals who sincerely desire :to_ improve the system. Innevative procesSeS_
Must be clearly formulated and made operational to ensure an educational 7systein
designed to train the .potential dropqut,, provide for the handicapped and- ,

disadVantagedl. StiMUlate Oellege :bound:, and prepare those -desiring to-enter
labo dharket A

New approaches -to teaching--,_ as well as curricula; =hive :been developed and tested..
EvaluatiVek te-chniqUe's are available to determine the effectiveness of new and . -

on= going- -programs - :- It is only when others haVe been informed - of -these innovative
approaches that -education will become relevant and' _produce successes and-not
failUrLS. The .system must have as its -ultimate-goal the career development of
the

.

To embark -upon an educational venture of such immense importance regnires
individuals capable -of providing the =experience :neceSsary -to- develop- a :Mature--

And accountable. educatiOnal system The--experiendes=nebeabary
tional --education through the ferthative phaSeS are -unknown or vague- to most
people-. Identifying-, and==orgdnizing these eiperienc ea into a vehicle for moving
vocational education to -ad-area-a itself- to tfie-needs of the-'young ,men- and women
in- our educational -system will proVide a -Challenge- -to researchers .."

-

There are presently five units in the DiVisien Of VOCational and Teehnical
Education (DVTE) that Spenser activities by Contracting dire-ctly with public
and priVate educational agencies -; namely, Research and Developaint Unit, PrograM
Approval and Evaluation Unit, Professional andtCurriculurnDevelopMent Unit,
Special Programs Unit., and Manpower "Development and Training Unit.. Each Of theSe
units is confronted with the prOblem of getting innoVatiVe_ ideas andiaterd.ala
implemented into different iodations: DisSeminatien techniquei often te,
provide implementation of contractual research, curriculum development, etc,,,
into large numbers of schooI,dis tilkits in the state and particularly nationwide-: -
An example of the, roblems associated with state implementation of research
r4/suits is exernplified in a. study conducted by Tadlock AssociateS, Inc: of _I.Job
AItos4 California. This Particular study concentrated...On the activities of
only the Research and Development Unit (R&D) of the; DVTE: Neverthelesa many
of their conclusions can be readily generalized bo. inolude /the other four contract=
ing units_.



Tadlock.Associatea, Inc. (TAI) 'conducted an assessment of the pattetn of
research sponsored by the RDU since 1?65, which-included Over 120 ptojects
representing more than $5,000,000. Their main objective was to identify
the strengths and weaknesses Of past and present operations. and_ to suggest,
guidelines for future supportin research -and development activities , -

donsonant'with state-and.fedetal _priorities.
t

. . .
a . *

Several of their recommendations and W4ggestions stress the importance Of /

this project, i.e.,.. to (1)'provide a vehicle fot the transitionof the -

teseatch, developmental, and exemplary activities spontoted by We _RDU.
According to the available evi!dencegatheted and analyzed by TA.;t:

,
'I._ .. :We impact of R&D on the Fedetal (Regional Office of the USOE) level _in
Illinoisis Minot; the-iMpdot on the St,tte iyet to fUlly tealiZed because-
Major projects on Career Edudation which hold potential impact on elementary
and secondary school students .91nd teachets have yet to 'be concluded -and
implemented; and the.gteatest _impact of R 8.ab thUtfat, seems to be atthe
local level Where schools and school dittridts and Colleget and universities
have b,

.

lVed in W e re aearh pr ocets. ,
.. ,

. . -

.The evidence indicates. that little action has Aentaken to,astist othet
institutions ,

to ptepate for
,

and implement -needed change,'

in general, the i4act of many DVTE activities hatIDeenVatied and,,in :nest -cases,

limited to the student_popuiatiOn'-enrolled in the-schodls whete expetimental
ond,deielOpmental projects were funded. At the,lodal level, students not
yet rtteeived the full. benefit of succeasfill ptojectt- Thetefate, to dedomplish
the transition from the experimental research phase to the operational: _phase

,.in othet schools, _better technique§ fOtdemonsttatiOn.and=ditteminailon are
needed.

D.- Objectives

The project objectives are:

14

. i, 1

To bridge the gaialDetween the_ hiaoretical;and'deVelOpmental "findings" of
activities spontotbd by the Division and actual implementation -of those
findingt into two -.(2) school titet,

. -

,

2. To implement into ,two.(2) school sites, K=lh, in lilinois, (differentiated
on the,basit of total student enrollment) selected research, cutrieulum,
deve.lopmental, special and exemplary activities funded by spedialdotradt

, -1
with.lOcal.eduational agencies -.
- . 1 .

.

...'r .

- a; To subcontract with one %I.) school site havirig a student throllmenl'of. .'

800, students or more for1the purpose Of implementing projects preVioubly2,
funded-by the Division: . .'

b..:' Tosilcontract with on.b.(1) school site having a studerkt_enroUment Of
8c students or lest fbr the putpose of iMpleenting kojeotsjteii8Wly

...,,- 0v -;--4funded by the .Division. 4 :0 --4. .. - - .

J.

11.



To provide an. opportunity for a variety of persont (legislators and their
representatives, MOE officials', slate. RCU directors, regional curriculum

labornIorypersonnel, state officials, labor and business personnel, and
teachers and administrators on a national level) to receive information

-and visit demonstration centers:, designed tc.. exemplify proven learning
'techniques in career and vocational education.

To proVide a national and visiLle example of career and vocational
edubation programs funded under- P. L. 90=516 and sponsored by the
Division,

b. To conduct a series of /demonstration days for participants, to shares
resource materials, c4riculum innovations, and provide visual
examples of community- student- school involvement in the planning and
implementation of viable career and vocational.education programs.

c. To provide,educational expertise for exchange of ideas, problems
encountered, technical assistance, etc., as well as consultant service
to persons interested in implementing selected activities.

d: To foliow-up confprence'particinants to determine the effect(s) of each
demonstration center.

TO identify the appropriate and. practical courses of action needed to ensure
integration of future researdh, developmental, curriculum, spedial, and
exemplary activities based on an objective analysis of implementation of
completed projects into the two School sites.

.

To evaluate the effectiveness and efficiency of the demons,ti,ation centers,
as yell as their integral activitiesj in terms of providing career
development for the individual, marketable skills for a number of job
entry levels, andfor sufficiegt instruction for_suacessful continuation
of fOrmal.education.

.

: 1" .- s . . .

, General Project DeSign
Q

Since the intent of the project is 0 implement and disseminate Information
regarding tested developmental activities sponsored by the DVTE, two sites
(each coniisting of an elementary,.lecondary and community college, component).
have been/selected through the Division's RFP process to serve as the project's
demonStr ion center. In order to facilitate project management; the secondary
Componen- off' each 'E.--14 site has been designated as the local administrative

..unit.TIleadministrativeunitsare:(SiteATJolietTovnIshipiligh_
S
chool .ct

District 2011, and _(Site B) Cumberland Unit School District 77-

In-additiA, there are three other
'and 77 to conduct site activities.

136, Joliet. JuniorCollege District

0During"the projecf's first two years of operation, teachers and administr tors
A

in the si=tes haVe,identified.eand incorporated many, different program co onenta,
into thc'ir instri.:ctional activities. 'The components include: /,'

local agencies cooperating with Distri is 201;
They are: Joliet Elementary School Di;trit
525, and Lake land College District 51 .

7-
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Programs designed to increase the self=dwatencsS of each student;_ to

.,devel.c.,p in jack student favorable attitudes about the pertonal, social;

and economic significance of work; and to assist each student in develop
ing and ,practiding appioPriate Career decision-making shills.

2. Programs at the elementary school level deSigned t8 increase the career -

awareness of students-in terms-Ofthe broad- range of options 'open to them
e

in the "World of Notk..

PtograinS'at the junior high or middle scheerlevel designed_ to _provide
career orientation andmeaningfdi-exPlotatory experiences for students.

4. Programs at grade els 10 through 14 designed to provide job preparation
irLa wide variet. of OcCupationalareaS With spediaI eMphasiSyn the ,

Utilization of wo xpetiefice_and cooperative education-OppOrtunities for
ail Students.

5. Prograbs designed to ensure the pladement and follow-up of 6.1i-exiting
studehts in either: (a) a job_; (b) a postsetondaty occuPationaiprogtaM,
ok (6) a baccalaureate prograM-.

,

In the third year a number of demonstration center activities Will be conducted
by. site A and B to highlight the innovative _programs andnew approaches to
Career and vocational education,

C. Procedures

The procedures followed during the project's iMplementation ithase.were:
,

Introduction of inset-vice education for administtative inStrUctional staff'
in both project sites. .

Cootdination of meeting between DVTE and local project personnel.

Initiation of a fOilowup system for 1974 school gtaduate.$.

Continuation of the public informAion proiram,

-5, preparation of the necessary materials Tot program impl.'ementation,

6. Total orientation of Site B staff regarding the project.

7. Collection of initial data for evaluation Of-scheduling,.implementation,
and administrative problems occurring gs a result of the nevi activities.

8, Preparation of, the fourth quarterly report for Ub0E._
:'.

9. Meeting of the project's advisory committees.
.

10, drintai,ion sessions for the student body describing program objectives,
cpportUnities, etc.-

11. Implementation of the activities into the instructional programs of
Site A-and,B;

12. Coordination of services with com'munit'y, colleg6s aNd private schoo4.



13. ?reparation of the fifth quarterly= report for USOE.

Initiation of planning for the third year demonstratiOn centers.

15. On=Site assessment of local _brogram based on beginning implementation;

16, Development_Zplecementservices in .cooperation with local empiO'rnent
security offices-

h.-Staff inservice for the revision of programs and/or activities.

18, Adminittration of evaluation instruments to determine student achievement
level.

,
-19. Collection of cost transportab ity'data.

It
-

20. Preparation of the sixth Quarterly report for the WIDE.

*21. Staff review of program gocds and Objectives.

22. Evaluation of the second-Year accomplishment by USOE, Region V Office.

23. ''Continuation of implementation and field-testing of all programs,.

21%. ;Preparation of the second project interim report (7/1/74 to. 6/30/75)-

D. ReSuIts and Accomplishments

The ma pi .Project results and accomplishments in the second- =phase Were:

1. The-project1Stwo demonstrationcentershavbHprerdred implementation
proposals fOrthe second. phase of :the CIDEDC. TheseproPoSals were
reviewed by Division personnel: and:approved-for funding.

2. During the_week of July 14-19,, 1974, project perSonhel-Mr- Thomasj3oIdrey
and Mr. Charlet Schickner, attended: the Second- National Career Education
Conferende co- sponsored by UorthernIIIinoit UniVersityand.McGraw Hill
to display and disseminate information about CIOEDC

3. On July 23, 1971x-, Mt, Charles Schiekner presented an overview of the
CIOEDC Project-to participants of a Business Education Conference -at
Illinois State'Uniets-ity, The conference was sponsored by Illinois
Business Education Atsodiation.

Divisi on staff, Dr. Ronald McCage and M.r. Charles Schickner, attended a

meeting with aaministrative personnel ,of District C6 on August 20, 1971: ,

to explain the importance of the CIOEDC Project and,discuss an accountability
model for career education.

CIOEDC staff attended-a USOE Region V Management Setinat for Part D
exemplary -projects on August 19 and 20, 1974_, in Chicago.

6.: On September 23, 197h, the CIOEDC Internal AdVisory,Council met to review,
the status of fthe project' and discuss an activity which Would involve

the member\in theproject's implementation phase. The council, expressed
an intercaLlih assis -ting site personnel with Ideal adiinistrative problems,

4



Division personnel have developed a slidelItape presentation to use in
disseminating information about the CIOEDC Project..

. On October 30, 1974, the Siteil Community Liaison Council and Administrative
Steering Committee met to discuss and plan the initial steps involved in .

the demonsti-ation center. Mr. Charles Schickner and,Dr. Joseph Ellis of
Northern Illirtois University attended the meeting to :provide information
about the demonstration center concept.

.
A

.

Project personnel, Pr. Ronald McCagd arid Mr. Charles Schickner; met with
Mr. Elmer Schick, Program Officer, USOE Region V Office, on November 7,
1974, to confer about the Office of Education guidelines for evaluating
CIOEDC activities. In the course of the meeting a 4ime line was developed
for 'preparing the design of the Project's third-party evaluation. ,

1O, cppc staff met November 221974;_in.Sbringfield,...IIIinpis, with the
Region Program Officer and Dt. Fred McCormick of the Educational Manage-,,,
ment Setvidet, to o-formulate an evaluation-design for the ,project's
second phase of operation., -_

ba. Staff of the Educational Management Services, Inc-, have prepated_a
second phase proposal fer_the project's thitd-party evaluation. The
proposal haS reviewed ,by-project p#Sonnel and reeomMendedto_the-
Diteetot'S Office for funding= kith a Starting date of Januaty 20j, 1975.

On January 3.4, 1975, r:. John Washburn of RDWDVTE met with, :bi=te A
personnel and dominated an inserVicepregram, 9=12, for the instructional
Staff of Joliet Township High.SChooi-Eatt in career edUcatlion.:,

13:- The Project Manager-Mr. Chaties Schickner, attended National Coordinating
Confetence fot State and. Local Part,Cand-D Projects in Dallas-; Texas.;_

on January V-304 1975- This conference was PpOnsoted: by the U. S. Office
dfEducation,_and the prodeedings were deveteatothe resolution_ of-

problems and issues which ptojeet personnel have encountered in career/
occupational education..

.CIOEDC staff met with D. Fted MOCOrMiek_of_the EdUtatiOnal:ManageMent,
Services-; Inc.-, in Springfield on February 13, 1975, todiscusSthe project-' -s
third=party eValuation: During the course of the meeting plans were
finalited fot the=docuMentation and_ptoduct teasuteMent coMponentt-ef
the project-It evaluation in 1975,

1

.15. On February 14;1975, IDVTE personnel met with the CateerTaSk FOrde of
the CuMberland Unit District to _plan the demonstration phase of the

--CIOEDC Siite,11 Project.

16, The CIOEDC Project Manager attended a State Board of Vocational and
Technical Education meeting in Chicago on February 18,; 1975,-to provide
input into the F/ 1976.State Plan for- the Adminitttation Of Vocational
an Technical Education in Illinois._

17. During the period of Febtuary 19-20, 1975, Mr, Daryl Nichols of the Region V
Office conducted a prelitinary review of project activities at'Sites A and a:.

18: On February 251. 1975, CIOEDC Personnel; MX: Charles Schickner, Ms. Dorothy
Lawson; and Mr. Thomas Ro1drey met With the project's Internal Advisory
Committee of IDVTE;- and,.the Division's Occupational Consultants Unit to
present an update of Phase II activities:

16
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19.- Project p*Crsonnel of.the IDVTE Met with Ms. Carol Sanders and Dr.
Charles Joley of Eastern Illinois University on March 18,- 1975, to confer
abbut the possible demonstration of the Career Education Relpource

. Laboratory as-a part of the CIOEDC Project in .FY 1976..

20. In thephase two, the project's' demonstration centers imoleaented
. eighteen (18) Division sponsored actiiities into their administrative

and instructional programs. The activities. were: "-

ABLE Model Program - Activity to reorien the elementary school/
curriculUm around the Vorld of Work."

CCCUPAC - Package.oi'mUiti=media materialS which presents career
deVelootent activities,

4

Vocational Information Project - Series of locally deVeloped video
~apes Which provide Children_ with an overview of occupations
existing within theiroWn Community,

Project Joliet = Activities to provide direct encounter for learner
with the l[lorld Of Work:

ICCT - Padkage of management strategies related to prograb planning
and evaluation problems:

CVIS = SysteM to ProVide students with information on localjobS,.
military, apprenticeship, technical sehOois, community Colleges-, -

"and-four- -year college programs. -

Career Education 9=12 = System -whereby -Pia0ment specialists are
utilized to coordinate community resources for the entire guidance
staff:.

MECEP - An open- entry/exit program for potential 11t -15 year=old dropouts.=
7

Nuclear Radiation Project = A course io stimulate interest for careers
in nuclear' radiation technelogy:

SITE = System to locally individualiZe instructional materials for
vocational education; .

.-

Consumer &-Nememaking - A course related-to the dual. role of homemaker
and Wage-earner.

SystematicApproach to Follow -up Vocational Graduates.

Cost Differential Analysis : Amethod for-determining cosh of
vocational programs..

Three Phese System - For evaluating occupational programs.

Industrial Engineering - A model program in,accountability, baed on
-measurable objectives.

Technical Physics - Program that emphasizes technical concepts of
physics:

lit
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Tethnical.Math - Pro-gram that emphasizes the application of
mathematics.

Preparedness Project - A program to provide basic skills in the 4
areas of reading,- writing, computations studying, and self-
assurance.

21: Project staff have conducted-an- extensive inService program for the local
administrative and inatructional personnel associated ,-tith: the deMonstration

tcenter activities .

1^22. The CIOEDC sites hatrii collected: (A) follow-Alp information of 1971
occunatienal educa,tien iradnates and, (B) :cost data for the implementation
of the activities.

23. inik 1975, the Educational ManageMent Services,, Inc,, ParforMed an indepth
third party evaluation of the project_. The evaluation included:, (A) back-
groiand docuthentation in seven areas of the Project, community involve.7:
.merit, technical aS.S is tane e , target group ( -s)_, manage-mei-if:0z ten., , staff
development, .cost effectiveness, And artidulaton K-1/1, and (b) a product
assessment of five -CIOEDC'

24., A review of the ,prOjedt Wat conducted, in hay, 3975, by Mt. Homer Edwards
of the USOE Region V-Offied: In the course of the reViretr, Mr-., EdWardt_
observed broSeat ett-iVities at Cumberland

.25. Other CIOEDC accomplishments are found in Sections al and 4, Of the report,
41

Conclusions and R commendations,

1. A214-&hly qualified Staff haS been assembled= to .Manage arid -coordiriat-e _project
activities 6.f both the state and local levels:

-I-

2__, The project has made significant impaCt upon improving and expanding the
following in Site A and IL . /

.

.

PrograMs designed to increase the self-awareness of each student.

Programs to develop in each student faVorable attitUdeS about the
personal, social, and deonomic Significance of work,

c Programs to assist each student in 'developing and practicing appropriate
career decision-making skills.

4d. Programs
4

to provide occupational preparation at, grade levels 10-1h

e.- Programs to ensure the placernent and follow-Up of ;students,:

A notable amount of artid;ulatiori -has occurred between IDVTE staff and local
project personnel

The project, through% the use -of the demonstration Center concept, will
-produce an awareness in other local educatorS of innovative irograns and
new approaches to career and occupational educationi_

5 Other conclusions and, recomineriaa,tions are' included, in Seeti Ins a, 3, and
h of the report-.
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INTERIM ':REPORT
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the -Illinois-Divisibp-Of -,thioational and technical Education.
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=the= .conduct of the-peotjooka_ ,,Points of , view =or opinions- stated'
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Thomas-Abldrey_,
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SUMMARY OF REPORT

A. Time _Period .COVe.ted

kThis interim report includes the tifte _period froM 1, 1974 to June

30, 1_975.

6. 'Objectives of the%Project

4

- -

The principle objectives of the project as determined by the Illinois Division
1 ...

Of Vobatibhal and Technical Education (DVTE) were to

1. To bridge. the gap between the theoretiCal 5nd- developmental "findings"

activities spohibredf,by- the =0ivision= and :actual i dip i emehta ti b n of thbse=

findingS into, ,two-X.-=14-

-TO:IMplemeht into ,(2): sit-de- in illinbit tdifferentiated- on ,the :basis -of -total

student _ehrolimen4 selectedi-Tesearch, cuttibulum-,. -developmental,- 46 bib'

_and exemplary activities_ fuhded-through- special _contract with focal education

al agencies _and_ -sponsored -by- -I=llinoi=s

3. To ,btovidb- an-QPPOrtenity for -a-variety-6f -persOns Uncluding_tbabheTS,,

-couhdelors, addiniStraters,_ ISOOf and;lbusinges TepteSehtetives4- state

OfficiaISUSOE -officiale, and iegiSlatorS -or -their TeOreeentatives.-on -a;

State and-national levei)-to-receiVe-infOrmation, add-vitit -demonstration

-debtor despised :to =- exemplify- :proven= learning- technique's-/ in -career' and-

.-vocatNional education.

4. Tb identi6 the appropriate ahepractical courses of action that must de,

taken' to ensure successful implementation of fut-ure research, developMental,

curriculum, special, and exemplary activities based on- an -Objective analysis ,

Of -implementation-of completed projects into the twa -school sitee.

6. To evaluate the-effectiveness, and' eitibienby of the -demonStratiOn centere,_

S -wdlI as their integral activitieSf in terms of providing, career -devel00,=--

Merit Tot the individua4 marketable Skills -fet a 'huMber Of jOb entrylavai4

and /or sufficient instruction and -training- for Successful continuation- of

formal-edybation:

z '



The locally developed objectives of Joliet Elementary Dis4trict 86, Joliet

Township Nigh School 9istribt 204, and Joliet Junior Col-lege, to strengthenr

career and vocational activities-for- Site A, to be accomplished in the CIOEDC

were:

'Plan, implement, and demonstrate selecired. DUE develoPed planning toolS,

Currioula, -delivery -eyetems-, evaluation_ procedures, and guidance _oriented-

. programs for.-K71-4 _Plus adult,_populationa:

Sypplemegt and strengthen existing programs end activities by implementing
41,

DUE or- USOE activities and/or concepts where appropriate.

3.
a

Plan, implement, and demonstrate a Model -articulated career awarenest,',

- exploration, preparation,: guidance, placement/and follow--up eystem for,/ . .

-the- thiqe sChbei K714-:PluS adulte.,

-4i Conduct staff -deveraprfient. -activitieS that ,improveprefesSional competency

-in planning,. iMPiettenting;'-and= evaluating career and- occupational programs-,-

*=K--L:14 plus jitt*

4
implethent, end:-demonatrate career and pccupational - programs that

respond: to the- diverse needs -of- disadvantaged; :hariditappiea'

a wide -range =of -ethhib, cultural,- and: sOcior:economic _groupsi-
0 S._

-In- order to accomplish- bbth the illinaLs DV_TE and- -lobaX -Objectives,, -the- following

activit=ies were ,01,ahned:; for., rmpiementeq,_ and i-llefilonstebted in the -MaxirritiM,

number Of abhbOla and lobations and with the maximum- number students and-staff

the three participating= schba clistribtsj "
:Pro=j6et -ABLE -(- Authentic ,Basib iLiffe=tenteredi-Edudatient

2. Project., JOLIET

3. WECEP Program' (Work Experience and Career.Exploration Program)

4. CVIS (The Computerized Vocational Information System)

5. Career Education 9-12

- 6. S (S ystem for Individualizing Vocational Education)`

=24'



T. 9=10- CurriCulumi:Clusterb

Jou -(Illinois `Occupational CurtitalumProJeCt)

'Nuclear Radiatiori--PrOjeCt {Nucleonic] COursel9.

,ConStder and -HoMemaking ,Education,

-114 'A- System for Ft/ 110111=4: of _VoCati Onal Education= Gtaduates

A 5yatem for Determining -the Die fetential-Cost of -Offering- Secondary.-.

VoctionO-Prograrb vs Regular SChoOliTtograths-

.134 Three- -Phase System for -EValuatidfi

14._ TechhiCal- MatheinatioS

15, Tet 6.0.1PhysicS
I

16. `Industrial- Engineering:

4-Th9 -Preparedness :Program-*

Procedures

-The genetai ,p.z00.adurea followed-in._PhaSe

.

- Review--and Study adtiVitiSS- -to be iiildrientddi

2. -Conduct in=service =for star.

34 Cohdutt AdMiniSatTative-SteerifigCOMMittee-:'ffidatings.,

4._ :Meet with- =DOTE :PrOject -Liaison ,CoOdinatbE :Chatlas Chibi<hek

, 5. Conduct Community' liaison committ
/

11ings.

6-._ t oppile and Su6Mit Auarterly- -and interim reports.

-Meet _with- -thrp ;party-eValuatdrs as per time 11-66.

'Evaluate_PhaSe-LT.,

Xgadize Demonstration- Committee for establiShing -DemonstratiOn-
:

inEricacies for -75=76 school year..

10. -SubMit ;Phase `I -I -I= '13toposal

D. :Resul=ts: -and AcCom01-4shments_or_the_PEOject

Sixteent16) Of tho'seventeerk (17)_ activities listed "in Section =8 were im=

plefliehted in -Sitd A to- a signitidant degree. , Thee actrVitleS were

4Temented- first time ah-d=the others were Strengthened_ and: iMpiove

=3=



E. Evaluation of the Project

External evaruation was conducted by he third.party evaluator -Educational .

. Management Services, Inc., Minheapofis,,Minnesota.
,. .

Conclusions, Implications, and RecomMendations
., . ..

.

The benefits and SpinOffs Of the CIOEDC are recognized at-teachers,.ad

ministratkon and dOMmunity levels throughout Joliet's thtee schdol diatricts.s

'Interest, enthusieSM supporf and involvement Tor:Carder and_pccupational'
_

education are inbreasing at an increasing rate.

Since the project, thbre Has beensubAaneially more constructive communication

and articulation. betide-6n the three districts. A project such .as.CIOEDC in

I/diving three sChool 'districts, Over 25,000 studegtover thirty physical

looations, and the implepentation of seventeen exemplar=y activities, adds- t

t-

the Complexity of the taska, yet siMultaheouslyallOwing for dive-rale in-Out that

fosters additional innovations. The :nature of the ptoject In Joliet,. with the

streng commitment Of staff and= adMinistraters,to involve the maximum number
.N4

of students and staff in, the activities creates constructive 'tension which is

else inhanced by the anticipation of visit-Ora cOriiiiig during the 1925-16 sEhool

year Preparing for the demonstratien activities demands early and-intensive
p

planning.-

In order*to accomplish the objectives of the project and Carry out the com=
.

mitment of local staff and adMinistrative steering committee) more maiipower

was 'obtained by securing ComprehenSixe :Employment Training ActACCTA) funds

tO emplpy seven persons. These funds and these staff mempers are -the most

-Signit.icant feature of the year that enabled.us =to more adequatelyaccomplish

Out objective and commitments..

The lOcal participating districts hold fast to- the basic tenet that-all the
1

educational_activities beihg demonatrated continue as integral parts of the

educational.ptogram without needing additional monies to operate 'them after the

CIOEDC is over. The local districts position enhances the transportability

tf-



of the actiVitles to other locations. Itii1J,044q(atively small bu.lget and small,
. i. .

staff to accomplish the many ambitious tasks relative 'to planning for, irk-
x

. .

plemereing, strengthening, and localizing seventeen exemplary activities plus

planning for extensive ileionwide dissemination and actual demonstration of

these aLtivities calls for commilted resourceful and frugal Persont' on project

staff and local, district level:

Of equal importance to the success of the Project is the stron,commitmenk

and direct involvement of all achonl-district.staff as, -well as the.coopettation,

AL-

V
and 'support of iryTE staff.

tt



BODY OF THE REPORT

.
A. Problem

-

The Illinois -Division' of Vocational pnci- Technical Edubstien-,has -funded- various- r--
research and "develdprnene;pcdjects sine" 1965 in the st ate.- Many of these

. .
. ir 4

projects' have proved successful wienin*the- local district or area where- da-
.

":4% --

:
veloped; but because of inadequate diSSeMination methods-, there has not 'been

-

,
.- ,

. .4 4
...... ,Cwidespread implementation at_ the state onational level. . As a result, the

-, - - -. ,
PI1linoi9.Board of Vocational Education- and Rehabilitation, Division of Voc-

/.

rational and Technical Education, cs sponsoring two (2) demonstration _,sites in

A

4.
Illinois to implement as meny of =these research and development projects as

practical. Theldemonstration technique is being ,utiIized by the DVTE to move
. r. .. .

the innovations closer to potential users within the state and nation: Wbuld

be; adOpterst! Other intetreCtectrOeeple -need-to",be- able -to- observe :and-

with local educators who areare = directly- involved in implementing_ career and

.vocational- education- activi=ties ina..:natural setting.

OVectives

p.

The-- principle- objectives of the-_Project as deterinined4iy. -the tivisiom

of -4C-atiOnal -and_ TeehnibeI !Education. were:-

To 'bridge- the- gSi:') tetidaen =the .theoretidaland-e_velOptheritat -"findings'

activi=ties sponsored by the piviSion.- d-_actual implementation-of :thbea,

=findings into- two

2. To implement into- two- T2-)_ sites ,(differentiate on the ,baSia--
.

Of tete'. student Onrollmentl seiec , currteb -research, developmental,.

special, and exemplary activities funded- Ihreugh- special -contatt with -16-01

edacational agenOies and 'sponsored by the DVTE.

Jo provide an opportunity for a vfsstisety Of persons (including teadhers,

counselots, adrhihiStratets labor and business representatives, state

efficiala, USOE arid legislators Or their reptesenfatives On a

state and national level=) tO receive inforthation and visit a demonstratiOn
Iis.

center designed to exemplify proven learning techniques in -oareei and



vocational education.

4. To identify the appropriate and practical courses of action that m t be

taken. to ensure successful implementation of future research, dev

curriculum, special, and exemplary activities based on an obj tive analysis:

Of implementation of completed projects into the two schoo sites.

5. -Tovvaluate the eefectiveness_ and- efficienv of =the demansttaticin centers;
. I

as well as their integral activities, in terms of providing career develop-

meht for the ingividiali marketable skills ler a number of job entry level's,

and/or suffidient instruction and training for successful continbationi of

formal eduCatior

The locally deVeleped- obSetiveS -Of JOIiet -Elementaty -Diattiot -85,_ Joliet

Township =High SChool District and Joliet Junior ,Coliege,., to _strengthen,
Aw

career and ye-cation-al gctivitie§ for 5ite
-04

'were:

be accompliShed in the CIOEDC

1 Plant and demonstrate selected DUE developed- planning tools,

<. 3;

4

curriaUla-, delivery syStems:,-evaluation_=precedures,_antrguidence-oriented;

:prOgreilia for _1(14-:plus -adult :pepulatioWs4

Supplement 800- strengthen -existing,programs and==activitieS:.by impiementinT

DUE or USOE -activities and/or concepts where appropriate.

Plan, implement, and demonatrate a medel articulated career awareness

exploration, preparation, guidance, placement and follotip=uo system- for

three district school districts for K=14 plus adults.

4. Conduct Aaff development activities that improVe -prOfess.ional competency

in planning, implementing, and evaluating career and otcupatfonal prograMS,

-1(=14plua adults.

implement, "andAerflonstrate -career and occupational programs that

respond to the diverse needs of 'disadvantaged, handicapped, gifted from

is wide range of ethnic, cultutal, and socip-economic. groups.

2:9
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lb order to accomplish the local objectives, the following DIITE activities

are being planned' implemented and pemonstrated in the three participating

school districts:

f. %Project ABLE (Authentic Basic Life-Centered Education)

2. Pro_jeat JOLIET

WECEP. Program- (Work -Experience _and= Career :Explorat Program)_

4. -(-Tha, Computerized- Vocational InfOrmation System)

`Career rEdueation: 9=12

6. SIDE (System for Individualizing _Vocational -Education

7. 9-=10- Curriculaim;CruSterS.

-I0CP -OcauPaeiohaI 'Curribuluth _Prbject)-
1(

-Nuclear- Radiation Project -(Nucleonics Coarse)_

'Consumer and-=Homemaking, Eduaationf

TT. =A- SySteM for ,Vatatienal -Educatibh-GraduateS-

12. SyStem for Determining,,the -:Differehtial Cda't of Gtifering--Sebbridary

atiOnal Vrograma vs :Regalar School =Programs

13. Three Phase. =System EValuatien

14. Teehnidai Mathematics

Teehnioal -Phyeits-

16.. Industrial .Engineering=

The :Preparedness

;Project _Description=

\Site A consists of Joliet Elementary School bistriet 86, Joliet Ibuniship High

School District ,204, and Joliet Junior College District 525. It is pstima'ted

c-

that more than 25,000 Students, K-14 and adults, will be served by this project.
)

The goal of this project, Site A, is to cooperatiVely plan, impleMent, and

deMbnatrate a model: career and occupational education.program to serve the

-Jaiet; community. Since the Joliet community is a typical cross Section .bf

a0 ti r.



I=llinois and- the United States,_ the project :model would: further serve -to

demonsIrate to educators, busiriessmen, legislateirs,*and the general public--

locally, statewide, and nationally- -the visibility and practicality. of exem-

plary activities in a natural setting.

The educational leaders in all three districts have recognized- the need for

articulation between the districts _and within bhe past two years have begun

formulate such a plan. This project 'coincides with the overall objectives
' -bf the articulation plan d, in fact has already become the catalyst for

developing a taster 'plan, for Career Educatioh in the Joliet community to serve

l<=14 ,and adults. si

Characteristics - of _-PartioiCarino-Schobla

-E-lerrientary- ,K413

Seeoridary-

Sebondary Adult Division

Junior College

District i86 Staff

:Kindergarten

;Lleinefitary 262

Junior Iiigh.182

506401- = Education I-

Libreria-ha- 4

--HOthebbufid- 1- .. CI

Dstri taer

Teachers 267

,Para= professionals 36

:COUnSeiore 22

Special :Educatiory 4-3 .

13414,

Guidanee 13

10=016-

6_080=

4 eatrlibiSIS

64991

26 :schoo2.s
1-/3-schools +

1= off. campus: site

.Psychologists 4

-Adt'nihistratOrs -4-

Consultants/Supervisors 15

FiLricipals 26

-Assistant Principals 7

rAdmiliistfraters

Woilfers 2

Speech COrrectionist 1

Hearing Impaired 2

1 + 20-satellites



Psychologis-ts 3

Deans. 16

District _525 Staff

Behavior Disorder 3.

Homebound 2

- Alternate SChool 6

AdMiniStratcrs 24 0ounselOrs 4

TeaChert 114 Librarian-4

Part--TiMe Counselors- 6

:Part- -Time Advisors 37

*Part-Time Teachers 557
v:

Joliet_ -Public _Scheel .District °86_

The =elementary- diStrict,it Composed-Of twentritwe- (-22):..atteridanCe-tehterS;.(K-

-thrOugh-t'$) and =four (4) junior high-,attOndanbe- Centers._ The attendance _centers

enrollment -ranges- from= one _hundred-_sity4five1-(16,51 to -six :hundred ninety (690).

Junior IS- f.reiii.-669. 'te: mailitain-geographic =and_ Socio-;_7

-economic balenee,_ the- district id=-'divided- into :four :quadrants -,. -one -fdr, _each- junior
t i -- ._

ti.

.

high- -with- the =respective ,K45- -feeder =ebhdcile.,. .

The student populatiOn--,is--representative--ef the-ethnid _aultUral anci racial _heter,

-Ogeneity-of the community, =Fall entollmerit for 1974- -iiidicetethl.!_percaiit..=Americaii,

:Indien-and:Orientali, Eta- per cent Spanish :Surnamed,.-Ameritener 29-.3.-iperCent=braCkei.0 . I
=and:-61 Percent.=Ceucasiansi

Di-strict 204- serves- the largest urbah-populatiaii= including_

:percentage of iiiihoritieS and other -disadvantaged youth.- .Drawing- its, entire stildelit

-Cotinty,- the total =number Of yOuth -age.:JOtaled,

about 15i58(4_

Out of :6 i 480: students- in-District 204--,_ -tot school year 19741,-75-, 19 r=perCent

t31-etk, aiid; 5.5 percent -were Spanish *Surnamed. The -latest -dropout rate is_ about 7

percent District 204.

I-



Jolla Junior_Collefin District 525

Joliet Junior College, created in 1901, served primarily only the graduates

Joliet Township High School District 204 during the yb'ars prior to 1967. Now, as

a- Class I DiStribt, it serves the student§ in three counties.

The College is in, the middle of an.expansian _phaae, both terms of :building -can--;

structio; and student population. Eight permanent buildings are completed and four

more are =planned. -Fifte-en temporary facilities are being--used to.,operate: ninety-'

`(90) pragiams. Programs include General Studies, Social Sciences, Biological and

Physical Sciences, General. Liberal Arts and Sciences, and Career Education-,programs.

One-year certificate programs and two-year associate degree programs -are offered.

Pt- dures

general -procedures ,fcill-Owed. in -Phase TI were tai

1_, :Review-and: study activities ito :be implemented.

CandLic,t -,iii=§erviee Tap staff.

tbncluOt teeririg-Ciiiiiriiitteth-Oie-etifi§§.-

4., _Meet .w4.-th.;DItTE ;Projedt .Lidistin;=COarciinalor - -Chatie§

5. C-bridudt ,Coninfunity- .:ommittee-meetings.

Compije ,and- submit` reports.-

- '1 'Meet with third- party jeValuato s as,:per time line._

Evaluate, -Pha§e-

:Pt-90.-r-420 -D6monsttation-5Committee- -far edtabli§hiii be-Mbh§ ration-

/intricacies 75- 76- school

Subthit _Phase IP proposal.-
ti



Results ond'AcCOmplishments

Impl5mentation and Demonstration t:enter. activities:

1.. ABLE - .Consultants from the University level; career education prac-
i

titiondrs, in other district's, and local district ,staff conducted

courses, workshopsiand met witb teachers And administrators in large

and small groups. -The-develbPer Of the ABLE__projeot and -his- colleagues-

.were hired as -consultants (Dr. Walter Werhiek, -Dr. Terry -Whealtin, r-.
I_

Chester Dugger; _and--Chailes

The concepts and-skills of interviews ere-beifig:-used: froth pre,-sChbOl

-through_ high -school. Both teachers and students are -uaThg; these- tea-h.--

niqueS as -an integral :part of the -total -OUritiCulub. Several- teachers, .

have-also- used- interviewing skills in -SIDE eprOtjects by interviewing%
=

_ _
-and= tan-ing --itatibty of -Careers to;-develop- slide tape,:pre= ,

4

sentatiolis. to be use-d individuari2ed materialS.'

2. -Project _JOLIET :A.-neW.-iPri)jadt . JOLIET ,Cookdinator-ir: ..:RiChard,Osbbrfis,:

-, -was-hired- -and,-began= in August 1974'.. Two-laf the-;most SignifiCalit Abodiii-;,'
-.:- Q

_PlIShinents for "the- year are- aa ' f ii atke-d= iiiareAe in-rbot*IT -the number --at -teach=

eta participating as. -.well as cot-dm-unity -resources =coriimiiiity ,peOPle

career visits as -well as those -coming_ into-,_the-,cleSsrbbm-. The= seventh
,

grade CoMMunity:-.Classrooms!! increased- from-=fbut- to- twelve and now-

eludes all Jolliet!S banks- -northern- Illinoks:CasrU-.5-._ Steen-City:461h

County. Building, and_ Joliet Junior =COI:lege. additiOnai 10-cations:have-

-Made- tentative -commitments for the -S-Cpbbl year I5 ."=.7,6."Over a- hikidred-::OUSi=

neSSes -were -visited_ by pre= school thru--fifth: -gtade ,diasada -durirlg

. The n.uniber of in-Sc6O-01 interviews -cannot -be- given-,- =but, one teacher alone-

flad-,byer thirty -people in-lier . -At 'least -nine- ,elementary- sChbOle-,

have written career education into their MB O. plana. Several other 14.

,

4
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schools -have- made :cemmitmehtS for expanded -career education and Sew_

.0 are _piloting; cominerCial materials for permanent- adoption:-

Beginning of early fall, borkshops were offered for elementary- teachers.

In Auguf..-t, -as well as later in the fall, all the special education

teachers in District 86 attended one day workshops conducted: by local

staff, Dr. klehrly, and Dr. WernAk. During the year, these =two con-

sultenta.:1Sere used extensively in many Of the-S-Chbola in- the ,distridt._

y- asSisted: by being- i --the -school- all day,. -meeting- With-teaChera in.

fb.rrital small graupe, in :faculty Mee-tinge; and-with teacher teams. Thsr
=

reject JbLIET.Coordiiiator _condubted- f iormal in-service- sessions-Sessions ter
4,1" --

*
thirteen (13) schools in addition to the = informal consultations_ and

assistance given :to individual teachers. The Project JOLIET Resource

puide4- -d-evelo-ped:ty -and' for teachers -twee completed -and' distributed:as-i
:the -fermal ihz-servite-Sessions..at respective- SOheols.

-Selected. special education- teachers.vrote sainple- units- -to- serve as- idea.

Startera_ and : guidelines fer infusingOarber7e& into Speoial SdUbetien-
, ,

The COMMUnity:=Reseurde-,Cberdin4tir and-the :perSon hired with rCE-T-A funds;

working:` principally With-DiStriatief -86 lhave_SOtively SoliCited-

niunity involvement-. Orient atien--and-=training-sessioriS -were held- -with

eMpl'oyeeS in -large and small buaineSes, with emphasis feir the seventh

gade community classroom sites.- There hes =been a marked expansion or
-

accessible- community- resources in: terms of2a'usineS-6-es heSting-i /
-career -visits and _people coming into the classroom -for interviews-:

-beginning in benuary .1975, as Iminthly. newSletter .was--diSabMiliated--te

`'\ ".District ,tbacherg outlining new resourcea and describing career
.

ed-
b 4

ucat-ion activities of individual tedohers and highlighting sdhools
41.

is_ _with outstanding-projects or special- eVents./ '
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I

t
'WECEP 'In the fall Of WECEP .operated= -aS..a joint _Program- betWeen-

Joliet Elementary District 86 and Joliet Township High School pfitribt

204. Approxidately seventyfive students were enrolled in the proghm

at all three campuses of the high school. diStrict and two junior high

_schools:

- .
Four -WECEP coordinators staffed the program. One of the coordinators

was asked to present the prograb to the National Convention of txcepE=. . . .
-, -:Iona' Children. She is also a member of the state committee to revise

,CUrribuldth-.

In the Spring of 1075, consultants asSiSted in = program' evaluation and
/

Staff ,deVelopment. Some =of the- sessions focused: on'-home- -Visits.

a retulti./of the- sprang, staff =Meetings, three coOrdiniCors are deve
r

0 !
curriculum for both teaohers and Studefite use 'by- SepteMber,,

Late in the Spring,Jif 1975, a .ineeting,,WaS jointly- sponsored - =by the-: athbei,

Of :Commerce and =ther;WECEP staff. This-' fribeting.includert=buSineSS and-
(
-Community people to= -broaden the spectrum and ,number of job stations- for

_1-4=15--year old' StyPerits in WECEP: The -felt = program= will be- -exzi

patided te; inolude all :four junior =highs in'DiStriot =86.,
ar,g

el

-C-VI8 = -CVIS :has hall'..ripre impact and ifilplicatiOnS- for the: three- par-

tiCipating,districts than any other single adtivity. From-the- beginning,"

of the CIOE0C -prOjedt, a_dministraters recognized the advantages-of

computer technology-Tor stotingfand retrieving information relevant

to.education and: ,career ()leaning-.4

'One of the ,first -blatant obStableS implementing the Willow- prook

CVIS system, using cathode' ray tube- terminal, is the cost. It was

'clearly not possible to operate 'aVIS in Joliet' three high schools
It

`ihi
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4? -under the CIOEDC or loCal districts! budgets.- The -only possible way

to use terminals would have been to "fish bowl", one which would be

taken out after the CIOEDC project is :Completed. This was-not even

considered as A viable 'Optibn, since there is a strong commitment to

- continue to operate all activities' after the cOnClusion of the project.

'After nearly six' months of searching: and 'studying, primarily by the.

.DireCtor of Data proceseing at the Joliet Junibr College, recommendations

were made to pursue the batch processing approach utilizing the NCR

equipment of Joliet Junibr College.

.
-Igith*betbh processing -,_ students 'fill -out .opt eban forriia tb- _requeat

infOrmation. These Terms are sent by mail or daily Courier -to Joliet

Junior =College .coMputer centet' 'fel' ;0 roceasing The- -followings -day.

Students receive print=outeof 'their infOrmaton. there ..are several

'advantage§ :to- this -method -=of _proceSsing:=

It-us-Mrs economical.

Forms. can :be NA :led-but _ranywtje e. -Orassroome- ityn§eibrsi -9

and -horne, .withbut :having, to wait.

3.- An entire -class -bah: request information-'firom:pvis at one tiMe..

4. .CVIS. ban -be ueed'insall schboIs at once without time_ dizaaye-

5. AdMinistrative Servicestiw 11 not Compete with, guidance =aervices

for coMputer time,

-6. Students can-keep copies of the print=out to use in bleaae§ or

take- theth hoMe.

CVIS is *Significant because it has provided a common orientation and

tasks for which all three districts can work together. Articulation

has accelerated. Continuity f entire school programa and course

sequenCes will be greatly improved. As the components of CVIS begin



,
to -operate, greater coordination -will be _ne_ecied._ Plans are -being

to hire a full time coordinator who will adthiniater the .prograM,

suit with teacher and conduct in=serufce sessions periodically through=

out -the upicoming year.

, -... - / . _
The scope Of :C1/1-S -extends to the _ With coal=

..,
,p-lekity- of -data gathering_,_ syrithenSizing_, boding,_ptogtaMMing,end.

piloting, all the. components will not be operating until late 1976.

Even then,,, there are sev,eral contingencies which Could di-emetically ,

alter the schedule.- Renewal' of CETA funding, is essential.: The following:- --.

schedule h3s been established.

Late Spring 1975.- Pilot test- - Vocational exploration

dUpational data briefs of 450- jobS.

tate Spring 1975 = :Pilbi' test ==F-Out year c011ege,;(iXpldratiOh,using
4

h
data Of 7,151(7= fbur yoat '66Ctedit d-.collegee the AJ.S.A-:

Summer 1975 =, ReViae =veCational exploration :package fbt junket =highI

Studehts_*to-7b-e-,,pilbted! the fall:,

Summer 1975- =;.- Uiti-date scrip-t" _and -pilet th- the- Tall._
,

5Uthmet 1915 =-i Compile- =local -data_and'nrevise -script -for -Ulnae-1-616i aide-.

and: -sbhfilat,ship '-tOt piltit* testing.
.3-Summer 197-5- ;.--; Devel!bp script -fet high- sahool -and- junicir, =cellege-

.infotrfatibi-i-that ditobted: at junior Ngh- §ohbOILstudoeitg
4

respectively_. Thead-programs would- be piloted -in late-.fall 1975.

Summer 1975 = -Abourhulto- inforMatioh regarding -=post sdliobl training:

.programs that 'would= -be available to Students after -high schesol .gtaduatiOn--
Spring_ td- Fall 1975 - COnduct ah, ektensive manpower /workforce -study

O-f the Joliet area tbiprovide datafOr local job and - pl=acement ih=

filtMation component-to` -be operative- in late fall 1975,

=16=,
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Ohe of the functions of the CUIS system is providing accurate u-p-to-date

information relevant for educational and carder *planning. In order,

t>to obtain thp lates -prate, people waia needed to...develop the

local job- information, financial aids and scholarships, post--secondary

training,; military careers, high school and junior college

The people were hired under ,CETA funds to develop and adAnister a

manpower/wOrkforce survey of the Joliet area: Tebohers and counselors

Of Dittrict '86 and 204 were princiPally responsible = for develdOing

the other areas during. the 'swim-or.. CensultaritSweril also ,obtained..

Enthusiasm -fOr CUIS grows continuously,._ As _teachers -and other -Staff

-work on a per-tick', or use the materials wi-th students, -they: report
.6 . /

new benefits _or spiii=offs- frorri. their efforts. :One of the -cOupselors

at the -high school level: 'has collected- -feedback -from students -and-

staff and all are -,ver-y

Throughout the.-year:, there -his tredh___a- continuous-

-tort to SySteMetlie= the ,gathering, use and -recording-of community

resources. Priorities- =were attached= -to

11: Recruiting, of new resources to b used in various -- Demonstration

Center activities.

2.- -WO-king closely =with- teachers at 4=1; level_ as t0= the
groper

use

Cif =community- resources =within- the-- centext -Of career education.

Centrally recording eech community resource-, ts scope of use

and the ;Objebt activities Meat apprepriate:

Recruitment -of community resources waS conducted, -oh ;We,

eral presentation., fore large groups and individual soiicitation.

Presentations describing the projEldt were made by project staff to

various co.mmittaes ,and- groups rt-Cluding_ -the = Boards of ,Direbtors of the
U-V

=1-76-
Of



-"? .
Joliet -Region -Chamber Of- Commerce and: the- Willl,-_Grundy -Manufabturprs

Associatibn. project staff -also spoke :pariodibaliy-befere various
'a

-Service organisations and Special interest .gro"Ups.

The tefrthiunity--Resource Coordinator and' several teachers- Made- numerous

individual'tentacts soliciting the support and participation of community

people in S4cifi0._oreject activities. They range from- pre -school

hearing impaired to high school English *classes. Classroom teachers

also made personal contacts through parents or people that could assist

in-a- unit they were_ teaching.

One -essential facto.i. to _the, use of -community -resources- is that teachers

=

-knew how use them. If! improperly- used,--coMmunity- -resources--may- be.

jeopardized -or lose. -.Hehea,.much and=-effert the'Oart of

-projact staff.and'.career education administrators in- the- -respeCtive

districts -ware -given-to-staff -devolOpmeht. This effort =has -been-

included= in- woFkshops -and-graduate-courses.

-dividualiy with teaehere, at -all

Threughbut -the- year a centralized. :community file - has t- -been

-Maintained- in the -Projest Office: This file has. been divioed lab

career clusters tiLith-,each resource categorized accordingly.,- the- fi=le=

-delineates resources,- their use,- limitations -, and a--contact person".

Of major significance in the recruitment and, recording : of community

resources haS -been- the -hi-rift_ of a :Community-Resource !Develop-6i' throulgh-

CETA funding. This individual has -been charged with systematic recrilit-=

meet of busineSs participation and -they- developing of a Community Re-;

Source Book. Altheugh this 'book will -not contains individual nameb -of

community Iesourbes, it will outline all types of businesses or

40=
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occupations available within each job cluster.

.
- .

To augment the collection of informat=ion About community resources,
. . -

.
.....'" .

an open ended word questionnaire has -been included in the Manpower

Survey. 'The .survey will in essence, Collect datajrom all employers

in the Mallet area. The Community Resource Developer follows up on

/
the data callected, explaining programs and obtaining community in-

;

volvement when possible, whether it be in the form of work stations',

financial aids for students, or hosting career visits' for elementary

or high school. students.

Three counselors are working- during the summer to delineatee placement

system." Plans are under way to-determine -how a ayatemhcbuld-be es-

tablished -with minimal east.

6. SIVE (Sy.steM for Individualized Vocational Education) = SIVE projects
, 4

-were-solicitatedtrOM-DistriCt 204-staff with-priority for representatives

in eachfof the'fiva-Obcudational areas. The processes of applicatidn-.

and developing-SIVE ProjeCta, were simplified to submitting a propOsal

Containing major objectives and the prindiPle,Medie to beuaed. Dia=

*busailinfollowed with the applicant; ,Project Director; Vobational

lEducation Director, and media specialists. Following these discussions,

e'applicant submitted a more detailed description of tasks with

lines. The approach was considerably less formal and technical

than used in the original SIVE project developed in Skokie,Illinois.

Staff response was exceptionally favorable. By September, teachers

. were working on projects in Consumer Homemaking, Business Education,
,-

r s

i ecology, Agri-Business, Technical and industrial Education, Data 7ro-

Cbssing and DistributivecEducation.
)

.
.



During the year, minimal solicitation was requirecito obtain More

proposals and ideas than could be flirnded. As a consequence of the SIVE

grant, the entire Home Economics department is -being individualized

and plans completed for the same in Distributive Education.

Joliet Junior College has many individualized programs that were Ae

veloped using SIVE concepts and piocesses. Gomplete audiotutorial

labs are available in nursing, secretarial skill's, reading, writing,

math, and others. 'Dur..ig the year *SIVE grants were approved in

Technical Math and Technical Physics.

7. 9-10 Curriculum Clusters = This activity was omittedfrom the Demon-

-

cstration Ceriter due to lack of available appropriate material. How

ever,. the intent of this activity is being implemented in a limited

scope in freshmen orientation. More developmental work needs to'be

Aone in the area of presenting students Systematic information in all

occdpational clusters.

3. IOCP (Illinois Occupational Curriculum Pfoject) All District 204

Central administrators, principals, and department chairmen partibipated

in- a oneday IOCP workshop.

District 86 conducted a comprehensive year long study of'the junior.

high curriculum which used the IOC? material, and processes as guide-
-

lines. The developer,of the study consulted with project staff and

Dwight Davis, developer of IOCP.

CIOEDC staff and career administrators of each of the three districts

apply the concepts, use the forms and procedures of IOCP in program

planning and management. The Manpower Survey, tieing conducted to gather

'4
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data For the local job information of CVIS, also used IOCP matezial

extensively. The, three staff members of the Manpower Survey consulted

periodically with Dwight Davis.

Nuclear Radiation Project(Nucleonics'courses) During the summer of

1974, the three nucleonics teachets previewed, rehearsed, and "dry labbed"

the course for the following semester. The course was offered on all

three campuses with- apProximately 84 students completing the course,

during the 1974-75 school yer.

Because of student and teacher interest in nucleonics, and because

nucleonics was offered only in two sib in Illinois, Joliet and Crystal

Lake, both sites were approached by the science supervisor of the

Illinois Office of Education to develop information and ideas,about tiow

nucleonics might be implemented in 25 high school -digtricts in Illinois.

Ode of the teachers and the CIOEDC direbtor, participated in a week

end working session to develop information which could b incorporated

rt

into a House Bill to present to the State of-Illinois Legislature

allocating money to schools implementing nucleonics.and providing funds

for additional curriculum development.

Late in the spring of 1975, one nubleonics teacher and three students

testified before the Education Committee in the Illinois House of Rep

resentatives and later before the Senate.'

One of the nucleonics teachers received a minigrant to im

plement and inservice: "Nucleonics: A Two Week Mini Course for Any

High School'Science Student", The current nucleonics instructors will

be providing inservice sessions for 15 high school science teachers to

incorporate a trio week nucleonics course in their general curricula.

I

4 3



The two week lmini course will introdu,e students to-nuclear science

and help alleviate incorrect assumptions about radiation. These-mini

sessions are,designed as career exploration devices to spark student
ss

interest in enrolling in the regular nucleonics semester courses.
I

The nucleonics teachers developed and administered a survey of 30

questionnai5es dealing with the public's perceptions of nuclear science.

Over 200 question aires were sent out to students, teachers, admini

strators, and com upity people who had not previously enrolled in a-
--

4 4

nucleonics course. The same questionnaire was alsd administered to

students upon completion of the regular nucleonics course. The question
:-

naire primarily dealt with conceptions and miscricepLions of,nuclear

radiation. The results of this survey are being, analyzed by the third

-batty evaluators.

One of the nucleonics instructors has been involved in developing.a

student'nucleonics textbook to be used fOr the upcOming sChOol year.

This-textboaCwill be completed by August 1, 1975. .

In addition to visitors coming to the Demonstration Ceriter, the nucleonics

instructors 'have received additional visits from high school science

instructors having specific interest in nucleonics. These include

representgives from Glenbard High School North, Glen Ellyn, Illinois;

Rich Central High School, Park Forest, Illinois; Riverside High School,

Brookfield Illinois; and MOrton West High School, Berwyn, Illinois.

10. Consumer and Homemaking- Education Joliet TOwnship High School, Dis

trict 204, submitted a proposal for a greatly expanded ConsumerHome

making Program. A DUTE contract was awarded for the 1974-75 school

year. '"
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Prior to the awarding of the DUE contract, major curriculum revisions

were pad

fall of 1974.

n all areas except handicapped, which were completed'in the

During this period, DUTE consultants met with District

204 staff to review curriculum-and general program drrection.

A Consumer-Homemaking Progrbm for the handicdpped was implemented in the-

fall with the hiring of a full time teacher: Students included the

-physically handicapped, -deaf and-hard-Of heating, and edubable mentally

handicapped.

Consumer-Homemakino for Spanish speaking adults was also implemented

in the-5,611. The TomMunity Resource Coordinator and the Ditectbr

VOcational Education worked closely with the Spanish Center 'and, 'Coin-.

Munity people .tO OeveloP this comZnity, based" program'. However, atter

having- been piloted =for four classes, this program

lack Of sufficient enrollment.

was cancelle&-for

By the end of the 1974-15 School year, 483 students had participated

in Consumer-Homemaking including a significant percentage

and disadvaniaged students,

f handicapped

A .
_System_for. Fallow -Up of :Vocaii,onal _Edubatibh Graduates- - -Frpm 1472=1974-

_

District 204 participated -in the piloting of Eastern

sity's Follow-41p Study Project of, VoeatiOnalducation gradLates of

secondary schools. In the fall of 1974, District 284 obtained input CyP

from a variety of local staff including teachefs, Counselors and ad-
/

Ministrators for developing and administering a follow=up of JOiiet'S

high school graduates. The follc11-up committee visited Sycamore, II-,

linois to learn about their efforts. As a consequence, District 204

decided to include all students in the follow-up study and not just,
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those graduates of occupational programs. The actual questionnaire

itself was considerably revised and = simplified. In the spring- of 1975

all 1973 high *School graduates and other school leaves during the

1972-73 year were sent questionnaires. One. of the staff people hired

under the CETA funds acted as a= coordinator under the direction of the-

Vocational- Education Director of District 204. Phone calls were made

to those individuals= not retiltning the forms. Teachers, counselors

and -edministrators are in the process of reviewing the feedbaCk to make
0

appropriate programatic, recommendationS._

Joliet junior College also administered a self developed follow-up

study of graduates, of their career programs.

A iSyeterii-f or Deterrhining 'the -Differential Cost of Dfferirigf, SeCondary
Vocational . Programs Reguler:SCtacil-TrograriiS4 IDEStrict 204 litaVided

baseline data to the DOTE onSored, project 'being: conducted at Southern

""Illimbis University in Car ondale in 1974. This activity =was _deleted

frOM- CIOEDC because the anagenient- Informatiiin System =for which: the

cost differential espec a'major component, is under majoy field

testing and reviskon by the Illinois Divisien of Vocational and Tech--

nice]. Education.

13--. three PhAsei SyStaM for Statewide EVeivation_of_ Occupationel EdUCatibri
= Programs in Illindie

. -
All three participating districts submitted and received approval for One

and Five Year -Plans from the Illinois Division of Vocational and Tech-

nical Education.

. Teehnical Math and Technical Physics - During' the summer and fall of

1974; the Dean of Carder Education and staff members visited Parkland

College' s Techrfical Math and Technical Physics programs. After their
1.
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4
visits and review of latest materials, one pilot section of each was

established at Joliet Junior College. Sinc e the Parkland 'materials_

-were- developed= for the quarter System, modification and expansion _was-

-needed- for the semester Course/at Joliet Junior =College. SIUE proliects

were granted to expand =and individuaIiie the material which is nearly

completed.

15. Industrial Engineering - This past year the Joliet Junior College im-
.

plemented an adaptation of the Industrial Engineering Program de-

veloped at Morraine Valley Community College. The adaptation of this

program for demonstration will include the areas of Mechanical Production

\\,jechnician and Mechanical Design technician. The programs consist of

-a- Seri.ts of cOurses leading to_ a- one year .bertifiCate .bf -CoMpletion7
; :

_a- WO- year -ASSoCiate -Of :11Pplidd' to-len-be degree': _

Thp.prograins are offered to allow, the Student tO prOgres:3 at his Or

her own pace, either as a full or part=timef student. The option oxiSesi

for the Student to shift from day to evening Classes during 'any session.
_

,
.

1.-
$

%

. Behavioral objeCtives have been developed for Lll instructional units

with the assistance of industry and. advisory committee input. The obi-

jectives are structured to develop competency.by job function. Piior

learning and competency level is assessed and credit granted through

proficiency assessment; allowing variable points of entry..

a

The Dean of Career Education for Joliet Junior College and some other

staff members visited Morraine Valley again this spring. Plans are

being dpveloped to further individualize the courses by designing smaller

'modules and use extensive hands-on experimentation and skill development.
,

-25--
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16: Preparedness - During-the late summer of 1974 the Preparedness Pro-OraM-,

v. at the Joliet Junipr College'was Implemented. There are four basic

componenti of the Preparedness Prog.:am which will be demonstrdted next

2)year: 1) the Jobs for Women Program; 2) the Early School Leavers Pro-,

gram;_ 3) Adult. Basic_ Education; and 4) the remedial-mathr, reeding_and

writing laboratories available to all enrolleeS.., All fOur comnenente

attempt to 10entify and-sefve-not only the under-employed or unemployed;

but also the educationally and economically disadvantaged.

The core of the Preparedness Programmes the developMent of individualized

cAreer and educational plans for participaqt usf.ng aptitude and

.

generel interest tests, career counseling, career exploration.workShops,
--. 124. 4 4 '

skills training and job placement. Enrollment is encoutaged at any

time 'during the- school year.

Eighteen staff members were hired to implement-P-reparedneSs, of which

sixteen were-funded through -CETA: TheSoindludedlorOgram-directors,

job 40veloqers,-counselors and-outreach_ wet-kers.' At the outset,,Staff

_- development sessions included: 1) the identificatiOn of the basic skills

components: reading, writihg,,and.coMputation for use in the laboratories;

2) the developMent of, the curriculum for the job readiness courses; and

3) the identification of courses in the skills areas such as typing,

electronics or automdtive.

.1

During the spring of 1975, ,there were a total of 245 women enrolled in

the Jobs For Women program and 98-in the Early School Leavers Program.

Between the two, 54% had-been placed on jobs.

/ -
Specialized needs are also met-in the Adult Basic Education Program.

These include learning to read, write and perform basic computations

48
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necessary for an eighth grade certificate; preparing for the General

Education Development Test; and studying Eniql-Sh.aa a second language.

STAFF_ DEVELOPMENT

Several consultants were utilized during the ye6r fiom Universities,
i"

DUE, and other dchool districts to conduct staff developmeni activities.

these varied from formal courses-with university credit from Northern

Illinois University, Illinois State,Universit and University of Illinois,

Ito-small grolip consultations pertaining ;to .a specific topic.

Dr. Waiter-Wernick taught two courses from Northern Illinois Universit
l'

in= Joliet. Approximately sixty- teachers were ent011ed. - Dr. Charles Jack,-

son = taught ai course frOm University of Illinois in Joliet for abdUt thirty

17teadlierSe Both of these- instructors- mat with Project Staff Eh= planning the

Course and utilized materials and persons related-to the ProjeCt. Two other

career educatibn courses,-One from Illinois State and the other from Nat

ional College of Education.in Evanston, were offered in the Joliet area

with minimal input,soliciedd froffi'the Project staff.

Sherwridd-Dees, Director Of the Diviaioh of VoCatiohal and TeChniCal

Idudation, made a presentation to the Distribt 204 half,,daY Pail Institute:

.Dr. Ron McCage, Coordinator of the Development Unit of OVTE and Charles

SChicknpr, of thS Research and Development conducted a half day workshop-

=for DiStrict 86 principals. Principals from Chicago and.Maywood, and Dr.

Chester bugger of Peoria conducted the second principal's/ workshop.

In the late spring of 1975, discussion between Project staff, Tom

-Haugaby and Ruasell Hollister, instructors at Governors State University,

Park Forest Illinois, led to.a series of three introductory workshops
4

primarily for secondary teachers. Feedback from these sessions were sp.



positive that a proposal was submitted to the Research and-- Development

Unit of the Illinois Division of Vocational and Technical Education, en

titled, "An Application of the Crystal and Bolles Career/Life Planning

System and Process for InserVice and Curriculum Development at the'Seconliary

Level,"

Both thejluffiber and.variety of staff development activities within the

three disCricta are so extensive it is not "feasible to list or describe

all of them. Tfit) kinds of activities vary from, oneto7one consultations

to district wide institutes.. DUTE staff from the Researbh. and pevelopment

Unit, Occupational Consultants Unit, Special Programs Unit, ProceSsional

and Currieulum Development Unit, and the Program and ,Evaltiation'Unit pro

vided teChnical assistance, consultation, and/or Material portinent to the

/Project. L9cal..Aistrict personnel and rtoject staff hired consultants f ;

ftoM universities and other Operating programs., A faw,,key persend visite4L

'other programs to see thein in actual operation. Staff metbert also at,tended

workahops sponsored by DVTE, diversities and; -other scho61 districts.
A*.

'Materials ftoM Othat ptOjecta and-DVIE activities have-alSo peen utilized-
",

:eXteneively from prel-scilool thbOugh junior college:

DISSEMINATION

1. During the year, CIOEDC staff made/ Presentations to the following. groups:

-- Joliet Township High School District 204 Board of Education

7 Hufford Junior High School. PTA, Joliet, IL.

-- Region 9 Cooperative Education Coordination, Rockdale, IL.

-- Will County Home Economics Association

--Illinois Association of Chamber of Commerce ExecutiveS, Annual'

Meeting, Skokie, IL.

= Illinois State Medical Society, Normal, IL.
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-- -Career -Ed Instute, Thornton= Arad, Public School Asbociotipn

Will-Grundy Manufacturers Association

- - Joliet. Juniai College, Boaie of Education

Will County Vocational Education Directors

University 'of Will County Extension Service - Home Economics

Council .

-- Joliet Region ChaMPer of Commerce Education Eommittee

- - Board of Directors of Joliet Region Chamber of Commerce

Fifty Student TeaPhers, Illinois State University

- - Will-Grundy Manufacturers Association Industrial Relations Cldb

- - Board of Inspectors, Joliet Elementary District B6
0

- Kiwanis, Joliet, IL,

ADK Kindergarten. Association, Pontiac, IL.

-- Sub Regional, Vectional Education Directors Region .1, Joliet,

-- 'Congressman Gearge O'Brien and staff.

-- --Rockford- Public Schools Workshop;'-Rockford, IL.
,

Instruction IMOrevemeht 'FAi6 1:)bilsered--by DiStribt 204

Kid:,Power ICanference, Joliet, II..

__ Illinois JUnior High School Association Spring Conference, Champaign,

Aurora Public Schools -Werkahop, Aurora, IL.

Occupational ConaUltarita, and Special Programs Unit Of DUE, Springfield,

IL.

--'Personal and Public Service Spring Banquet, Joliet, IL.

-- Several administrators and other staff gave presentations both in

the Joliet area and other cities, which are not listed above.

2. Two 'issues of the CIOEDC new6lettei- were published and distributed.

3. Newspaper articles appeared in:`

Priy.iet Herald News

Eil
Chicago Tribune
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4. Radio andr-television interviews:

WJOL Point of View Program

WECEP Coordinato rs and class .members.
4:"

WJOL Community Line Question and Answer Program

Community Resource Coordinator

WWI: Point of View Program

Community Resource Coordinator

WJOL Point of View Program E)

Manpower Survey Coordinators

Channel 4 Cable T.U. -

Police Beat .Community ResOurce Coordinator

The Learning Plac'e Commuhity Resource Coordinator

. ,

:During the year, articl-as appeared inr

COiliMunity _Service -InteraCenoi-Newtlattet -publiShed -by the JCliet

Community = Relation commission

Joliet - Renional _Chamber...Of_ -Commer66r_ MeetinOs__rid_ Uents _Calendar
vpubliShed by436liet RegiOn Chainber. of .COMmeroe.

N1 Gas VOL 12, .Number 4, April,. 1975, publiShed ,for the eM.

plOyeeS and retirees f Northern Illinois /Gas Company

IllinOis Bell MaCazine, March, 1975, published fOr 8611

emplciyees

State Side News, published DOTE

JTH S Reporter, publiShed--by Joliet TownshiphHigh 'School Distribt.204
6. -A variety Of 1 distridt ,personnel visited aspects of the CIOEDC._

Small *group wore teachers, Others inclUded adminiStrators, department

Chairmen, superintendents of school districts-,- and advisot board members.

Rockfalls

Wheaton

52
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Crystal -;Lake

/otkvilie

-Chicago-,

ilookfotd-

-Dekelb-

Mortis

t

Glen Ellyn'

Park Forest

Brookfield

Berwyn

Lewis UniverSity

LoOkpOrt

Shamburg

The True Vine Church of God in Christ held their state'retreat in

Joliet, with over three hundred indattendpnce. Project staff- were invited

to participate in the program, explaining the activities associated with

CIOEDC. The coordinators of Coop Ed of District 204 ancftin ICE. teacher

. also participated.

Two staff members -of -Stan eHiraen-Producticins, Inc., Who-are fiiMing a .

%

documentary on career educatioh throughout the United. States for-American-

Telephone- and Telegraph, visited the'CIOEDCstaff- and-some of the activities-

-to determine their appropriateness for the film. Project staff pldnned ,an

itinerary that included classroom. visits, discussions with participating,

community people, and interviews with students, *teachers, and administratots.

DISSEMINATION AND DEMONSTRATiON:CONEE CES-'

The primary purpese of theiCIOEDC OrOject is to_demonstr;te several

exemplary activities in one site, that have been previously funded by. the

-1166eateh andf,DevelopMent- Unit Of the Illinois uivision of.Vebatiehal and
I

Techhical Education.
2

In order to accomplish this central objective, ex-

tenaive planning and concentrated effert4 have been and will continuot

ted at ihforMing ano attracting representatives from JusinesS, industty,-

, . . .

gOvdrnment, an0 education, both 1O6ally and nationally, to visit Joliet during

the 1975-76 school year. Existing public media and professional journals

will also be utilized for dissemination purposes. Three main approaches
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aro boing utilizod ror dissemination purposes, some of which began in the

spring of 1975 and others are concentrated during the 1975-76 school year.

These are:-

1. Printed and multi media information distributed prior to and during'

the five demonstration conferences.

2. Five demonstration confefences, two and -- one -half days in length.

3. A local Hospitality Information Coordination Center.

Printed and Multi -Media Information

4

.

These materials have a- dual purpose in the sense that they are developed,

,to ififotM local and national audiences 'of the Demonstration Center and. to

invite them to attend the c onferences. The second purpose is to convey

in- a Concise succinbt manner, a cursory understanding of both the Demonstra
* .

tion Center and the component activities being-demonstrated.4
10-

A riteconference brochure Has been devSloped and ia.now being dis=

saminated to assist CIOEDC staffan antibipating the number, f conference

attendants since loCal facilities may limit the nuMber of peo016 uho-cOuld

attend. This rochure is alto intended to,provide prospectilie participants

'with the baSic information necessary. for them to;pianto.attendi Those.

':

'iirobhures are being a'nd* will -be Sent' to a thprdaehtative cross=saction..of

Pdople throughout the United States. The follpwing is a list compiled -so far_:
,

k
ducators '(/4 re6reselitative list).

A
1. IDVTE tegional.grectOrs (Multiple copips for their distribution

2. Selected school Administratots of high school and:unit districts-

(in Illinois

3.1 Diiectors or Area VoCational Centers and H igh School Vocationa l
4'

Directors in Illinois,

4
,
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B.

;

;

4. Illinois University Occupational EdOcation Coordinators

(Multiple copies for their distribution)

.

5. U. S. Chief State'School Officers

6. Selected members of the National Council of Local'Administrators of

Vocation-al Education end Practical Arts

7. S.1:ato RC-0 Directors (Multiple,copies,for their distribution)

State Part D Program Officersf for Vocational Education in the United

States 5.

9. State Curriculum Liaison RepresehiatIves for Vocational Education

e .United.States

10. State Contact PerSons for Career -Education in.the United State

11; Joliet, Illinois and Chicago Catholic DioceSes.

12. Curriculum Manggement Center Directors'of the United States (Multiple

copies for their-distribution)

.13. Selected Educatori,K-14 in Northern Illinois Region

14. Selected University Rrofessors in Illinois"(Multiple copies for

their distribution)

Community.Leaders

1. Chambers of Commerce in Illinois

z

2.- American Chamber oe Commerce Executives

Selected members of the National Industrial council

4. Manufaeturing Trade Associate Groups

5. Selected memberb of American Society of Association Executives.
. ,

6. State Presidents of Parent Teachers Association

7. Selected members of local business in the community.

C. Government Representatives

:1. Selected Illinois State Representatives and Senators

t)33
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2. U S. Senators from Illinois

. -
3. U. S. Congressional Representatives from Illinois

4. Carl D. Perkins, Chairman, House Committee on Education and Labor

D. Other groups and individuals will be identified during the summer 1975.

' 4
The major dissemination effort through printed material, will be ac- -

complished by preparing a comprehensive book of professional quality, with

numerous photographs and narative descriptions of each of the demonstration

activities and the general concepts of the CIOEDC prOje ct. Registration

information will-also be contained in this book.

Mailing lists for distribution will again be focus ed on a cross-section

of pers0s,throughout the nation. First priority will be given to those

persons responding to the feedback card contained on the pre-conference

brochure.

II:- Conferences"

11.

Dates selected for-, five identical two and one-half day conferences are:

1. October 27 -30, 1975

Monday Eve-Thugsday

2. December 7-10,.1975
Sunday Eve-Wednesday

3. February 3 -6, 1976

Tuesday Eve-Friday

4. March 9-12, 1976
Tuesday Eve-Friday

5. - May 3-6, 1976

Monday Eve-Thursday

The format for each of the five conferences will be identical.

A. The first evening will begin with (a banquet highlighted by a nation-

allyknown keynote speaker.



B. The first morning of each conferoncelAill be held at Joliet Junior

College where conference participants may choose to attend overview/
1

orientation sessions. The intent of these sessions is to provide

basic information, philosophy, objectives and procedures indemic to

each exemplary activity.

C. On-site visitation willbe scheduled during the remaining afternoon

-
and the following day, to allow visitors to observe activities in

their natural setting. The basic format at this time will enable

the conference attendant to choose from one of four general areas:

1. Elementary

2. Secondary'School

3. Junior College

4. Community rnvolvement/Management Planning Techniques

a. Elementary component will demonstrate the following activities:

() ABLE

(2) JOLIET

WECEP

Three Phase Evaluation

LUIS

Additional optional activities to be selected that are

not a part of the contract

b. Secondary

(1) WECEP

(2) SIVE

(3) Consumer & Homemaking

(4) IOCP

(5), Nucldonics
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to Followup

(7) Career Education 9-12

(8) CUIS

(9) Three Phase Evaluation

(10) Additional optional activities to be selected that are

not a part of the contract

c. Junior College Component

d.

(1) Tech Math

(2) Tech Physics

(3) CUIS

t(4) Prepatedness

(5) Three Phase Evaluation

(6) Career,Education 9-12

(7) Industrial Engineering

(!) IOCP

(9) Additional optional activities to be selected that are.

not apart of the contract

Community Involvement/Management Planning

(1) Three Phase Evaluation

(2) IOCP

(3) Career Education 9-12

The evening of the first full conference day will offer visitors a

potpourri of options such as commercial exhibits and materials, media

presentations, "buzz sessions" with teachers, administrators, university

. consultants, DUTE and IOE staff.

Pamphlets, brochures, displays, and other media presentations will be

53
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abailaKe and utilized, both during the overview sessions, on-site visits,

and in the Hospitality Information Coordination Center. Each conference

is presently planned to accommodate a maximum.Of 400 people.

III. Hospitality Information Coordination Center

The purpose of this center is to coordinate and disseminate Demonstration

Center information during-the entire 75-76-school year. The operation, Off

this center is totally contingent upon receiving"CETA funds to cover the

salaries of two employees, one coordinator and one secretary. These staff,

persons will' be responsible for Organization and coordination of tOe five

confeiences as well as day to day irquiries: Conference registration, in-

cluding meals, housing, and transportation arrangements will be coordinated

through this center. The center 6111 also act as.a clearing house for the

major part of the demonstration, dissemination-efforts.

CETA FUNDING

The three participating school districts in the Demonstration Center are

strongly committed to demonstate the activities in as many classrooms and

with as many children as possible. This commitment obviously goes far

beyond the strict letter of the contract. During the t two quarters of

FY 1975, CETA monies were applied for and received to fund seven positions

that work directly with the CIOEDC project. These people have been invaluable

in assisting the project to reach its maximum impact. The acquisition of,

additional manpower through use of CETA funds was by far one of the most

significant events of the past year.

The projected plans and objectives contained in this proposal are con-
.;

tingent upon renewal of CETA funds FY-76. A proposal has been made to the

Will-Grundy Manpower Consortium, and we are optimistic of being funded.

-37-
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The staff members hired under CETA funds for next year are critical, in

the following areas:

1. Developing dissemination and demonstration materials to be distributed

before and during the five conferences.

2. Planning and conducting the five demonstration confefences.

3. Operating a Hospitality Information Coordination Center during the

75-76 'school year::

4. Developing, administering, and compiling manpower survey results

that will provide data for t16 job information component of CVIS.

5. Identifying and soliciting additional community resources for all

educational leVels.

-The manpower survey covers 1,461 job titles categorited into 14 CluSters.

-When completed, the survey will provide information abOUt each type of job,

s to the ,verage number of-full and part time employees, entry level salary,

entry level education required, minimum experience required, expected rate

of increase or decrease, local supply of qualified employees and approximate

rate of annual turnover. The survey will be administered to-all business,

industry, and governmefital agencies.in Joliet. The results will be compiled

and programmed on the computer as a part of the CUIS package.

To date, there have been 195 surveys administered personally, by CETA

staff with a 68% rate of return. There have been 894 surveys sent by mail

With-a 5% rate of return. The manpower survey staff is currently in the

process of following up the mailings by letter and by phone to encourage

further responses.

EVALUATION PROCEDURES

Evaluation is an integral part of the Demonstration Center and the

38
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activities. External, third party evaluations were conducted by the

Educational,Management Services, Inc. Dr. Fred McCormick, senior consultant

for EMS, visited Joliet for bath planning and executing an evaluation design.

Project staff provided considerable input in revising and developing the

Field Research Questionnaire which was administered to all sAaff in District

86 and 204. In addition, EMS worked jointly with lobal staff to develop

and administer,evaluation instruments pertinent 'to WECEP, Project JOLIET,

Nucleonicg, and Preparedness. Dr. McCormick interviewed several principles

in District 86 asking about the strengths and weankesses of Project JOLIET.

800 formative and summative evaluation was obtained from staff develop
.

ment activities; Selfdeveloped questionnalies and oral feedback provide

relevant information for future activities. Community input and reactions

were solicited from existing advisory boards and the Community Liaison

Council to the Project.

61
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_SUMMARY OF THE REPORT

A. TIME PERIOD COVERED

This interim report covers the implementation phase of
the CIOEDC project, Site B, from July 1, 1974 to June
30, 1975.

B. OBJECTIVES OF THE PROJECT

The project objectives establishea by the Illinois
Division of Vocational and Technical Education (DVTE)
are:

1. To b e the gap between the theoretical- and de-
velo enta "findings" of activities sponsored by,
the Divisio and actual implementation of those
findings -into two K-14 sites.

2. To implement into two (2) sites in, Illinois (differ-
entiated on the basis of total student enrRllment)
'selected research, curriculum, development, special,
and exemplary actiVities funded,through special
contract with local educatiRnal agencies'and spon-
sored by the DVTE. A

,3. To-provide an opportunity for a variety of persons
(including teachers, counselors, administrators,
labor and business representatives, state officials,
USOE officials, and legislators or their represent-t
atives on a state and national level) to receive
information and visit a demonstration center designed
to exemplify proven learning techniques in career
edudation and vocational educatiOn.

4. To identify the-appropriate and practical courses of
action that must be taken to ensurp-successful.im-
plementation of future research, developmental,
curriculum, special, and exemplary activities based
on an objective analysis of implemeAtatiOn of com-
pleted projects'into the two school sites.

. 5. To evaluate the effectiveness and efficiency of the
demonstration centers, as well as their integral
activities, in terms of providing career development
ffor the individual, marketable'skills for a number
of job entry levels, and/or sufficient instruction
and training for successful continuation of formal
education.

The specific objectives for Site Bare:

1. To supplement present programs of career awareness
and exploration through implementation of newly,
developed activities in these areas.

.2. To provide students with an opportunity to : a) enter
-the World of Work with a saleable skill and, b) further
their training upon completion of wvocational program.
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3. To plan the'demonstrabion.of vocational education
programs and activities.

4. Toevaluate the effectitieness of vocational edu-
cation programs through a systematic follow-up.

Implementation of the following activities will ensure
the acoomplishmeht of the local objectives.

1. occiPAc (occupational Information LearnIng'Package)
2 ABLEModei Program
3) Vocational.Information.Project

WECEP (Work Experience and Careef Exploration' Progxam)
SIVE,(System for Individualizieg Vocational Instruction)
CVIS -(Co Tputerized Vocational Information System)

7. .Consumen:and.-Hommaking Education
gERL (Career Education-Resource Laboratory)
I0Cp (Illinois Occupational CurriculuM Project) -e

10t A System for Follow-up of Vocational Educ6tion
= 'Griqua es

11. 'A SY4tet for Determining,the Differential Cost of
. °Vpc4tional

12. Thred6%ase System for Evaluation

bASC. _ROCED

_The .drobedtitesZollowed and activities provided -in the
implementation phase were:

1." Provide in- service orientationforall programs to
be-itplemerkped usingproject directors whenever
possib04.e.

Provide 'supplementary audio-Visual ad -printed
materials to supplement programs.

3. Meet With1Career Task Foxce monthly.

Met with Vocational Advisory Council_mpnthly.

5. Meet with consultants from oyTE,

6. Provide progress reports to faculty:'_
..

.a. PIEesentationt to general faOulty meetings
'b.. Prepa.re folir CIOEDC newsletters

t
ravi.de funds and directiOn for thedevelopment

.

nigueCareer Education teaching units.

c- Ei, Provide input j.nto the One and Five Year 'Plan
-N- ' / / 1 N . . .

,

9., Implement acti'vities inf to each component. 4,

10. Revieli program activities.
,

br 4

11. Provide news releases of CIOEDC/aptivities,
1 ., ..

12.* Provide pretentetiOns of activities to other educatoik,

of

13. 41ehtity and adminitter methods of evaluatin'g
'of.program'implementation and student putdomes.

14." Pi'ovide in-service for teachera,plan+ng-'to demon-*
strate various activities.'

/

6/
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15. ''!DeSign broahureS for .publidity.
16. Film OubStanding".activities for presentations ,

c' during Phase III. ,

IT. Prepare a Phase III pkopoSal=for the DVTE. 1-

18. Evaluateingse II impleMentati60abtiVities. ''''

.

.

quarterly19_. Submit u and interim rel)orts to the Divisibn.-A

MAJOR RESULTS AND ACCOMPLISHMENTS OF THE.-PROJECT

During RhaSe II; nine of the twelve prdgrams -were- ittple=--
inented to a- satisfactory level'. The CVIS- ierminal is
not ;yet operational.; the 'data is gathered for the Cost_
Analysis project; lint as' ncit programmed_ on the _computer;_
and the gathering o;_ follow-up study data from employerS
has- not been -cOMpleted nor. analyzed. The -9-10 kade
CurricjiluM- CluSter materials were unavailable and' there=
fore -not -iinplemented-- .

;_

E. EVALUATION F.LUATION O THE PROJECT f.

,To- be, pomp-1 d by the- ,third :party evalUatbkr Educa-
, tionar-Mana.n ement Services:,, IriCorpbtated ,:t -, '.. / . \- .. .

T. CONMLUSIONS; IMPLICATIONS, AND RECOMMENDATIONS .'-..
_-- ,* -A

!
s N

A significant amount of,interekt .has been generated in

._

itlie school distr c-t.. -The -number of f)artj.eiphnts in
Career education activities "incorporating- field_trips /
and c1asstOot, speakers with_ SUbjeCt *matter concets- - ,I.
ihdicate teadher. and cotruntnity. inte"res-p in' student '..*..
career. development.. The greatest ..'pro).ilentS in- prograni, . .T

'impletelitation have' been with 'the _prograins r*guiring :.r.
_' computers. _ owA, * it

w .
C

a , . f 'a,
,

'--- :At indigated,,_ site8,11 activitiesJiaVe inad'e a significant
impade-16 n' the distirct'e InstrUotionai persolmer there,--.
fore,- we eXpect a sticficient number- of the inet_ttiction41,-.

'Staff to 5drtidApate in the
_

demonstration Of prograini;
they hav nfpleinentald. . . -..,-.., .

-

c-

/

1

a I <,

ti Jew
f

ow,
X.

s'

,

S
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BODY OF THE REPORT

A. 'PROBLEM

Since- 1965, the Illinois Division of 'Vocational and
Technical Education has funded various research and
development activities to improve career 'and occu-
pational education. The Division has used various
strategies"to create an awareness of the successful
projects and activities for potential users. Because
of the number of related activities which could be
implemented in a total program, a comprehensive dis-
semihation technique was deviseld to highlight these
new and innovative activities.

One approach to providing informati9n about deirelop-
,

mental activities is through the use isof the demon--
stration.center 'Concept. As a result/ the DVTE is
sponsoring two,K-14 sites in the State of Illinois to
serve as national demonstration centers.

The spec fic problem fOr Phase II of the CIOEDC project,
Site B, as the implementation of twelve unique occu-
Pat'iona education program'S selected for implementation
within the Cumberland Schodl District and Lake Land
College fra e works. It was also necessary to prepare
strategies which would demonstrate the implementation
of those ro4rams for use during Phase III.

B. OBJECTIVES OF THE PROJECT ,
1. To bridge the gap between the theoretical-and de-

velopmental "findings" of activities sponsored by
the Division and actual implementation of those
findings into two K-14 sites..

2. To implement into two (2) site in Illinois (dif-
ferentiated on the baSis oftotal student enroll-
ment) selected researchl curriculum, developmental,
special, and exemplary activities funded through
special contract with local educational, agencies
and sponsored by the DVTE-.

3. To provide an opportunity for a variety of persons
(including teachersv counselors, administrator6,
labor and business representatives, state offibials,
USOE officials, and legislators or-their represent-
atives on a state and national level) to receive
information and visit a demonstration center designed
to exemplify proven learning techniques in career
education and vocational edudation.

4. To identify the appropriate and practical courses of
action that must be taken to ensure successful im-
plementation of future research, developmental,
curriculum, special, and exemplary activites based
on an objective analysis of implementation of
completed pooljects into the two school sites.
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5. V evaluate the effectiveness and efficiency of the
demonstration centers, as well as their integral
activities, in terms of providing career development
for the indiyidual, marketable skills for a number
of job entry levels, and/or sufficient instruction
and training for successful continuation of formal
education.

t-The specific objectives for Site B are:

1. To supplement present programs of career awareness,
and exploration through implementation of newly
developed activities =in these areas.

2. To provide students with an opportunity to: a) enter
the World of Work with a saleable skill and b) further
their training upon completion of avocational program.

1. To plan the demonstration of vocational education
programs and activities.

4. To evaluate the effectiveness of vocational education
programs throughta systematic follow-up.

C. PROJECT DESCRIPTION

The CIOEDC PKoject Site B,'is designed to rovide a
coMprehehsive program of career_ development for stu-
dents in grades 7.-14. It will provide oppor unities
for teacherinservice, the-infusion of career nd
occupational education in the existing curric lum, and
more involvement of the- community in the educa ional
'process.

.
By providing teachers opportunities t par-

ticipate in workshops and innovative programs wi hin
the state, the project has enlarged the experienc,s
of the professional staff.

The members of the Site B Liaison Committee and the-
Career Task Force, have implemented nine (9)DVTE
activities to a satisfactory level and three (3) more
activities should reach a satisfactory level by Fall
of 1975. The programs implemented in the elementary
component (K-8) are:

OCCUPAC (Occupational Information Learning Package)
ABLE Model Program
Vocational Information Project

The programsiMplementedin the secondary component (9-12) are:

WECEP (Work Experience and Career Exploration Program)
SIVE (System for Individualizing Vocational Instruction)
CVIS (Computerized Volional Information System)
Consumer And tiomemaking] Education
IOCP (Yllinois Occupational Curriculum Project)
Three Phase System, for Evaluation
CERL (Career Education REsource Laboratory)



The programs iMplemented in the secondary-and post secondary
component (9-14) are

A System for Follow-up of Vocational Graduates
A System for Determining the Differential Cost of Vocational
Programs.

The characteristics of the schools being served by the
project are as follows:

Cumberland Elementary and Junior High Sdhool (K-8)
Student PopUlation, 914
Teachers, 47
.Counselor, 1

Cumberland High School (9-12)
Student Population,' 443
Teachers, 28
Counselor,..1

A -
Lake Land College (13-1 \1)
Student Population, 1,54
Teachers,' 48
Counselors, 5

PROCEDURES

The procedures-followed and activities provided in
implementation phase were:

1. Provide in-service orientation to all programs to
be. implemented using project directors whenever
possible.

2. Provide supplementarY audio-visual and prInted
materials to supplement programs. , .

3. Meet with. Career Task Force monthly.

4. Meet with_Vocational Advisory Council monthly.
5. Meet with consultants from-DVTE.

6. Provide progres's reports to faculty:
a. Presentations'to general faculty meetings
b. Prepare four CIOEDC newsletters

the

7. Provide funds and direction for the development of
unique Career Education teaching units.

8. PFovide input into the One and Five Year Plan.
9, Implement activities-into each component.

10. Review program activities.

11. Provide news releases of CIOEDC activities.
12. Provide presentations of activities to other educators.
13,. Identify and administer methods of evaluating level of-

program implementation and student outcomes.
14. Provide in-service for teachers planning to demon-

strate various activities.
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.15. Design brochures for publicity.
16. Film outstanding activities for presentations duringPha4 III.

17. Prepare a Phase III proposal for the DVTE.
18. Evaluate Phase II implementation activities.
19. Submit quarterly and interim reports to Division.

E. RESULTS AND ACCOMPLISHMENTS

The main results and'accomplishments of the Site B imple-
mentation phase were:

1. An IOCP workshop was conducted for local and area
administrators.

2. The project director participated in a mini-cohfereneeof Career Education specialists sponsored by Dr. KennethHoyt, U.S. Office of Career Education on July 9 and 10,1974.

3., The-project director assisted the Tadd Lock Associates,Ihcorporated of California by pretesting a survey
instrument for the evaluation of IDVTE consultant servicesand proVIded information regarding the development of theOCCUPAC project and a series of Career Education' workshopsfor elementary educators on July 24, 1974.

4. Dr. Richard W. Lawson, Department of Library Science,Eastern Illinois University, was consulted concerning
the procurement of print and non-print career educa-tion materials, selection policies' and the preparationof a bibliography of Career Education materials.

5. Supplementary Career Education materials were ordered,
received, reviewed and purchased according to-guide-lines developed by Dr. Lawson and Mrs. Thomas, CumberlandHigh School librarian.

6. Mr. Borgen, Mr. Davis and Dr: Nystrom provided in-service for staff members implementing IOCP and Cost
Analysis Projects.

7. Lake Land AV director, Mr. Gary, was consulted regardingpurchase, processing, and development of audio visualmaterials.

8. Mrs. Carol Sanders and staff of the Career. EducationResource Laboratory was consulted concerning supple-mentary materials selection and utilization of CVISproject.

9. A display explaining the CIOEDC was exhibited at the
edification building at the.Cumberland County Fair.

.10. A pretentation of the CIOEDC was presented to the
Department Chairmen of Lake Land Colleg9.



11. Mr. Schickner, project manager,'assi3,6174d in the
overall project management.

12. Cbmberland school administrators, assisted-by Mr. John
Sweeney of IDVTE special programs unit, developed
implementation procedures for the WECEP Program.

13. The Career Task Force announced, awarded and helped
develop mini-grants to infuse career education con-
cepts into curricular activities.

14. The CIOEDC staff wrote, edited and printed four
issues of a CIOEDC Newsletter for the purpose of
intra-school communications concerning Career Edu-
cation activities.

15. .Presentations were given,at each faculty meeting
concerning CIOEDC progress and activities.

16. An annotated-bibliography of Career Education sup-
pleittentary materials in the local libraries was

- compiled' and a copy given to each teacher.

17. The groject director attended a USOE Region V,
Part D project director's meeting.

18. The Career Task Force provided'a presentation and
on site visitation for interns4 in Project IMPACT
at Eastern Illinois Univer6ity.

19. Mrs. Felstehausen prokrided consultant services for
the staff involved in implementing the Follow-up
study of Vocational Graduates.

20. The Career Task Force devised a form on which
teachers will record their Career Education activi-
ties.

21. Mr. Rogers and the projeict director provided'
special in-service activities far, the high school
vocational teachers.

22. The Career Task Force awarded twenty $75 mini-
grants to teachers to develop occupational education
activities for their classes.

23. The project director and, guidance counselor accom-
panied groups ,on various occup'ational education
field trips.

24. The project director assisted teachers as they
developed their mini-grants.

25. The CIOEDC liLson personnel and project director
met with the Vocational Advisory Council once a
month.

26. The CIOEDC liaison personnel and project director
met with the Career Task Forte once a month.

27. The 4th, 5t1-3, and 6th grade Language Arts teachers
participated in the validation of an occupational
attitude instrument for Mrs. Schickner, EPDA student
in Vocational Education at the University of Illinois.
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28. Members of the Career Task Force%attended an open
house held at the Career Education Resource Lab-
oratory, Eastern-Illinois UniVersity.

29. Presentations on various-= aspects of occupational
education and progress reports of the CIOEDC were
given at the general faculty meetings.

30: Input was provided from the CIOEDC into the One and Five
Year Plan.

A`

31. News items were prepared for the local newspapers.
32. Descr ptions of various programs were submitted to

th SOE office off. Career Education.

33. Members of the,CIOEDC staff worked with Dr. Fr ed
McCormick, 3rd party, evaluator; Mr. Elmer Schick,
USOE Program Officer; and Mr. Schickner, project
coordinator to plan for project evaluation. .

34. Arrangements were made with Department of Vocational
and Technical Education to develop a Career-Education
Workshop for High School vocational teachers.

35. A proposal was submitted to the USOE office of Career
Education for the development of Career Education
Materials and Activities for the Handicapped.

'36. The CIOEDC staff Was involved in the Illinois Office
of Education evaluation of the Cumberland School
DistriCt.

37. A survey form was developed and used for local folloW-
up'of high school graddates.

38. A slide presentation was prepared illustrating CIOEDC'
career education activities.

39; The CIOEDC was presented for evaluation to Mr. Elmer.
Schick, Mr. Darryl Nichols and Mr. HOmek Edwards of
the .USOE Region V.officq, in Chicago.

40. Teachers and administiators of the Mansfield, Lincoln,.
and Marshall schools and members of the CERL Project
and IMPACT project visited'the CIOEDC.

41. Interviews of various staff members concerning the
C.I0EDC and various activities were broadcast over
three radio stations.

42. Progress reports were prepared and giVen to the DVTE
occupational consultants:and internal advisory board.

43. A workshop was given for elementary teachers concerning
the use of OCCUPAC's and the ETC curriculum guide.

44. The Greenup and Toledo- village officers worked with
the CIOEDC staff to develop a community brochure' to

'''be disseminated through the CIOEDC..

A5. .Plan were made for the CIOEDC conference, days and
responsibilities assigned.
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46. The new elementary and junior high school assist-.

ant principal was given an c.ientation to the pro-
ject and his responsibilities within the project.

47. Plans were discussed and finalized with Dean Cole
of Lake Land as to his responsibilities during the
conference days.

48: The prOject'ditector assisted in photographing career
education activities.

49. A meeting was held with Mr. Cole of_Lake Land, and
Mr. Yeager and Mt. Schitkner Of DVTE. to discuss
changes in computers for the Cost Analysis study.

50. The IMPACT interns and the junior high school guidande
counselor provided a career exploration progtam for
8th graders.

51.___Pr,,,F.red.ticCOmiCkt,3rd,party evaluator was provided/
time to interview prinCipafs, teachers, and-students-
aS par of his evalUation.,

.

52. A presentation on. the progress Of the CIOEDC was given
to the Gteenup

53. Staff members attended wotAshops in Sptingfield fot
Cooperative education coordinators And three re=
ceived Cooperative Education Teacher's certificates.

54. The Cu4terland School DiStrict,Vocational Advisory.-
Council VisitedCumberland SchooloDisttict's

arooms to see career educatiOn in action.

55. Staff members attended a-workshop in Olney foi orien-
tation to a Handbook for Career Education Counselors.

56. The project director, the elementary and junior high
school principals and two Language Arts teachers met
.together to develop a career exploration elddtive
class to be implemented next fall..

57.' The WECEP coordinator and students provided an ice
-cream social tb show appreciation to their employers.

58. Mrs. Hill, consultant for the Consumer & Homemaking
Pfogram worked with Mrs. ShAdley, the local instructor
to develop' demonstration plans.

'59. Mr. John Sweeney of DVTE; Mrs. Full; WECEP coordinator;
and the CIOEDC project director'met to develop materials

,to be handed out to interested instructors.
60. Dr. McCormick, Third Party Evaluator, developed with

the' Task Force strategies -for project evaluation.
61. Dr. McCormick conducted interviews with students,

1.teadhers, and WECEP employers.

62.1 Four staff members attended the IVA in Springfield.,
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63. Mrs. Hill, Special Education; Mr. Nicholson, Ass't
Elementary and Junior High Pi-incipal; and the project
ditector attended a Career Education workshop for
the dissemination of Career Development for Children
Project Materials developed by Dr. Larry Bailey-of
Southern Illinois University.

'A-Gareer Education liorkihop:was begun by Dr. Lloyd
Phipps of .the department of Vocational Education at
the.qiniversity of Illinois.

65. Two EPDA students from project IMPACT, Eastern Illinois
UniversitY, served as interns at the CIOEDC.

66. -A program was planned for an on site evaluation by
M. Homer Edwards of the USOE Region V office, Chicago

. Illinois.

67.,.Mr...Rtigers, High School Principal;, Mt. Homer Edwards;
IS Mr. Thomas Boldrey of Site A; Dr. Fred MohrenWeisere

third party -evaluator; Mr. Charles Schickner, Project
Manager; Dr. Marlo Slater and Mrs. Charlotte
of the U of participated in an evaluation of CIOEDC
sites A & B Phase II activities_ and made recommenda-=
tions fdr Phase III.

68. The WECEP coordinator was assisted in!compling reports
for special programs.

Information was given to the VocationalAEdueation
Director for his yearly reports subMitted to DVTE..

70. A .proposal for Phase III was written and.subrj)itted.
for the demonstration activities to be- canducted-

69.

during the 1975-76 school year.

71. Three quarterly reports and one final 'report and
four reimbursement claims were written and submitted
to DVTE.

F. EVALUATION OF -THE PROJECT

To be completed by the third party evaluator, Educational
management Services, Incorporated.

G. CONCLUSIONS, IMPLICATIONS, AND RECOMMENDATIONS

A significant amount of interest has been generated in
the school district. The number of participants in' -'
career education activities incorporatingMeld trips
and classrOom speakers with subject matter. concepts

. indicate teacher and community interest in student
career develOpment. The greatestproblems in program
,implementation have been with the programs requiring
computers.
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As indicated, site B activities have made a 'significant
impact on the district's instructional personnel, there-
fake-we expect a sufficient number of thq instructional
staff to.participate in the demonstration of programs
they have implemented.

C
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SUMMARY OF THE REPORT

A. TIME P5RIOD COVERED

September-December, 1974, and January-June, 1975.

B., GOALS AND OBJECTIVES OF THE PROJECT

The major goals of this Third-Party evaluation project are to

provide background documentation in seven areas of the Comprehen-

sive Illinois Occupational Education Demonstration Center, inclu-

ding community involvement, technical assistance, target group,

management system, staff development, cost effectiveness, and

articulation. A second major objective is to assess six areas of

activities being demonstrated at the two project sites.

The objectives of the Third-Party evaluation were developed

in the context of the Statewide Project objectives, and are three-

fold:

1) To determine the extent to' which the objectives of the

Demonstration Center project have been accomplished;

2) To determine what factors either enabled or precluded the

accomplishment of these objectives; and

3) To promote the inclusion of the successful aspects of

the Demonstration Center project into other ongoing pro-

jects.

C. PROCEDURES

Two major work components are being utilized fOr this Third-

Party evaluation project. These are the Documentation Component
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and the' Product Measurement Component. The Documentation Component

As serving to provide background documentation in seven areas:

1) Community involvement - Usage of concerned groups t6
facilitate access to Community resources.

4

2) Technical Assistance - Providing resources used in the
project's implementation phase.

3) Target Group - Identification of the student population
-being served.

4) "Management System - Used to coordinate project activities.

5) Staff Development Types ofinservice activities which
have been or are being conducted and methods by which
'teachers were motivated.

6). Cost Effectiveness Analysis of` the results obtained in
relation to the resources consumed.

,7) Articulation - Among and between levels of education,
K-14.

The Product Measurement Component Is serving to assess siX

areas of activities bein& demonstrated at the two project sites;

i.e., Site A, Joliet, and Site B, Cumberland. These areas of

activities are as follcws:

4
Site A, Joliet

8) project Joliet, Grades K-S

9) WECEP, Grades 8-10

10) Nucleonics Project, Grades 11-12

11) Preparedness Project, Joliet Junior College

Site B, Cumberland

12) 6areer Awareness, Gratles K-8

13) 'WECU, Gradcs '8-10

The geneTal evaluation methodology consists of examining

eight aspects of project ,operation to provide a framework ror.



specific evaluation designs within each of. the work components.

D. RESULTS AND ACCOMPLISHMENTS

Nineteen areas of major activity and eight areas of major

accomplishment are outlined in the Body of the Report, which

follows. The major activities include planning for the project,

on-site evaluation sessions, and development/analysis/reporting

of datZ-gathering activities. Major accomplishments inrlude.

maintenance of an accelerated data collection schedule, develop-

ment of measures, including data and information, relating to

both the Documentation and Product Measurement Components, and

activities in anticipation of Phase III, the Dissemination Phase,

of the Project, -during 1975-76. In-depth reporting on the major

findings of the Third-Party evaluation are found in the section

of the Report entitled, "Evaluation of the Project."

E. EVALUATION OF THE PROJECT

. This project period4has provided the EMS Third-Party eval-

uation team an oppoftunity to evaluate and-document seven major
S.

areas of project management. as well as four specific projects

and programs in terms of product measurement and student outcomes.

Section F, which follosis the body of the report, serves to pro-

vide in-depth reporting on tie major results and findings of

this Third-Party evaluation project.

F. CONCLUSIONS AND RECOMMENDATIONS

A total of twenty-three major conclusions, implications,

nd recommendations have been stated in Section G, of the body



of the report, which follows. These are based'upen evaluation
.

results and findings in the documentation (management) component,

productproduct measurement (student outcomes) component, and in

teacher characteristics and perceptions.

,./...._
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BODY OF THE REPORT

A. PROBLEM

"National= concerns have focused on the structure of the
A

American Educational System. It has long been apparent that

young men and women leave our educational system without the

sufficient skills required to survive in the World of Work.

The frequently quoted cliche' that the major emphasis in

education is centered around preparing only that twenty per-
.

cent of the students who will someday complete college has

caused a major restructuring of thought within the educa-

tional community. Considerable emphasis has been placed on

identifying the ills of the system, finding solutions fo

these ills, and implementing the needed methodology to make

education more relevant to the needs of its consumers.

Nt.g approaches to teaching, asswell 'as curricula, have been

-developed and tested. Evaluative techniques have been for-

mulated and employed to determine the effectiveness of new

and on-going programs. It is only when-others have been

infoimed orthese new approaches that education will become

relevant and yield an educational structure that produces a

maximum of successes and a minimum of failures. The system

must have as its ultimate goal the career development of the

individual."

....Proposal for Exemplary Project
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It was in the context of the foregoing discussion that the

Comprehensive Illinois -qccupationaliEduc tion Demonstration. Center

has been conceived, proposed, and developed by the State of

Illinois; Division of Vocational and Technical ucation (DVTE).

There were five units in the Division of Vocational and

Technical'Education that sponsored various activities by contracting

directly with public and private educational agencies, namely,

'Research and Development Unit, Program Approval and Evaluation

Unit, Professional and Curriculum Development Unit, Special Pro-

graMs Unit, and Manpower Development and Training Unit. Each'OT

these Units was confronted with the problem of -getting innova-
ks,.

tive ideas and materials impl&ente4 intofia's many different-loca-
. ,

tions as possible. -Dissemination techniques might fail to provide

implementation of,cantrctual research, curriculum development,' 4 f.
etc. into large immbei's of'S'chcol district's in the', state of'

-

Illinois and paiqicular4i nationwide,

It wa§. 6vid-ant Ah'at the impact. of Iiiariy DVTE activities had

been. limited, toth-oWstudentS enrolled in schools.where. experi7

mentalor dellibnStra'fion preiects were, funded. At the grass roots
-,4

'level,- students were apparently not receiving the full benefit of

activities that have been completed by the bVTE. It was felt that

by implementing selected activities, school districts could broaden

their occupational aspirations and opportunities for youth and at

the same time show other school districts what could be accomplished.

The Third-Party Evaluation Project associated with the Statewide

Project and the Site A and Site B Demonstration Sites has been



providing a.unique opportunity to measure and determine the

success of The Exemplary Project entitled "Comprehensive Illinois

Occupational Education, Demonstration Center" according to the

goals of the Third-Party evaluation. Evaluation of Project pro-

cesses and products was deemed a necessity in preparing for demon-
.

stration and dissemination to'other local and statewide agencies.

B. GOALS AND OBJECTIVES

The major goals of this Third -Party evaluation project are

two -fold and are stated in measurable terms. These are to pro-
/

vide background docuMentation in seven areas of the Comprehensive

Illinois Occupational EduCation Demonstration Center, including

Community/involvement, technical assistance, target group, manage-

ment system, staff development, cost effectiveness, and articula-

tion. A second major"objective is to assess five areas of activi-
,

ties being demonstrated at the two project sites, including Project

Joliet, Grades K-8, CIVIS, Grades 8-14 and Nuclear Radiation

Project, Grades 11-12, at Site A, Joliet;' and Career Awareness,

,Grades K-8 and WECEP, Grades 8, 9,.and 10, at Site B, Cumberland.

The Preparedness PrOject at Joliet.Junior College (Site A)

-is another area which has been added for initial evaluation during

the current project year, and for continuation during the third

(Demonstration) year of the projea

The objectives of the Third-Party Evaluation Project are

thiee-fold:
J

1) To determine the extent to which the objectives of the

Demonstration Center project have been ,accomplished;
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2) To determine what factors either enabled or precluded the

accomplishment of these objectives; and

3) To promote the inclusion of the successful aspects of the

Demonstration Center project into other on-going projects.

The Third-Party Evaluation Project objectives were developed

in the context of the statewide. Project objectives:

1) To bridge the gap between the. theoretical and develop-

mental "findings" of activities sponsored by the Division

and' actual implementation of those findings into two (2)

school sites.

2) To implement into ti,;() (2) school sites, K-14, in Illinois_

(differentiated on th9 basis of total student enrollment)

selected research, curriculum, developmental, special and

exemplary activities funded by special contract with local

educational agencies.

a. To subcontract with one (1) school site having a
student enrollment of,800 studerits or more'for the
purpose of implementing projects previouSly funded
by the Division.

b. To subcontract with one (1) school site havirig a
student enrollment -of 800 students or less for the
purpose of implementing projects previously funded
by the Division.

3) To provide an oppbrtunity for a variety of persons

(legislator: and their representatives, USOE officials,

state RCU directors, regional curriculum laboratory

personnel, state officials, labor and business personnel,

and teachers and 'admNistratbrs on a national level) to

receive information and visit demonstration centers,

9i



designed to exemplify proven learning techniques in'

career and vocational education.

a. To provide a national and visible example of .career
and vocational education programs funded under
P.L. 90-576 and sponsored by the Division,

b. To conduct a series of demonstration days'for par-
-ticipants to share resource materials, curriculum
innovations, and provide visual examples, of'community-
student-school involvement in the planning and imple-
mentation of viable career and vocational educational
programs.

c. To provide educational expertise for exchange of
ideas, problems encountered, technical assistance,
etc., as well as consultant services to persons
interested in implementing selected activities.

d. To follow.up conference participants to determine
the effect(s) of each demonstration center.

. 4) To identify the .appropriate and practical courses of

action needed to ensure integration of future research1C4

develOpmental, curriculum, special, and exemplary acti-

vities based on an objective analysis of impleMentation

of completed projects into the two school sites.

To evaluate the effectiveness and efficiency of the demon-

stration centers, as well as their integral activities,

in terms of providing career development for theindi-

iridual, marketable skill& for a number of job entry

levels, and/or sufficient instruction Tor successful
4

continuation of forMal education. IN

C. GENERAL PROJECT DESIGN

I

The general project design necessary to the accomplishment

of preceding objectives is outlined in this /section of the

report.
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Philosophy

Methodology of evaluation is directly, dependent upon philoso-

phy. To better understand EMS's philosophy as it relates to

Career Education the following concept statement has been offered:

Career education, according to the various discussions
and position papers, represents a coMprehensive refocusing of
the entire educational process in the hope of improving a
variety of societal, economic and personal outcomes. This
refocusing of educational processes a shift from the
-vicarious "teaching about" conducted within the typical
classroom .situation to an experiential fusion with, and
linkage between, the academic, vocational, and-avocational

.

worlds. It is anticipated that,-beyond the teaching of basic
skills at the elementary school level, additional formal
instruction w =ill- become more TesponSive to the individual's
self perceived areas of weakness as, he interacts with the
broad society and will be relevant for the learner's total
life expo fence. The codnseling process is to serve as the
point forfcoordinating these multiple activities and as an aid
to the student in processing inforMational and experiential
input.

Despite or perhaps because of - the all-encompassing
nature of thi. concept, the exact dimensions for planning and
implementation are presently in a continuing state Of evolu-
tion. The broad aim of career education seems to be to
increase the capacity for informed decision-making by every
individual regarding his personal and career choices during
the COL'SC of his entire life span. The justification for
such an extensive retooling within many of our societal.
institutions, resides in the growing awareness that our
current systems are failing an expanding proportion of the
population. This failure is particularly-evident for those
who have previously had limited access to meaningfdi partici-
pation in decision- making within;the system and those who
have been channeled into an unrealistically harrow prepara-
tion for a specific vocation. Implicitly, this trend seeks /

to afford .the" ind=ividual a heighlt.ened,recognition of his own
'skills and talents, and of unexplored options relating to
career choices. Attainment of hese subsidiary goals is a
necessary corollary to the'realization of true equal employ-
ment opportunity. Nevertheless /. career education must incor-
porate the college' -bound student, as'woll as those now
enrolled within the general education and commercial tracks
at the secondary level, in order to avoid stigmatizing the
program as a new means of shunting aside the expendable
segments of society.
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One desired result of implementing a career education
program would be to instill greater continuity between the
roles prescribed for the children and adults within our
technologically sopbisticnted society, easing the transition
from the .somewhat passive, dependent status assigned td
childhood and the abruptly disjunctive expectations held for
adults to be independent and self=sufficieni.- Since career
education has ramifications' upon the ehtire,compunity strut=
ture, it would appear essential to initiate some formal
method foi incorporating and benefiting from community
oqinions and feedback.

-Project Emphases

tat
accomplishing the foregoing objectives, the work during

,..the current project has included, but has not been limited, to

measures of the following:

1) The extent to which students who have participated. in
A

the project demonstrate an increase in self-aivarenesS;

The extent to which students w4o have participated in

.the project demonstrate an increased awareness of and
a

y

knowledge about work;

3) The extent to which students who have participated in

*the'project demons ate increased competency{ in career

decision-making skills; and

4) The'extent to which the number and type of job prepara-

tion opportunities (including work experience and

cooperzitive education opportudities) have been expanded

for young people.

D. PROJECT PROCEDURES

Two major work components are being utilized for this third-

party evaluation project. These are the Documentation t
e

and-the Product Measurement Component. The Damitentation Component
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is serving to provide background documentation in seen areas -

relating to the Comprehensive Illinois Occupational Education

-Demonstration Center. These seven areas of documentation_are

described further as follows:

1) Community Involvement - Usage of concerned groups to
facilitate access to community resources.

2) Technical Assistance Providing resources used in the
project's implementation phase.

3) Target Group Identification of the student population
being .served:

4) Management' System Used to .coordinate project activities.

5) Staff Development - TypeS of inervice activities which
Have been or are being oonducted and methods'by which
teachers were motivated.

60 Cost Effectiveness - Analysis of:the-results obtained in
relation to the resources consumed.'

.',

7) Articulation Among and betweehtleliels of education,
.-K-i4.

ti

The background information generated in this ,component is

11roving particularly useful .in both demonstration afid dissemina-

tion aspects of the Comprehensive Illinois Occupational Education

Demonstration Center.

'The Product Measurement Component is serving to assess six

areas or activities being demonstrated at the two project sites;

Site A, Joliet, and Site B, Cumberlanct. These areas of

/activities are as follows:

Site A, Joliet FP'

,'
4; 8) Project Joliet, Grades K-8 YActivities

N

to provide direct
encounter for learners with the ','World of Work").

9) WECEP, Grades 8-10 (An open entry-exit program which
includes in-schTOT related instruction and on-the-job
training.)

0
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10) Nuclecnics Project, Grades 11-12 (A Nuclear Radiation
course'to stimulate interest for ca eers in nuclear
radiation technology).-

11) 'Preparedness Project, Jeliet Junior College, a program0 to provide ,basic skills it the areas of reading, writ_ ing2.
computations, studying, and'self-assurance:

Site B, Cumberland

12) Career Awareness,: _Grades K-8 (Activities designed to in-
crease the awareness of and knowledge about work on the
part of students).

13) WECEP, Gade's 8-10 On open entry-exit program which in-
cludes in-school related instruction and on-the-job-
training).

In the Product Measurement Component, the most current OE

guidelines for assessment.are being utilized to generate product

outcome measures..

The general evaluario method ogy consists-Of examining the

project's 1) Design, 2) Contextual Framework, 3) Management, 4)

Instructional System, 5) Information System, 6) Cost and Accounting

Procedure, 7)' Internal Evaluation and 8) "internal Documentation to

provide a'framework
. for the specific evaluation designs within

each of the work components.

The evaluation"Tlan carried out by EMS as the third-party

eValuator_has_ been_to examine each of the above eight areas system-

atically and determine a) the extent to. which the objectives of

the project Haire been accomplished;'b) what factors either enabled

or precluded the,accomplishment of these.objectives; and c) promote

the inclusion of.the successful aspects of the project into ongoing

programs supported with funds other than those pro-tided under this

project. Development of specific evaluation strategies for both



the Documentation Component and the Product Measurement Component

have been coordinated with the Project,Manager and the Project

Directors at. each of the two Demonstration Sites.

E. MAJOR fCT1VITIES AND ACCOMPLISHMENTS

The following items are listed to report the major activities

and accomplishments of the Third-Party Evaluation project during

the period September'.-December, 1974, and January-Jupe 1975:

Major Activities:

1) EMS.attenied a USOE Region V Management Seminar for
Part D Exemglary Projects on September 19- 20,y;19.74 -,
in Chicago.

2) EMS studied and reviewed a draft of Guidelines for
Third-Party Evaluation Projects, disseminated by the
U. S. Office of Education, and provided the State of
Illinois, Division of Vocational and Technical Edw.-
cation with comments on "Draft Guidelines for the
Evaluation of Career Education Programs", on Octo-
ber 8, 14.

i

3) On November 22, 1974, EMS met with CIOEDC staff, and
the Region V Program Officer to formulate a third-
party evdluation design- for the project's second
phase of operation. Seven areas were defined as part
of the project's Documentation Component.' These are
1) community involvement; 2) technical assistance;

1 3) target group; 4) management system;_5) staff de-
ilvelopment; 6) cost effectiveness; and 7) articulation.

A Product Measurement Component was also defined, which
has as its purpose to provide student outcome measures
for the following specific projects at each ofitfie-
two demonstration sites:

'Joliet, Site A:

Project Joliet, Grades K-8

WECEP, Grades 8-10

Nucleonics Project, Grades 11-12

Preparedness Project, Joliet Junior College
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Cumberland, Site B:

Career Awareness, Graded K-8

WECEP, .Grades 8-10

Guidetkies for the Phase II proposal were also delineated

at this meeting.

4) During DeceMber, 1974, and January, 1975, the Phase ,I -I
proposal-for a thirdparty,evaluation of an Exemplary,
Proectentitled "Comprehensive Illinois Occupational
EducatiOn Demonstration Center" Phase LI was submitted
by EMS and reviewed by personnel in the Division of.
Vocational and Technical Education and approved for"
funding in fiscal year 1975.

During'January, a975, the Field Researcht-Questidn-
naire: Teachers: Elementary and Secondary.for the
two project sites were summarized and analyzed from
the results of Spring, 1974. A drafting of a Spring,

/ 1975 questionnaire was also completed for review by
the Project Manager and CIOEDC project staff at each
site.-

During the period January 26-28, 1975, EMS attended
the (USOE-invitational) National.Coordinating Con-
ference for Administrators of Part D and FY 1973
Part C Programt and Projects, in Dallas, Texas.

On Fetiluary. 13, 1975, EMS met with IDVTE personnel
and with CIOEDC projec -t staff for more detailed
planning regarding the Documentation Component and.
Product Measurement Component portions of the Third-
Party Evaluation as wela as the Field Research Ques-
pionnaire-vfor Spring, 1975:

On'February 14, 1975, EMS met udth IDVTE personnel
and CIOEDC project staff at the Cumberrnd Site. This
session included- a meeting with.the Cumberland Task
Force 'regarding plans for Phase rII: The dissemina-
tion phase of the Demonstration Center Project.

9) During the period March 11-12, EMS met with CIOEDC,
prpject staff at Site A (Joliet) including the three
school districts involved as well as with Joliet Junior
College personnel.- Included were meetings regarding
completion of the DocumentAion Component and specific
meetings with staff -on the following projects: Project
Joliet, WECEP, Nucleonics, and the Preparedness Pro-
gram (at th'e Joliet Junior College)



10) During the period March 17.19, INS met with CIOEDC
staff at the Cumberland site with detailed planning
seS:fons involving the Documentation Component as
well as the Career Awareness and WECEP'project as
T;art of the Product Measurement Component.;11I During the period January through May, 1 k1975, EMS
has been documenting materials for the May 2.1-23
USOE reAriew visitation scheduled for both Site A

. <Joliet) and Site B (Cumberland) . +.

12)" A final draft of the Field Research. Questionnaire,
Spring, 1975; was completed by April 3, 1975.:

13) During the period April 15-18, EMS met with CIOEDC
project staff at Site A (Joliet). Included were
neetings And data gathering activities - relating
to 'both the Documentation and Product Measurement
Components.

-16-

14) During the period April 21-23.; EMS met.with CIOEDC
project staff 6t Site B (Cuilibb'rland). Included r
were meetings and data gathering activities" relating
to both the Documentation and Product Measurembnt
Components. Interviews with teachers; Students,
and employees were conducted regarding the WECEP

Z' Program Interviews regarding the Career Aware-
ness Program were conducted with-students, teachers,
and administrators.

15). During the period April 23-25, EMS met with CIOEDC
projeCt'staff at thp Joliet site Interviews re-.

garding Project. Joliet were conducted among a rep-
resentative sample of 'elementary:school principals
in District 86.

16) The Field Research Questionnaire was available to be
administered at each of the sites aby April 25, 1975.

17) During the period- May 6-8, EMS met with CIOEDC pro-
ject staff at the Joliet site. Meetings were held
pertaining to Project Preparedness at Joliet Junior
College, as well' as to Project Joliet and WECEP.

18)- On May 23, EMS reported (at Joliet) to the USOE
Review Team and the Division of Vocational and Tech-
nical Education,_ as parrof,the USOE Review Vislt-
ation. Preliminary results'of eva1uation activities
were presented.

19), During, the month of June, 1.05,,.EMS has been in close
communication with the Site A and Site J3 Project.
Directors, and with the Projbct Manager, in'anti-
cipation of completing this June 30 Interim Report,

:4
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and in the nreparation of the Phase III prpposal
for, the projects' Demonstration year.

Major AccompliShments:

1) in spite of a laps ed period for EMS, off contract,,
from. July. 1, 1974, through January 20, 1975, data
collection has been progressing at an accelerated'
schedule, with epparation from the COIEDC projedt,
manager and the .project staff at each of the two
Demonstration Center-sites.

0 With regard to the Documentation Component, thee ,

following meaisurs, including data and information,
have been collected at each site:

Community Involvement

. Evidence of involvement

. Advisory committees

. Work eXperience stations

. Structured community-visits
. Career oriented trips
. 'Speakers.

Interviews of,personnei in service
. MaterialS generated

Add-on assistance
Dissemination phase planning

ar`
Technical Assistance

. Consultant services

- ,IDVTE
- Colleges /Universities
-Other existing programs and LEA', s

- Local community

1. WrAten materials

IDVTE
- Colleges/Universilies'.

.0ther existing programs and LEA's

Target Group

Student population in each program
. Student profiles (in aggregate)
. Staff profiles
. Community characteristics

r
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- eigITELS.LSIern

. USOE 1

IDVTE: Statewide project goals
. Site4,: Project staffing/danagement committees,

relationship to La's
. Advisory- committees '
. Career,education programs: Flve-year plan

Individual program procedures

Staff Development (Conceptual understanding, ,use
of materials, implementation Of c_ areer education
activities)

i
Inservice/Inservice objectives

Workshops
- Courses

Consultations '

Visitations to other sites

. In= house staff'develeptent -

. Self-initiating inService acti(vities

- CostEffectiveness

Differentialsost data
. Use of LEA resources
. Use-of Community resources
. Use of state resources
. Use of federal resources (e.g., CT IA)
. Coordinative structures utilized=

Cooperation /cooperative. utilization
.Student follow-up

Articulation-

, Elementary/Secor.dary
. Elementary/SecondaryMst-Secondaty
. Dissemination phase planning

.With regard to the Product Measurement Component,
EMS; in cooperation with six specific project
staffs` at both Sites A and-1, has coPrected student
output measure data for use in product- measurement
reporting, including theifolloWing program areas :

Site A, Joliet

Project Joliet, Gra e

WECEP, Grades 8-10

1(, -I
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- Nucleonics Project, Grades 11-12

Preparedness Project, Joliet Junior College

Site B, Cumberland

Career Awareness, 'Grades K-8

WECEP, 'Grades -8-10

4) The project has progressed according to the task/
. staff assdgnment plan for Phase II -outlined in the
nrrent_conractual agreement.

5) Duringothis contract period, pIS has been antidi-
pating\requirements for upcoMing activities relating
to Phae the Dissemination Phase, during the
1975-76 prpject year. EMS has 'conferred with the
Project Manager -and -with Project staff at both -

Site A (Joliet) and Site B. (Cumberland) regarding
plans for PhaseIII of the projects' Disseminatipn

(.Phase during 1975-76.

6) EMS has provided an initial' suggested invitation
list for project site 'visitation during the 1,975-76
,year, to the CIOEDC project manager and to the
project staff at the two sites; and is anticipating
working closely with dissemination'activities'and
the., evaluation of dissemination activities.

In the areas of fiscal reportinOsnd for project
reimbursementoriginal copies-of theVE3 and VE33
\forms are being completed and submitted in accord-.
ance.with IDVTE procedures.

8) The next sectia of this report, entitled "P. Evalua-
tion of the Project", has been prepared to provide
in-depth reporting on the.major finding of_ this
Third-Party evaluation project.

F. EVALUATION OF THE PROJECT
4

This section of the report provides the'in=depth analysis and

findings of the Third -Orty evaluation project. The discussions

are provided according to i'li\fllowing outline of the project

evaluation:

e""
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Site A

1) DOCUMENT TATIONICOMPONENT:

. .

A. Community Ihvolvement

(1. Technical-Assistance

C. Target Group.

D: Systeth

E. staff DeveTopment .

F., Cost .EffEctiveness--

Ar-ticulation

a

4

2) PRODUCI'MEASUREMENT COMPONENT:

A. Prpject Joliet

B. Ndclear Radiation Project

C. P'roj'ect Preparedness

D. WnCEP'

3) TEACHER_ CI AND PERCEPTIONS

Site B 7 Cumberland

1) DOCUMENTATION_ COMPONENT:

A. Community LpvolveMent

B.-'technical Assistarice

C. Target Group

D. Management Systeth

E, -Staff Development

F. Cost Effectiveness

G. Articulatidh
t

21 PRODUCT MEASUREMENT COMPONENT:

A. Career Aufareness

B. WECEP

3) TEACHER CHARACTERISTICS AND PERCEP'T'IONS
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Site A Joliet

1. DOCUMENTATION COMPONENT:

A. Community Involvement

The Joliet and Will County region has shown a gredt deaf of

-interestt in tpe Comprehensive Illinois :Occupatioh Education-Demon-

stration Center, Site A, operated by the Joliet Elementary School

Distriat 86, the Joliet Township Highs School 4isfrici 204, and the

Joliet Junior College District 525. The community and 'region have

donatedimaterials, have provided speakers and other resource per-

sonnel, as well as field trips from the school district into var-Nt

ious portions of the community. The community'and region has an

interest in the National Demonstration denier and its schools and.

. , .

their st1_41ents. An Advisory Committee from the community has been

provided. Work experience stations have been afforded for.the

WECEP program as well'as for othercooperative work programs.
-.

',* i.
. -

EvidenCe c:4 comMunity involvement may be found in reports of the,

following 'activities during Phap II, the 1974-75 Implementation.'

year of the Comprehensive Illinois Occupational EducAtion.Demon-
, 't

4stration

jhl o Community Resou'rce Coordinaor met witfi members of,
,

the Education Committee of .the Chamber of Commerce to dis--

cLits methods of solicitation ofother business people in the

tommunity. Meetings have been held for the project

community liaison council. Project staff, includin repre-

I

tatives from all three participating' districts, mot with,

the Education Committee of the Joliet Region 'Chamber of

Commerce to explain the demonstration center andits,



implication foil education in the community. The activities

and purposes of the demonstration center were explained to

the executive board of the Joliet Region Chamber of-Commerce.

Discussions of the` status of'ihe Consumer Homemaking program

for Adults were held with personnel in the Spanish Center,

and discussions were held on show career education might be

infused with the bilingual program. Project staff addressed
4the Will-Grundy County Manufacturers A'ssoCiation Industrial

Relations Commissi&n regarding, component activities of the

demonstration center. Meetings were held with members of
\,..

the Spanish center and women of the Spanish-speaking, community

idlo*had been serving as a planning Committee%kor the Adult

Consimor Homemaking component. Project staff met With mem-

bers Of the Police Department who outlined the community

service aid proposal. Project staff, met with members of

the Drug InformatiOn and Coordination Council wdth respect to

CETA funding available to them:73,1 Project staff were on the

prOgrai for the Illineis State Medical Society inBloomington.

Four banks in the area participated in their -first'community

#classroom visit for seventh graders. A member of the proiect
1*

staff was asked to serve .on ,the program council for the,Univer-

sity of Illineis Will'County Extension-Advisors and was elected

chairman of this council. Career. administrators from the three

vidistrictsdeveloped agendas' for the Community Liaison Council

:meeting and AdminiStrative .Steering Committee. A. member of #

the project staff was interviewed for tho Community Line

1CU



Question and Answer radio program regarding. demonstration
.

.
. '4 ,

center activities-.
i

Project staff met with Community Relations
.

. .
.

t

,representativesto ddv.elop plans and- areas in which they could

J

serve as.a central -clOtgring house far resources, as as

improving articulation between districts. Duting Novembef,

personnel from,U. 'S. Steel, Mobil Oil,Amoca, City Hall, and

the county observed.communkty classroots operating at Cater-

pillar and a- questiOn and. answer session. followed.- The project

director.gave a presentation at the Will County Home Economics

,Associ-,atiOn, as as a.presentatiOa to the annual meeting
i

of the Illinois AssOction of-Chamber of COMmerce _Executives:

-ComMitments were received from U.S. Steel andwIlldnois Bell d-

Telephone'Eor community,classrooms. The Director spoke to the

Kiwanis regarding the deMonstration center. The city pf Joliet

became a participant in Project Joliet community classroom.

4 Project staff met with the Retired Senior Volunteer Program
,

to dicuss the potential useof that organization in becoming
,

involved, as Well as the possibility of utiliting volunteers

to run hospitality centers during the demonstration phase of

.the ,project. Staff time was spent with both state Legislators'

.and Congress people regarding Trograms of the demonstration

center and in reviewing some of the upcoming plans for the

demonstrationkphase.

Materials have been developed which serve to provide communi-

cation links between the demonstration° denter.pr7ject and Ark

community and region, as well ds tO the-State of Illinois. These

include units of activity and instruction, IOCP.strategies .for

16
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:

management of_a project,'cost analy?eq, student follow-up data,
,

developMent of a- community resource 'file.,- development of a number

of community brochures, and a brochure developed for national dis-

tribution in connection with the dissemination phase of the project.
0

Additional- `funding has been sought from the U.S. Office of EducatiOn,

from the State for the WECEP program and from the Federal govern
/

ment in the farm of CETA funds.

.z .

During the -1974-T5 year, planning for,the Dissemination Phase,
b' .

III of the project, has been evident, by way o -f staff activity and

\much publicity through newspaper,, radio and TV Media in theregion.

B.. Technical Assi'stance
'

.

. -
/ \

The Joliet, Site A, Demonstration.anter,has developed through
*L.

\\

the Yelp and assistance df-technicai. assisi'ance, both in the form
.

.

materials.of consultant services and written eConsulfant .-ervices
. , have Teen provided by the Illinois Division of Vocational and Tech-

nicd1 Educatibh, by the U'.S. Office of Education, by various

college; and universities, bylother existing programs ahl liaisons,

and by the local community.

The Illinois Division of Voca,tional and Tecpnical Education

has provided much technical assistance by w4 of a CIOEDG project

;manager, Mr. Charles Schickner, as well as. by M. John Washburn,

Mr. Dan Bock, Ms. Donna Martin, Dr. Ron McCage, Mr. Sherwood Dees,

Ms. Katherine Carter,- and the other occupational area consultants.

Colleges and universities have also provided teani6161'ais-

..
-

tance. These include.Professor Kussel Hollister and Professor Tom'
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Haugsby of 'Illinois State University, Dr. Werhli,-Dr. Wernick, "

Mr: Charles Ellis, Dr. Terry Whelon, RobertArancil, Dr. J,ane,

I .

Davidson. Dr. Ellis, Drs.Nefson and Slater, and Dr. Jacksoft.

Mr. Davis and Mr. Bofgin of. the Joliet Junior College have assisted
. .

the project in its 1OCP program. Other existing programs and

liaisons have.also been helpful, as has the local community and

.region in a number of ways, includdng providing resources fort

photography, printing, community history and geography, training

stations and field trips and/or'speakers.

=Another technical assistance has come in the form tf written
..

4,
materials. These Irave included copies of materialS and curriculum

*lahoratory documents from the Illinois Division Of, Votational and

Technical Education, curriculumgUides, ER -IC assistance, and
.?' .

.
0

program guides and new,sletters from Other existing programs and-.

liaisOns.

C. *Target Group

They target group influenced by the Comprehensive Illinois

Occupational Demonstration Ce4ter Site Joliet, has been documented

by student population-, student profiles and background information.,
.

,
. 4.

staff,, profiles, and by Community characteristics.

(

The student population found in each of the demonStration
)

,

centers' .developing programs may be described in the following ,

_.., .
,

,.- .
.

diScussion: Erementary District 86 operates in GradesK-8,-with m

."

app_oximately 11, 087 students in 26 schools. SecondaryDistrict:
. . : ,...

204 operates in Grades 9-1.2, with about 6,455 students in 3'

off - campus

' '.

i- .

--- ......t .- s

schools and 'on .site aseyell as a secondary adult
, ,

-.

1 8
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'_division with four campuses. Joliet-Junior College District 525

operates in Grades 13-14 with an excess of 6,.000 students 'and has

One campus and some twenty satellites.

Backgrouna2o4f,the Joliet7students and student prdfiles has

been provided through results of a follow-up,study, which will be

reported in detail in subsaquent project evaluation reports.
t-r"

Staff profiles 'have been provided as a result of the field-

questionnaire to all teachers in Soliet Districts 86 and 204.

Results of this -questionnaire are repoitdd in Parl 3 of this

section of ,the report.

Joliet, county. seat of Will County,.Illinois, is located ih

the Des Plaines River' Valley din northeastern Illinois and is about
A

thirty-nine miles southwest of dOwntown Chicago, Joliet contains'

approximately 20.5 square miles of Will, Cdunty. The Joliet area is

a commercial, industrial, and trading Lenter. It has cosmopolitan

characteristics as well as suburban and urban characteristics.

Industrial growth in the Joliet region has accelerated in the past

ten years. Ninety-two new industries have been lOcated in the
. _

region during this time and fi,fty,new industries have been located
,

in the region sInce.1968..kighth in 'Population in Illinois, Joliet'
I

ranks 'sixth in retail sales since 1,970-. With'the population, of the

11 rate'
.

region expanding at an annual of close ,to four percent, resi-,

dential expansion has been an important factor in the area's economy'.
, 1

.-. .

Housin,Neveloppents have ranged from government-Supported roj ects

.
,

f

to- luxury apartments and townhouses'.. ,

"The socio-economic profile in Joliet is one that is'extremely

t

15,9
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-diversified and complex. The city is divided into an east and west

sector by the Illinois and Michigan-Canal, a physical division which

is also indicativeof a socio-economic one that exists in Joliet.

Jolla possesses a history that is rich in contributions from 'various

ethnic groups. he multi-ethnic facet is reflected in neighborhoods,

in'organizations, and churches that have strong ethnic and cultural

An analysis of the environment in which District 86 operates

shows that the ethnic (-Imposition of the enrollment in 1970-71 was

23.7 percent black, advancing to 26.4 percent in 1972-73. The

Spanish-American enrollment was 5 -.3 percent in 197D-71, adv*ancing

to 6.7percent in 1972-73.

According to- the 1970 census,, the median per family income in

the. city of Joliet was $11,232.

,Agriculture is a prominent feature of Will County's economy.

In 1972, seventy percent of Will County's land was inagrieulture%

Being in northern Illinois, "corn is king", and soybean production

is a- strong corit'endex. Livestock farms are dominated by dAiry herds..

According to a 1970.Bureau of the Ceffsus report, there were 4.6 per-.

cent of the families in Vila County with incomes less than poverty

lOvel, with tire city of- Joliet having 5.8 percent of the families

and junior college districts in the Joliet region have all recog-
,

.nized the increasing importance of vocational, tdchnical'and career

educatidn and'the role they must continue to assume in developing]

programs which will meet the needs of participants in these programs.
.1-

0

4
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With these facts in mind the three districts formed a joint effort
O

in the establishment of the Comprehensive Illin8is Occupational

Education Demonstration Center.

D.- Management Systam

The managemeat system for the demonstration center project has
,

been coordinated through USOE and the Illinois Ddy- ision of Voca-

tionaltionai and Technicad Education guidelines and monitoring systems.

. CoMmunity advisory_committees, as fvel,I as of management group within

the school districts, have been active-in the aiding, planning, and

implementation of the-project from its inception. Each of the

- individual progrdms has operating procedures defined, in addition.

The ongoing Career Education programs in the three'districts are

based on the five-year plan filed by the school dis,tricts with the

State of Illinois *and upon defined needs and history of vocational

and occupational education in the school districts. 'The project is

curreni-ly on schedule with respect to.utilization of project per.-

sonnel, support from all three of the school.districts, the State

of Illinois, and the USOE, and in the project budgetary spending

plan.

E. Staff Development

Staff developmeht and involvement in thd demonstration center

projeCt have come in the form of inservic.e objectives and activities,

including workshops, courses, use of consultants, visitations to

other sites, in-house staff development, and self-initiating inservice

activities. An example of some of the workshops held within the

1 11



school' districts in the Joliet region during the past year include

the following:

August 22 All day workshop for all of the Special
Education teachers* in District 86.

September 19 - A half-day institute at District 204,
explaining -the imraication and -significance .

of the Demonstration Center.

October 1, 1974 - A presentation to Department Chairmen
at East campus describing Demonstration
Center activities.

0

October 1 -974 Inser-vice for Kelly Elementary
School.

Octoker 19. 1974 - Project Staff conducted an all-day
workshop for all Special Education staff
in District 86.

October 22, 1974 Half-day workshop fot all 26 elemen-
.

tary principals.

October 24, 1974 - District 204 conducted- "half -day
igorkshops at DepartmentaljpvelS.

ctober 29, 19 -74 Inservice session for staff at
McKinley Park Elementary SchOol.

November 7, 1974 - Counselors and administrators =for
Districts 204- and 525 attended- a DVT -E
workshop at Joliet Junior College.

December 6,-1914-- All-day IOCP- workshop - conducted by
Dwight Davis at; Joliet Junior College,

January 23, 24, 1975 4, Workshop in Keith Elementary.
School.

January 27, 28,-1975 - Workshop at Raynor Tark Elementary
School.

January 29, 30, 1975 - Workshop at Reeds Wood Elementary
School.

February 3, 4, 1975 - Workshop in Sheridan Elementary
School.

February 6, 7, 1975 - Workshop at A. 0. shall Elementary
School,
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March 4, 1975 - Workshop at Jefferson Elementary
School.

March 5, 1975 - Workshop at Taft EleMentary School.

March 10, 11, 1975 - Workshop-at Maryerest Elementary
School.--

March 12, 197S --Workshop at Thompson Elementary School.

March 17, 1975 - Workshop for all faculty at East. I

High School.

March l5 -19, 1975 - Workshop at Woodland Elementary School.

March 20; 1975 - Workshop at, Farragut Elementary School.

'March 24, 1975 - Workshop for all junior high social
studies- teachers in District 86.

March 26, 1975 - Half-day workshop for four WECEP
coordinators of District 204.

F.' Cost Effectiveness

`There are a number of examples,of cost effective procedures

in the operation of the Comprehensive Illinois Occupational Educa--

tion Demonstration Center, Sftp A, Joliet. First, financial data

is availablein the form -of a pro-gram budget. This data indicateS

that the local education agencies, i.e., Districts86, 204, and 525,

have donated room and space square footage, as well as materials

and staff time, toward the operation of the demonstration center.

Staff members have been afforded relief time froM their positions

to provide community resources.- There has been -evidence.of federal

.seed money to, be used in the development of other programs, such

as when,. in January, seven people were hired wib\ Comprehensive

Employment Training .Agency (CETA) money in cooperctien with the .

Will County Manpower Planning Office. Three of the people were

working on gathering maniower data to be used as part of CVIS,
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facilitating a data base for placement information on community

resources. One person- has been serving .as community resource

liaison for the elemgntary district, and another haS been developiilg

disseminAtion materials for the demonstration phase of Vle

Demonstration Center. One person has been assisting with the

follow-up study of the high school level, and an additional

individual has -been teveloping plans for specific activities for

the demonstration phase during-the 1975=76 schOol year.

The work -study program and the student follow-up throughout

the projet.have been additional ways id which'the project has
,

operated in a cost pffective manner. Finally, considerable expertise

from the Illinois Xlvision of Vocational and Technical Education has

been made available to the project and to- its operating programs.

G._ Articulation.

PerhaPsNthe establishment of the Demonstration Center, Site A;

at Joliet h-as been_a single exemplary agent in seekinA voluntary
,

cooperation and coordihation of the three school districts operating

in the Joliet community. The operation of the demonstration Center

has invited articulation activities between the elementary and

secondary school-districts as well as between those districts and

the Joliet Junior College District 525. Evidence of voluntary

cooperation has been, shown in the planning for Phase III, the

Demonstration phase of the project. Cooperation has happwied in

the areas of inst=ruction, as well as guidance, in the school dis-
,

tricts and iNinservice activities for faculty and staff. Articula-

tion between 4e elementary, secondary, and'post secondary communities

i.4



-affected by the projpct include the folfUinS:

Career bay at the Junior College.

Various meetings of principals and other administrators
and counselors fromallthree districts. -

Work Study Program.

Nightclastes available at the Joliet Junior College

The Student Follow-up Project.

The Cost Project.___--

Early plans for Phase III of the project, the Dissemination

phase, to operate during the 1975-'76 school year, included close coor-

dination between Joliet Elementary School Distr.ict,86, Joliet Township

High'School Distridt Z04, and Joliet Junior-College District 525,

particular as plans relate to demonstration days planned for

October 27 through 30; And December 7 through 10, 1975; and in-1976,

durirt the perdods February 3-6; March 9 -12 -; and May 3-6.

. PRODUCT MEASUREMENT COMPONENT:

This section of the teport,s&rves to provide detailed product

measurement data and information regarding.the operation.of four
Ne

of the specific Career and Occupational Education' programs at

Site A, Joliet. These' 'four programs are: .A) Project Joliet; )

B) Nuclear Radiation Pro ; C) Project Preparedness; and D) WECEP.
.

,

A. Project Joliet

Project Joliet was developed by District 86 for Grades K-8,

in twenty-six schools involving about 11,000 students. This project /

is currently being extended and inservice workshops ue4;Lng held

to insure its growth. ProjeCt Joliet is a comprehensive K-8 grade
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career education'program designed ,o provide students with aN,rea-
-

,

listic look at the world of work. The.program utilizes a broad

spectium'of community resources to demonstrate the relevancy' of

Scljool arid' to make students aware of career options. fn order for

the grogram goals to'be accomplished, the walls of the classroom

are extended to inciUde planned career visits outside the classroom

as an integral pa'rt of the school curriculum. Career visits are

structurecrlearning experiences that provide students direct con-
,

tact with workers and "haruis on" experiences' that enable them to

understand the relatio lipAetween sc el..Z subjects and what workers

do. Whenever pbssible, student's actually' perform the workers' task

at designated work stations. Many-community people in business,

industry, commerce, and government host.community classrooms. Over

one hundred different businesses have participated this year.

At the junior high level; a more structured community:class-
.

room schedule takes students to such places as Caterpillar Tractor

Company, Joliet Federal Savings.Snd Loan Association, Joliet Herald

News, Union National Bank, Illinois Bell Telephone Comlyny, National'

IBank oT.Joliet, First National Banli' of-JOliet,Jbliet City Hall and

Northern Illinois Gas Company. The community also comes into the

classroom. People from all kinds of careers are invited to class-

rooms to be interviewed during the year. Teachers prepare students

before interviews by practice questions to role playing jury various

workers.

A number of evaluation activities were conducted by EMS with

the cooperation of the I1roject Joliet staff, in order to measure.
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the effectiveness of Project Joliet,particularly in terms of stu-

dent outcomes. These activities included collecting data do ,

1

standard achievement-tests for students enolled in Grades4-6 of t.

- ---

Tistrict 86 for the 1974-75 schgal year. This research was con-
,

ducted in order to document academic.achievement of the Joliet

students with- efforts Ton the part of the school district to infuse
p

career education concepts into the on-going criculum.-

A second,area efinvestightion involved the administration of

Career Education Student Survey' in Grades 4-6. A third are'd,

ofinveStigatiOn involved intervkews with principals- in the elemen-

tary schools regarding how they felt about Project Joliet and career

awareness programs. The=instrumentS used in' these investigations*

are included in Appendix A of this report. Results of the academic

,4c1hievemient testing will be reported in a subsequent evaluation

report bn the project.

, -

Another area of inquiry about Project Joliet consisted.of

administering a-once -page, twelve-item questionnaire in which stu-
i

dents in Grades 4-6'were able to record, their feelings and atti-
,

tudes about ways in which career education -4-nd school activities

.might relate. The student survey ,group was divided according to

;elementary, school classrooms in which-none, or,a small number, of

career education activities were taking place; those in-which a

'moderate number of activitie's were taking place; and those in

which a full career education.programcentering around Project

Joliet, was happening. Results of the questionnaire are shown in'

,Table A-1 for each of the three types of classrooms, for the

A
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junior high groups, and an overall respbnse. Ninety-five percent

of the, Joliet students in Gra des 4-6 agreed that arithmetic, is

important to people who work. Seventy-vent agreed that they. .-e pere

-39-

would like to see films about how, things ate-made. Eighty-one

percent of the Joliet students agreed that'school,would be more

interesting "if we had visitors who could te ll -us abolft their jobs".-
.Seventy-three percentofthestuderasagreedthat students should be

taught about jobs in school. Seventy-six percent of the Joliet

students agreed that the school should "teach things I can- use on

a job". Twenty-four percent of'ille `students agreed,that they ':did_

not learn anything about jobs in school": Eighty-one percent of

the students 'said that they ehjoyea interviewing workeis in the
- %

classroom, while eighty-six percent of the students agreed that they

liked to visit businesses and workers outside of school. The Joliet
A .

results on this questionnaire ivere also compared with a.nationaI

sample of pupils in Grades 4-6, performed in the S. Office

Education study during the 19'72-73 years. This comparison is shown
0

in Table A-2. It is apparent that the Joliet responses on the first-
.

five statements are consistently higher. than the national sample,

whlich was drawn from six local education agencies, varying from

large cities to smaller compuriities. Joliet students appear to

agree even more strongly, with the s atements with which the majority,

agi-yed on the national sample. Joliet students tended to agree to.

a greater extent with the last five statements on which fewer

elementary students agreed on the national sample. In sumary, the

Joliet students appear to be more positive than the national sample
/ .

regard.ing their attitudes toward Greer education and its usefulness
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F-

e

TAME A-2

COMPARISON OF JOLIET AND NATIONAL SAMPLE:

ATTITUDES TOWARD CAREER EDMION,
,

.

3f

-40-

Statement

NATIONAL SAMPLE
'recent
Agreeing

JOLIET
Percent

...-Agreding,

.

Arithmetic is important to people who work 86% 959,5-

I would like to see frilnis abOUt -hoit things _are .78
Made.

Schotil'wouldbe more interesting' if wehad- :75 81
Visitors -whO' Could tell -us about their jobs.,

Students'.shoulcJ/be taught about jobs in school. 72

V

73
A 4I

School should teach me things I can use on a.
job.

66 76

Most gilds will never get a Sob. 18 21

If a boy'S father is a doptor,_ the" boy, will

probably be a doctor also.,
18 29

I am too young to think about what I want, to
do when I grow up.

People who are going to college don't have to
think about jobs until they get to college.

27 25

I don't learn anything about ,jobs in school. -27 24

123



in the school setting. t

Likewise, .analyses on responses to the quo oniaire were made

according to relative amount-of career educaTon activities in the

sample cfassrooms of Grades 4 and 5. Highest agreement was found

on the following questionnaire items in responses by students who

were experiencing the most amount of career eduCation activities

in their classroom: -Arithmetic is important to ceople who work

(96 percent); School should teach ire things I call use on the job

(79 percent); I enjoy interviewing workers in our classroom

(85 percent). The item, "I don-'t learn 'anything about jobs in

school" elicited greatest agreement from the students in cipssrooms

experiencing only,some career education activities (31 percent),

as opposed to 10 percent in_classrooms experiencing the most amount

of career education activity. All groups would enjoy interviewing

workers in the classroom 'according to'percentage of response in

equal measure. Likewise, all groups would like to visit businesses

and workers outside of school:,

A further indication of the extent to which Project Joliet and

Career Awareness was being infused into the Joliet elementary schools

can be seen in examining some anonymous questions offered by elemen-,e

tary school principals (and the accompanying, answers provided by

Ole Prdject Joliet staff) on the occasion of a staff meeting in

late Sprting, 1975, with principals of the Joliet elementary schools.

A group Of.these .questions follows:

Q. How axe schools selected for visitation?

A. -.*The criteria for selection is: 1) indicated interest by staff
and principal. .4) recommendations from administrative steering
committee. 3) Deputy Superintendent, and career ed. coordinators

12 4

.7



suggestion. 4) The amount
-

and quality of the career education
committment and activities in the building.

What kind of information is available to motivate teachers
in Career Education?

A. Inservice either group or individual or'by teams ... 4- courses
for NIM ISU,'and U of I have 'been offered thisyear - most
colleges now have graduate level courses. -If it is a pressing,
concern arrangements for one teacher of one school could phone
or visit another.

How. long does it take to get a good Career Education Program
ping?

A: A good Career Education Program is actually inexpensive, but
takes a .hard working staff, PTA cooperati=on and a change in
attitude. The Domino Theory has -been used ifi*manr schools-
one teacher attract another, however, this method just will not
get the job finished. Many packaged Media Programs are lust
this year being-offered: The publishing companies are gearing
up for what they consider a long 15 or more years trend in edu-
cation until it is cotpletely integrated into every type of
curriculum material - developed:

,
Q. Can we at, another meeting share ideas in Career Education with

the high school and Junior College -?

A .

\
\meeting could be arranged. The other, districts have to know

;t eir responsibilities and the Junior College has offered itsPI

`facilities for conference activities. 1

Ie thefe a display available to the schools for showing to ,PTA'S?

A. The Career Ed Coordinator has spoken to 3 PTA'S thirs year. He
is scheduled for 2 in September. The best approach would be
a student demonstration as well as a 15 minute presentation to
the coordinator. A work task, however, must be determined for
the parents to actually involve the parents.

What kind of Career Ed. Program's are being tried in all the
centers? (Focus, purposes etc.)

A. There are 16 Demonstration Centers, the largest is our district.
K-5 Career Education is the awareness stage.
6-8 Career Education is,the-exploration stage.
9-10 Career Education is preparation



How can I get more involved?

A. Your school can be more involved by allowing first, discussion
among the faculty to coordinate a program in the school. A
Resource File of people and activities needs to be created in
the school. The sharing of ideas and the structure inservice.
for 75-76 should be planned with the Career Ed staff.

What plans are being made to get more involvement from teachers
who are adverse to changes?

A. Inservicc for 75-76 is beingjdeveloped now around the concept
of adversity to change. Two slide'presentations developed by
teachers are underway to expose the complaints and clear up
some of these mistaken fears.

Q. What has been the business communities eaction to thiS ro raM?

A. EXCELLENT QUESTION: From my experien,Le, the business community
reaction has been very 'supportive. The time and money and
resources the communi ty has made available this-year has beer
overwhelming; 86 businesses have participated in the IC-,5 Program.
Somewhere around the neighborhood of 70 businesses have been
involved in 6,7,8, grade activities. Their only complaints
have been lack of'teacher preparation and late buses.

Another area of inquiry involving Projr:t Joliet and Career

Education involved interviewing nine elementary school principals'

in Jo.liet over a two -day period, The basis for the interview

discussions were the following four questions:

"Now can we iMplement and/or improve Career Education ?"

"What benefits do you see from Career Education?"

"Do you see any'problems with it?"

"Other comments."

The elementary school principals interviewed were generally

very supportive of career education in Joliet District No. 8_6, the

Career Demonstration Center, and particularly with Project Joliet
. ,

and its'staff.. Suggestions for implementing and/or improving

career educ ticin verb as follows:
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Encouraging opportunity for staff inservice and development
activities;

Infusing career education with bilingual programs;

Continuing to foster the excellent transportation arrange-
ments: provideir by the Project Joliet office;

Continuing the' modification of teaching behavior and
"hands-on" experiences for the students;.

,

More Money "fed" into the programs from both the State and
Federal agencies;

More inservice involving :teachers relating 'their approaches
and experiences to other teachers;

Provision of more kits, often as beneficial as- field .trips;

Continuation of.- teacher inservice workshops already beifig
provided;

Including discusSions of career education, action ptograMs
and demon-strations at PTA meetings.

When asked what benefits the principals saw from career, educa-

tion, the following comments were made:

It is a good "hands-on" experience;

It relates the sthoorto community and parents;

It is a very practical and provable approach -;

Public relations with the school and community is a
terrific benefit;

Children love to show off their parents who come to
speak to the class;

Children get a chance to become aware of other occupation
beyond those elf their parents and teachers;

Students learn how to ask questions for information and
to dig out important facts;/-100

The children involved become more aware of the many career
opportunities and the importance of education in having
a successful career;

Programs also involve parents by bringing them into the
schools to discuss their Acupations;
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These activities are more Meaningful than reading or
seeing a.filn on occupations and careers.

An organized program that involves the school, parents,
and community benefits all.

When asked if they see any problems with career education, the

following responses were received:

Some problems were -seen with adding elements to a'curri-
culum and never taking anything away; particularly,
fourth and fifth grade teachers already have a great deal
ta cover with their students in- getting them ready for
junior-high school;

There is even greater need to explain to the community so
that the community understands what the program is about;

There is time needed at school and in the district to-
implement and set the stage for further career programs.

The main problem appears to be getting more lassrpom
tecchers interested d-and involved in the pro ram.

A great,deal of appreciation wast%expressed for he help and

cooperation received from persons working with the sprograM,,inclildirig

caordinatots and clerical staff. Some of the elementary schools

are including career education as part of their-operating plan for

the school, commencing with the 1975-76 school year:

Project Joliet has experienced an increasingly forward thrust

in Joliet School District 86 during the current'project year. There

will be opportunities during the Phase III, the Demonstratipn

.of the Project, to show some exemplary activities conducted by the

Project Joliet and the Demonstration Center, Site A.

15. Nuclear Radiation Proje8t

The nuclear radiation project in Joliet Township High School

District 204, also Mown as Nucleonics, is a completely laboratory-

oriented course, acquainting students, with the fundamentals of



nuclear energy, its effect on biological systems, and its practical

application in business and industry. :rids course has been designed

to stimulate interest in the field of radiation technology, to

alleviate fears of misunderstanding concerning radiation, and to

provide students with lab skills that will enable entry level

employment in the field of radiation technology., The present- employ-

merit opportunities for radiation technologists are extremely good

in northern Illinois. Projections for the next five years inditate

that more than five hundred technicians will be needed in seven

Illinois counties. A national survey shows that by 1980 there will

be a need for more than twenty-three hundred reactor opera -tors and

over fifteen- thousand nuclear tethnologists. The nucleonics course

was designed not only to eliminate misunderstanding, but to

aciluaint students with- career opportunities in the field. EMS

had an opportunity to observe this nuclear radiation project in
r

a- -number of ways, with thesassistance and cooperation of the

three teachers at each of the high school campuses teaching the

nucleonics course. .The Nuclear Science General Survey was adminis-

tered to 288 high school students, to 41 students who had taken

the nucleonics course, and to a group of 52 junior collev students

and adults, 'Distributions of the,number of correct responses

are given in Table A-3'. The nucleonics Students scored highest

on this test, with a mean of 19.44 items correct out of 30 items

on the survey. The general high school. students who had not

benefited by this course scored a mean score of 13:09, while

junior college students and adults scored a mean score of 14.40.

.Item included: understanding of radiation; nuclear power and
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TABU: A-3

RESULTS OF JOLIET, 51TE A, SPRING 1975, NUCLEAR SCIENCE GENERAL SURVEY

JUNIOR COLLEGE STUDDITS AND ADULTS

Number Correct Number of Pei-sons 96

-0 3 67i
6 1 2
8 1 2
9 4 8

11 2 4
12 6- 11
13 1 2
14 , 6 11
15 6 11
16 5 10
17 1 2
18 5 10
19 -., 3 -6-
20 4 8
2% 2 -4
24 1 2
26 1 9,,

Total =Srpeople. (Kean- # 14-.40)`

NUCLEONICS sTumwr)

Nupber Correct Number of Persons
-.7 ...i 1- '2-
12 1 ?.
14 1 2
15 2 5
16- 3 7
17 4 6 10
18 7 17
19 I 5 12
20 1 2
21 2. 5
22 6 15'
23 3 7
25 i

J. - 2
26 1' 1.. 2.
27 1 2
28 2 5

Total ,--. 41 people (Mean .. 19.4:1)
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TABLE A -3
(cont)

RESULTS 01: JOLIET, SITE A, SPRING, I975,_ NUCLEAR SCIENCE GENERAL SURVEY

SCEIOOL 'STUDENTS

.
Number -Correct Number of Persons P.-,

.,

(1-

2
..,

.)

Z -.-

1` .3

1 .3

-\------4 .4 1.4
5 2 .7-

6 7 2.4
7 7 2.4
8 14 4.9-

9 '22 , 7.6
10 27 9.4-

1
,---

1 . . J 19 6.6- -'

12 33 11.'4

13- 27. -9.4

14- 25- 8.7
15 22 7.6
16 15 5.2-

17 10 3.4
18- 11 3.8-

19 7-

.
2.4

20 r 10 3.4
121 8 2.7
22 .7 1 2.4
23 4 1.4-

25, 2 '.7
27 *..1-. al .

Total ='.288 people (Mean = 13.09)
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.*'

nuclear explosion relationships; career opportunities in the nuclear

field; and information about x-rayS and their effect on the human-

bodyl AA median score for the nucleonics students Was 23+. number

of items correct -; for the general fiigh.schapl students the median

was only 13-correct;.and the median score for junior college stu-

-J.dents and adults yas 19 correct on- the Nuclear Science General

Survey._ Students who- were exposed to the course did decidedly

better oh the survey with regard to knowledge and under'standing

\uclear science. O

In addition, Mr. Don Hopkins, of the Joliet West Campus, was

asked to come to Springfield on April 16 to testify before the

Senate Education Committee, State of Illinois, regarding the

Senate Bill No. 402, asking for an appropriation of $500,000 to
as,

be distribut to twenty-five school districts in Illinois in

order to purchase the necessary equipment needed to properly teach

the nuclear science course. Mr,. Hopkins decided to bring.thrce of

the. nucleonics students with him to demonstrate the nucleonics

eoipment and explain about the course from a student standpoint.

Afier'being waimIjr greeted-by The Illinois Senate Committee, Mr.

Hopkins and the students expldined the nucleonics course to the

thirteen senators and the students ;also demonstrated3the equipment

and ran `a impof si4le experiments for the Committee. number

of questions were also answered by the Joliet Township High School

representatives. Upon the call for the Bill, the decision was 13 ,

t6 zero' c):c the approval- and a similar unanimous deciStion was.dlso:`,

made in the Appropriations Committee that afternoon. With a

1 3 2



passageof the nucleonics bill in the Illinois General Assembly,
1k

it could be expeditod--withtteacher training sessions during the

summer and the program's addition.to the curriculum with twenty-

five Illinois schools in the Fall or Winter could be affected.

The Joliet Townsh p High School group made a statewide contribution

in this case and feel that eventually nuclear science will be in

the curriculum of all schools in the state. Joliet Township High
/

School also received a grant for $10,000 from the State of Illinois

to develop a two-week nucleonics unit adaptable to,any high school

'science course in the State.
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-C. Project _Preparedness

JOIiet Junior College (Illinois Con nity College District

525) is one of the participating districts of the comprehensive

Illinois Occupational Education Demonstration Center Site A.

,One of the programs being implemented at Joliet Junior College

'is Project Preparedness.,,, The Early Leavers' Project and Job's

for Women Program are twe.tomponehts af Projett.Preparedness

which have begun to be evaluated as part of the current year's

/ third-party evaluation activities. These two new programs' are

designed to bring- into the College t5,pes of students who .do not

usually avail themselves of College training opportunities. The

individual student remains the central focus of all programming;

each student is given assistance in designing his or her own
A

Career Training Plan. SupportiVe elements of the program are

then available to aid the student in becoming ready to enter a

chosen occupationa4 area.:

The Early Leavers' Project and the Jobs for Women Program
,

have
a[

target population requiring many special services. In order
\ ,

to improve reading, writing, and study skills, both programs

utilize the individualized Reg,ding and Writing Laboratofy. Many

stuaentshave never completed thecr Aigh school education. These

'students can utilize the Adult Basic Education-GED services of

Joliet Junior College. For the non-:English speaking studpnt,

the school has a flexible EnglisipoAs-A-Second-L nguage4program.

There are Satellite,Centers throughout the College District where

students can, take courses without having to come to the main
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campus. Many courses have been arranged for "open entry-open exit",

where.a student can proceed at his or her own individual rate, -

accord=ing -Co his or her own schedule.

"Objectives of.the Early'Leavers Projedt include:
.

Assist Early Leaver in determining his career objective,

considering- his interests,- abilities, andspresent employ-

ment.

Identify career'objeclive and design training program for

the Early Leaver.

Assist Early Leaver in final evaluation of career train-

ing program.

Goals of the Jobs for Women Program include:

. To enroll 150 women who meet CETA's eligibility require-

ments.

. TO develop a Career Training Plan for each trainee based

- ,

,upon a professional assessment of the trainee's Aptitudes,
,

.. , .

interests, goals, and needs, as well as.the current job

market.

. To facilitate the implementation of the Career Training

.

Plan for each trainee.

To place 800 of the trainees who have completed their

training in unsubsidize4 jobs by June 30, 1975

,Components of the Jobs for Women Program have been outlined

as follows:

. Outreach

. Orientati i
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. Testing and Career Counseling

. Career Training Plan

. I_ mplemeniation of Career Ttaining Plan

The Early Leavers' Project and tithe` Jobs elkomen Program

have piroiftded baseline information fOr the 1974-75 school year.

Tables A-tand.PA-5 0.splay this inforMation.

EMS has begun to work with the Project Preparedness staff

at Joliet Junior College in .order to evaluate student outcomes,
N

particularly in terms Of their perceptions and feelings about

their Joliet Juaior College experiences. As an early pilot survey

effort, a one-page
'
nineteen-item Career Education Survey was

developed and administered to sixteen students who had ,completed

Course I of the Job Preparedness Program of the Jobs for.Women

Program. Likewise, the survey was administered- to twelve partic-

ipants who had completed both Courses I and II of the Job Prepared-

ness Program of the Jobs for Women Program. The results of these

-pilot survey efforts are shown in Table A-6. IR response to the

nineteen survey, items, ,most of the students in both of the survey '

groups (representing Course I and Course I and II completions)

responded in strong agreement with the majority of the questions.

The group having completed both- courses responded with a highZr

percentage of "strongly agiee" responses. Slightly less agree-

ment was reported on the following survey items:

1. Has made one aware of community services available to me,

such as State Employment Service, County Health Depart-

ment, counseling services or legal aid. (6% of Group I

disagreed)
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STATISTICAL INIROLLHENT INFORMAtION TABLE A-5

PARTICIPANTS "JOBS rolluomm" PROGRMI

JOLIET -JUNIOR COLLEGE

September 4, 1974 to May 1, 1975

Total Luther of Women Enrolled: 241

I. HEAD OF hOUSEHOLD:

II. NUMBER OF DEPENDENTS:

III. MARITAL STATUS:

Ho.

131

248

PerCent of Total

.54

(avg. per household) 1.9

A. Never Married: 74 ' .31
B. Married: 90 .38
C. Divorced: 31 .13
D. Wide:md: 4 .02
E. Separated: 38 .16

IV. AGE:

A. 18 and under: 9 .04 .

B. 19 - 21 55 .23
C. 22 - 44 163 .67
D. 4) - 54 16 .06

V. :hDUCATION:

'A. 8, and under: 34 .14
B. 9 - kJ. '54 .22
C. High School 134 .56

VI.

D. Post nigh School

rAnILY INCOME:

20 ,08

A. AFDC 55 .23
B. Public Assistance 32 .13
C. Econcmically Disadvantaged 35 .15
D. Low Income -24 .10

VII. 1..inNiC GROUP:

A. -White: 51 .21
B. Black: 125 .52
C.,\01,er: 1 .004
0.- F,p,xsish 1%11,1-lean 65 .27
E. Limited English Speaking Ability 22 .09

VIII. LABOR FORCE STATUS: No. Percent of Total

A. natidicapped: 3 .Q01
B. Full-Lime Student: 7 .001
C. Wonder 3 .001
0. Uw-oployed 183 .76
E. I'm toyed: 0 .003
F. Undotamployed: 53 .22 -..

G. Eccoived Uwmployment Insurance .1 .004

IX. n0qPLY WAGE (Earned at time of enrollment) :

A. Loss than $1:00 1 .00.1
B. $1.00 - $1.99 10 .04
C. $2.00 - $2.99 31 .13
0. $3:00 - .s.99 12 .(.1

E. $4.00 - $4.99 1,8 9 1 .004
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7. Has helped me understand how people make decisions. (6%

of Group 1 and 170 of Group 2 were undecided)

8. Has helped me set some goals for continuing my training

and education. (6% of Group 1 were undecided)

-15. Has assited me in selecting specific skill training to

achieve the next step in my career goal. (12% of Group

1 were undecided)

1 ,' Has helped.me in preparing a data sheet which emphasizes my

strengths and past experiences. (13% of Group 1. were un-

decided)

15. has helped me understand =the needs and expectations of

employers. (6% of Group I disagreed)

18. Has aided me -in- organizing my time and energy to become

more effective in reaching my goals. (8% of Group 2" were

undecided)

19. Has helped me in my preparation to enter..the job market.

(6% of Group 1 disagreed)

These pilot survey results should be considpred tentative.

They will serve as bases for further evaluation efforts during,

the. 1975 -76 year by EMS and Joliet Junior College's Project,Pre-

paredness staff.

a



D. The WECEP Program

The WECEP program is'a cooperative, occupational education

program for fourteen and fifteen-yeai old youth which .was imple-

-mented by the Division of Vocational and Technical Education in

the State of Illinois. Its initials stand for Work Experience in
. .

Career Exploration Prpgrams. The experimental programs are

intended to help each student aEhieve his/her potential through a
4-

cooperative occupation education approach. Specifics are aimed at'

helping dropout-pi:Sae youth to become oriented and motivated toward

education and to begin preparation foi the world of work. An

Illinois statewidwevaluation of WECEP in the' Spring of fiscal. year

1972 proved favorable for continuation of the progi-am. WECEP stu-

dents made significant gains in grade point averages over the

control groups. They also improved their'outlooks, attitudes, and

interpersonal skills. They were involved in fewer disciplinary

problems and improved their attendance records. The rate of reten-
\

tion in school for those who had completed the course was high.

Statistics at Joliet Central High School alone show that at the

beginning of the 1973-74 school year', there were 2,450 student

enrolled. By the end of the year, 13.8 percent had dropped out.
r

Twenty quit to work, and 12 droppedbecause of pregnancy. Another

100- left for disciplinary reasons or a dislike for school. One
6

Hundred and Eleven were dropped for non-attendance and 40 quit for

unknown reasons. WECEP,hos beer designed to help the fourteen Ind

fifteen-year old potential dropout before he or she becomes a sta-

tistic. Thera of six key Components to the WECEP program:

14:3.



Lers1) job p1 lent; 2) related classroom Distructien; 3) a systematic

approach to develop career awareness; 4) a high degree of indi-

vidualized attention socially and acaclemically; 5) peel- group

support; and t) self-help activities.

In order to find work for WECEP students, the Department of

Labor made a special exepption enabling these students to work

15 to 23-,hours per week and receive 4Oth a salary and school credit.

In addition, all students attend daily classes related to their

employment. WECEP coordinators have demandingchallenges,as they

work with fellow teachers, employers, parents, and other school

staff. Home visits and parent conferences are effective means of

developing continuity between the home environment and school.

During the 1974-75 school. year, about 80 students were'

enrolled in the WECEP program operated at Dirksen and Gompers Junior

High Schools in conjunction with Central, East, and West High

Schools, in District 204.

EMS has been active in two areas of the evaluation relating to

the WECEP program at Joliet. These have included working with /-he

WECEP coordinator's staff to develop evaluation instruments for

students, parents, deans and counselors associated with the program.

In addition, with the help and cooperation of the WECEP coordina-

tors, a summary of results on the WECEP students has been analyzed

and compared with the statewide results from the 1973-74 school

year in Illinois.

A comparison of the 1974-75 ratings of the Joliet students

with the 1973-74 statewide results has been providdd inTable A=7.

It is evident that yatings for the Joliet students have exceeded

141
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*those recorded for the statewide group in the following area of

MEM criteria: attendance (77 percent of the Joliet students
ti

: missed less days as compared with 55 percent of the statewide

group); grades (85.percent of the Joliet students raised their

G.P.A. as compared with 72 percent of the statewide group); in

the area of attitudes, relationship with others (89 percent of

the Joliet students improved in this area agyompared.with 82 per-.

c'ent of the statewide group); with respect to on-the-job attitudes,

the number of 'students who improved in calling in when absent

(9 -2 percent of the Joliet students compared with 8 -5 percent of the

statewide group); in the area of improvement in cooperation with

Supervisors and co-workers (98 percent of the'Joliet group com-

pared with 85 percent of-the statewide group). In the area of

completion of assigned tasks. (94 percent of the Joliet group as

compared with 82 percent of the statewide group).
;

Areas in which the Jolilet MECEP group' was rated lower than

the statewide group are as follows: in the area of .general

disciplinary behavior, the number of students with decrease in

-number of referrals, suspensions, truancies, and disciplinary

problems (66 percent at Joliet compared with 75 percent in the

(Istatewide totals); in the area of se1lf- concept (72 percent of the

Joliet students as compared with 81 percent of the statewide

totals); in relationship towards study (61 percent of the Joliet

group compared with 70 percent of the statewide group); in rela-

tionship towards school (52 pefcent of the Joliet group compared

with 66 percent of the statewide group).
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A s.tudent evaluation of the WECEP program at Joliet was

sought through the development of a seventeen-item questionnaire

which was administered to 57 students'. *A copy^ofithe evaluation

instrument is.found -in Appendix A, and results of this question-.

naire are shown in Table A-8. Students ere asked to react to

items Ian a five-point scale which ranged from 1 = Excellent to

S = Poor. According to the mean scare on each of the seventeen

items; the following items received more positive responses -:

1) "How would you rate yourself_as a WECEP student on a scale of

1- - 5?"; 4) "Has the WECEP program given you the basic skills
6

necessary to handle a job interview?"; 9) "Is ITECEP attempting to

give you enough career information to help you preplre for a

later occupation?"; 10) "Has career information -in school helped-

you locate information related to your various career choices-?"-;-

12) "Have field trips helped you to better understand your commu-

nity and neighboring areas?"; 13) "Are class schedules flexible,

enough to meet the needs of students with jobs?"; 14) "To what

degree has your coordinator been able to meet your needs?";

15) "Are you able to sit down anditalk to your coordinator allout

specific problems?"; 16) "How much of an interest has tht coordina-

tor taken in you outside the classroom?"; and 17) "How would you

rate the WECEP program on a scale of 1 - 5?". Students were-,

generally positive in their responses toward the dspects.of the

WECEP program operating at Joliet.

Parents of students enrolled in the. WECEP program at Joliet,

were also surveyed, with a total of 31-parents responding to a

14d
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TABLE A-8

JOLIET EIKE SCEDOL

STUDENT QUESTIONNAIRE tT

NO.
MEAN TOTAL

RESPONSES

'N 3 j
5

%

1) 2.30 56- 9. 16% t 23 42% 22 39% .2 3% . 0 0%
A

2) 2,59 56 4 7 22 39 25 ,46 ''3 5 2 3

3) 2.44- 57 10 17 122 40 19- 33 2 3 4 7

4) 1.98 56 20 36 20 36 ,13 23' 3 5 0- 0

5) 2.37 56 4 7 21 37 27 49 4 7 0
/

0

6) 2.31- 55 13- 24 15 27 25 "45 1 2 1 2

7). 2.68 57 5 9 14 24 27 47 6 11 5 9

8) 2.50 50 5 10 18 36 24 48 3 6 0 0

9) 2.09 57 12 21 30 53 13 23 2 3 0 0

10)- 2.23 56 8 14 29 52 16 28 '' 2 3 1 2

11) . 2.48 54 6 11 24 44 14 ?7 4 7 6 11

12) 2,28 53 11 21 25 46 11 21 3 .6 3 6

13) 2.13 55 13 24 24 44 16 28 2 4 0- 0

14) 2.00 57 17 30 23 40 17 30 , 0 0-, 0 0

15) / 2.07 57 18 31 20 35 17 30 1 2 1 2

16) 2.05 56 18 32 '16 28 :18 33 3 5 1 2

1'7) 1.68 57 28. 49 19 34.. 10 17 0 0 0 0
i
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1

parent,:eigluation questionnaire, a copy of which is found in

Appendix A of this report. Parents were asked: to respond to 12

i ems generally on a scale of 1 5 ranging from "Very favofable"'

or Definite improvement" to "Unfavorable" or "Inadequate". The

results of this survey are shown in Table A-9. Those items on

which parents responded mo t positively are as follows:- 1) "Was

your attitude favorable to your son'shdaughter's entry, into the

'WECEP prograth r (58 percent); 5) "Has your son'§/daughter's atten-
.

dance mproved since entering WECEP?q (55 percent); 8) "To what

extent has the teacher coordinator communicated with you at your
N.*

home?" (4 -3 percent); 9) "Do you-feel the teacher coordinator has

shown a sincere interest in the concerns of your child?" (61 per-
.

cent). Parents generally responded favorably regarding their per-
.-

ceptions of the WECEP program.

Deans and counselors in the Joliet Township nigh Schools were

also asked to help evaluate the WECEP program by answering a

one,page eight-item questionnaire, on a scale of 5, with 5 being

.he highest rating and 1 being the lowest rating. Eighteen deans

and counselors responded: to this quetionnaire, a copy, of which- is
.

.

found in Appendix A. 'Results of this questionnaire are found in
. "

? . ,

Table A-10. Those items on which degns and counselors responded
- ,

'0,?
, . ,

%
most positively are as follows: 4) "Have WECEP, students demon-

-,

strated a desire to r emain in school?" (p28 percent); 6)."Has

WECEP student indicated a desire to continue. in some vocational
.,..,-, ___,

occupational program ?" (38 pert / nt); 7) "Do you believe that the

WECEP program should continue next school year?" (61 percent).;-and.
r.

5 1-



TABLE A-9

JOLIET HIGH SCHOOL PARENT EVALUATION

-

I
OF WECEP PROGRAM

(31 OBSERVATIONS)

IT111
NO. N % N % N

3
%

4 5
-N o N %

,---..."
1 18 58% 11 36%. 2 60 0 0% 0 Oi

,
2 9 29 17 55 5 16 0` 0 0 0

3 7 22 * 16 52 8 26 0 0 0 0

4 9 29= , 19 61 4. 3 10 0 0 0 0

, 5 17 55 10 32 4 33 0 0 0 0

6 10 32 16 52 5 16 0 0 0 0

7 9 29- 12 39 ..
10 32 XXXXXXXXXXX

8 13 43 7 22 11 35 XXXXXXXXXXX

.9 19 61 10 33 1 3 1 3 XXXX

10 9 29 12 ,39 0 0 0 0 10 32

N 96

11 Yes 24 §To:
Don't Know 2 8
No 0 0



TABLE A-10

1.

EVALUATION OF WECEP .

JOLIET TOWNSHIP HIGH SCHOOLS

DEANS COUNSELORS

Has WECEP student attitude improved toward school?
1. 1 9%
2. 2 14
3. 4 28

4. 4 28

5. 3 21

2. Has WECEP students attendence improved?
1. 2 14%
2. 2 14

3. 3 22

4. 4 28

5. 3 22

14'

3. Has WECEP students ability to get alpng with peolifb,gimproved?
1. 1 7%
2. 2 14

3. '6 43
4, 3 22'

5. 2 16
14

4. Has WECEP student demonstrated a desire to remain in school?
1. 0 0%
2. 2 15 .

3. 4 29

A. 4 28

5. 4 28

7-4-7

5. Has WECEP student fewer disciplinary problems in school?
1, 1 8%
2, 4 28
3. 4 28

4. 3 22

5. 2 14



TABLE A-10

(cont)

EVALUATION OF WECEP

JOLIET TOWNSHIP HIGH SCHOOLS

DEANS - COUNSELORS

6. Has WECEP student indicated a desire to continue in some vocational-occupational
,program?

1. 0 0%

2. 3 23

3. 5 38

4, 0

5. 5 38

7.

8.

Do you believe that the WECEP
I.

2.

3.

4,

5.

Will you encourage students

program
0

0

3

4

11

should continue next school year?
0%

17

22

61

WECEP program if elegible?

18

to enter
1. 0 0%
2. 0 0

3. 3 16
4. 3 17
5. 12 67

18



8) "Would you encourage students to enter WECEP program if eli-

gible?" (67 percent). The deans and counselors showed a general

support of the WECEP program in their responses both to this

questionnaire and when asked for written comments concerning the

merits of the WECEP program.

It is our opinion that the WECEP program's operation as imple-

mented at Joliet has been successful. The dinimunity has accepted-
,

and supported the WECEP program. Responses by students, parents,

and deans and counselors were generally positive toward operating

aspects of this program.

-3. TEACHER CHARACTERISTICS AND PERCEPTIONS

The process of infusion of new concepts in a school's program

is ultimately dependent upon the role and involvement of the class-
,

room teacher, with encouragement and assistance of administrators

and project coordinators. An important part of the evaluation of

the Career Demonstration Center; Site A Joliet, has been to seek

certain data and information from the elementary and secondary

teachers in the school system. Both in Spring, 1974, and again in

Spring, 1975, field research questionnaires were administered to

the teachers at Joliet. A copy of the 1975 field research question-

naire instrument is included in Appendix A, as well as detailed

analysis results from the processing of the questionnaires. The

discussion which follows highlights the findings of the total Joliet

teaching group, elementary and secondary, during Spring, 1975, and

administration of the teacher questionnaire. Table A-11 provides

summary data from the 1975 questionnaire for all sections of the

1 5 1



TABLE A-11

HAMM QUESTIONNAIRE

ELEMMARY AND SECONDARY - SPRING, 1975!- JOLIET

A. BACKGROUND INFORMATION

ITEM DISTRIBUTION NUMBER PERCENT

1. 1 - Female

2 - Male
409
192

68.1%

31.9

2. Teaching 1 - Less than three years 94 16.3
Experience 2 - Three to five years 202 18.3

3;- Five to ten years 348 24.8
4 - More than ten years 587 40.6

3. School in which l'- Elementary 334 5(.8.-

you are teaching 2 - High School 265 45.2

4. Grade level you 1 = Primary 162 26.8
are teaching 2 - Intermediate 270 17:9

3 - Junior High 402 21.8
4 - Secondary 579 29.3
5 - Administration 604 4.2

5, Department 1 - Mathematics 32 8.1
2 - English 71 17.9
3 - Science 33 8.3
4 - Social Studies 30 7.6
5 - Special Education 60 15.1
6 - HoMe Economics 17 4.3
7 - Business Education 13 3.2
8 - Physical Education 20 5.0
9 - Industrial Education 16 4.0

10 - Fine Arts 28 7.0
11 - Foreign Language 6 1.5
12 - Guidance 21 5.3

-13 - Cooperative Education 6 1.5
14 - Other 44 11.2

6. Inservice 1 - Yes 233 38.7
Training? 2 - No 369_ 61.3

/. Utilized 1 - Yes 58 20.0
concepts? 2 - Some 152 52.4

3 - No 80 27.6

8. Is career/ 1 - Understand it 496 82.1
occupational 2 - Heard about it 101 16.7

concept familiar? 3 - Haven't heard about it 7 1.2



TABLE g-11
(cont)

UMBER QUESTIONNAIRE.

ELEMENTAaY AND SECONDARY - .SPRING, 1975 - JOLIET

ITB1

1. You don't need a
'college degree to
b6a success.

2. Students who are
good- in-hiStory

Should be told
about jobs in
this Meld.

3. Most people fin-
ish high school
not knowing what
kind of career
they prefer.

4. A student's choice
of career can 'be

changed bY career
education in
school.

5. Elementary school,
students should
have workmen, such
as postimen, gar-

At workers, and
electricians com-
ing to school.

6. Most high school
graduates are not
prepared to enter
the business
world.

B. TEACHER OPINIONS

Strongly,

Agree .

N % N
Agree

%

Uncertain
N %

Disagree
N %

Strongly
Disagree
N %

234 38.5% 292 48.10 22 3.8% 44 7.2% 14 2:3%

142 23.7 350 58!1 75 1 .5 25 4.1 9 1,5

165"27.3 305 50.4 80 13.2 49 8.1 6 1.0

133 21.9 325 53.6 -126 20.8 18 3.0 4 0.7

175-28,8 314 51.7 72 11.9, 36 5.9 10 1.6

130 22.1 284 46.9 122 20.1 57 9.4 9 1.5

153



TABLE N-11

(cont)

TrAanat QUESTIONNAIRE

ELDTINTARY AND SECONDARY - SPRING, 1975 - JOLIET

7. .Courses such as
art and music
would be damaged
by including in-
formation-about
job possibilities
in those fields.

8. The present high
school vocational
education courses.
teach students
enough about the
world of work.

9. Students going on
to college should
not make their
career plans
while in high
school.

10. One can easily
predict a child's
eventual career
by looking at his
family's ambitions
for him and his
father's occupa-
tion,

11. Career education
will be of great-
er long tom
value to boys
than to girls.

B. TEACHER OPINIONS

Strongly
Agree

..

Agree Uncertain Diggree
Strongly
Disagree

N %
.

N % N % A % N %

10 1.6% . 12 2.0% 54 8.8% 292 47.9% 242 39.7%

9 1.5 41 6.8 258 42.7 286 34.1 90- 14.9-

19 3.1 51 8.4 84 13.8 296 48.7 158 26.0

4 0.7 54 8,8 96 15.7 293 48.0 163 26.7

8 1.3 40 /76.6 48 7.9 264 43.4 248 40.8



TABLE A-11
(cont)

TEAGIER QUESTIONNAIRE

ELINENIARY AND SECONDARY - SPRING, 1975 - JOLIET

B. TEAC11ER OPINIONS

ITE,1

12. The goals cf the
career-occupa-
tional program
were clear to me
by January of 4
this school year.

13. The career-occu-
pational program
should involve
all students and
teachers.

14. A sound career-
occupational.

program should
emphasize the
use of COMMUll-

ity resources
outside the
classroom.

15. A career-occupa-
tional program
should enable
*students to ex-
plore career
preferences to a
depth desired.

16. My role as a
teacher is that
of a facilitator
of learning
rather than an
information-

/ giver.

Strongly

Agree
No N

Agree
%

48 7.9% 215 35.5%

113 18.6 245 40.4

212 34.9 359 59.1

144 23.7 384 63.3

,

160 26.9 295 49.6

1 5 3

Strongly
Uncertain Disagree Disagree

150

162

26

55

54

N % N %

25.8% 135 22.30 57 9:40

26.7 68. 11.2 19 3.1

4.3 10 1.6

9.1 22 3.6 2 0.3

9.1 69 11.6 17 2.9
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TABLE A-11

cont)
.STIONNAIRE

%la

ELBEWARY AND SECONDARY - SPRING, 1975 - JOLIET'

B. TEACI1ER OPINIONS

I

Strongly Strongly
Agree Agree Uncertain Disagree Disagree

N % N % N % N %

17; The interview- 131 21.6t 367 60.60 89 14.7% 17 2.8% 2

ing of adults
by students is
a vital part of
the career-oc-
cupational pro-
cgram.

18. I feel that
career-occupa-
Iional inform-
ation program
has helped the
majority °Ali
students.

A) Become active
--rather than pas-

sive learners.
36 6.4 220 39.4 248 44.4 45 8.1 9 1.6

B) Increase their

understanding of
major occupation-
al fields.

46 8.2 284.-503 195 34.7 31 5.5 , 6 1.1

C) Stimulate
thought about
career choices
that are real-
istic.

41 7,3i 282 50.4 190 34.0 40 7.2 6 1.1

D) View educa- 43 7.7 247' 44.4 219 39.4 4.0 7.2 7 1.3
tion as a con- .

tinuous process.

*

E) Relato school
subjects to
knowledge and
skills needed in
the world of ./

work.

65 11.6 258 46.1 198 35.4 30 5.4 9 1.6

15
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TABLE A-11
(cont)

TEAWIT. QUESTIOMAIRE

ELEMENTARY AND SECONDARY - SPRING, 1975 - JOLIET

B. TEACHER OPINIONS

ITEM

/ Strongly Strongly
Agree Agree Uncertain Disagree Disagree

N

F) Clarify mis- 42
conceptions and
stereotypes
about certain
occupations.

C) Understand the 63
importance of the
3 R's in both
school and work.

19. I believe that
the school gui-
dance-counselor
should be in-
volved in the
career-occupa-
tional progrma

A) In conducting 89

group discussions.

B) In- providing 139
materials.

C) In individual 152
student's con-
ferences.

D) Assisting 117
teachers inte-
grating caTeer-
occupational
information.

E) Arranging for 113

resource persons
and career -occu-

pational trips.

F) Other 33

% N % N % N %.

7.5% 262 46.9% 222 39.7% 25 4.5%-

11.2 244 43.6 '200. 35.7 , 43 7.7
7
d

16.1 318 57.7 108 .19.6 28 5.1

25.2 330 59.8 . 66 12.0' 9 1.6

27.6 317 57.5 67 12.2 8 1.4

21.3 335 61.0 82 14.9 8 1.5

20.6 303 55.3 99 18.1 --25 4.6

25.2 47 35.9 45 34.3 '2.3

N

8 1.4

8 1.4

7

7 1.3

8 A:5

3

A

160



.;78-

TABLE A-11
(con-0

TEACHER QUESTIONNAIRE

ELEMENTARY AND SECONDARY - SPRING, 1975 JOLIET

C. STAFF DEVEUJIMBNT

ITFN

ti

IT MOLD BE HELPFUL
TO IJAVE:

1. Expanded avail-
ability of mater-
ials.

2. Summer work ex-
perience outside
of education for
teachers.

3. Expanded/im-

'proved" access' to 4

community re-
sources.

4. More news=
letters and writ-

-ten communica-
tions about .

local career edu-
cation efforts.

5. Morbinservice
for infusing com-
munity resources
with existing
curriculum.

6. More inservice
by In-District
Staff.

I

Not Very
Helpful Helpful

1 '''2 3

NN % N %

,3' 0.5% 9 1.5%

15 2.5 38. 6.4

4 0.7 7 1,2

16 2.7 32' 5.4

.*

4

9 1.5 19 3.2

13 2.2 37 6.3

.

161

73

164.

69

143

119

154

.0,% % N '4

12.4% 314 53.3% 190 32.3%

27.8 254 43:0 119 20.2.

11.6 327 55.1 186 31.4

24.2 274 46.41 125 21.2

.

20.3 290 4915 149 25.4

26.3 246 41.9 136 23.2

s
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TABLE A-11

(cont)

TEACHER QUESTIONNAIRE

LDIENTARY AND SECONDARY - SPRING, 1975 - JOLIET,

C. STAFF DEVELODIENT

ITEM
. ..,

Not
Helpful

1

N % N

.110W HELPFUL WERE:

1. Presehtations
by In-District

47 8.9% 48

Staff:
e

2. Workshops
(non-credit
bearing).

52 11.1 42

3. Workshops
(credit bear-

ing).

45 9.9 24

4. On-site con-
sultations by

51 11.1 38

Out-of-District
,Staff.

2

%

9.1%

9.0

5.3

8.3

Very
, Helpful

N
3

% N
4

% 'N

5

%

223 42.5% 156 29.7% 51' 9.7%

2

247 52.9 101 21.6 25 5.3

215 47.5 115 25.4 54 1l.9

220 48.0 111 24.2 38 8.3

1 6
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TABLE A-11

(cont)
OTHER SELECTED RESULTS OF ThT TEACHER SURVEY - JOLIET

Questions/Statements Responses 1974 1975

Is the career-occupational
concept familiar to you?

The goals of the career-
occupational program were
made clear to me,

My role as a'teacher it that
of a facilitator of learning
rather than an information
giver.

The project has helped relate
school subjects to knowledge
and skills needed in the
world of work.

The project has helped clarify
misconceptions about stereo-
types about certain
occupations.

The project has helped me
understand the importance of
the 3 R's in both school
and work.

Heard and understood
Heard but don't understand
Haven't heard

5-point scale' ,

1 = Strongly Agree
5 = Strongly Disagree

5-point scale
1J= Strongly Agree
5 = Strongly Disagree

5-point scale
1 = Strongly Agree
5 = Strongly Disagree

5-point scale
1 = Strongly Agree
5 = Strongly Disagree

5-point scale
1.= Strongly Agree
5 = Strongly Disagree

63%
24

13

85%
15

0

3.04 2.90
mean mean

1.89 1.14
mean mean

2,47 2.40
mean mean

2.50
mean

2.46
mean

Y.54 2.46

mean mean

16



questionnaire, including a) background information: b) teacher

opinions; 3) staff development; and d) use of community resources.

Thirty-eight and seven-tenths percent of the teachers had

participated in some preservice or inservice training at Joliet.

Seventy-two and four tenths percent of the teachers had utilized

some career educational concepts in their teaching. The career

occupational concept was familiar to 82.1 percent of the teachers

and another 16.7 percent had heard about the career occupational

concept.

In the area of teacher opinions, the Joliet teachers registered

strongest agreement on the following items: 1) "You don't need a

college degree to be a success." (87 percent); 2) "Students who are

good in history should be told about jobs in this field." (82 per-

cent); 14) "A sound career occupational program should emphasize

the use of community resources outside the classroom." (94 percent);

15) A career occupational program chould enable students to

explore career preferences to a depth desired." (86 percent);

17) "The interviewing of adults by students is a vital part of

the career-occupational program." (82 percent).,

In the area of staff development, the largest percentage of

teachers responding quoted that the following areas would be most

helpful to have: 1. Expanded availability of materials (32.3 per-

cent); 3. Expanded/improved access to community resources (31.4

percent); andS. More inservice for-infusing community resources

with existing curriculum (25.4 percent). In responding to items

which were most helpful, the largest percentage of teachers



indicated 9. Workshops,courses (Credit bearing 11.9 percent).

In the area of the use of community resources, the survey found

that a total of 1,449 field trips were taken in the Joliet schools

during the year. The following occupational cluster groups were

represented most'frequently: Agri-business and natural resources

(134); Business and Office (177); Communications and Media (119);

Environment (154); Fine Arts and Humanities (153); and Public

Service (114).

'Other selected results of the teacher's survey, with compari-

sons between the 1974-75 administration, showed that an increased

percentage of teachers ( from 63 percent to 85 percent) found the

career-occupational concept more familiar to them over the period

of one year.

The Joliet teachers were likewise-in stronger agreement in

075 than in 1974 regarding the following items: The Goals of

/the Career-Occupational program were made clear to me; My role

as a teacher is that of a facilitator of learning rather than an

information giver; The project has helped relate school subjects

to knowledge and skills needed in the world of work; The project

has helped clarify misconceptions about stereotypes about certain

occupations; and the project has helped me understand the impor-

tance of the 3 R's in both school and work.

Detailed results of the Joliet elementary and secondary

teacher questionnaire, by school district, are found in Appendix A,

Table A-12.
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Site B - Cumberland

1. 'DOCUMENTATION COMPONENT:

A. Community Involvement

The Cumberland County region has shown a great deal of in-

terest in the Comprehensive Illinois Occupational Education Demon-

stration Center, Site B in District 77: The community has donated

materials, has provided speakers and field-trips from the school

district into various portions of the community, The community

has an interest in the Demonstration Center, in its schools and

their students. An advisory committee'from the community has been
f.

provided. Work experience Stations have been afforded for the -I-

WECEP program, the CVE program, and the CWT program. The Cumber-

land District 77 teachers reported that thirty-eight structured

community visits had happened during the school year. In addition,

career-oriented trips were taken by school districts to the Lake-

land College, at-Mattoon, Illinois, and to Eastern Illinois Uni-

versity, at Charleston. The teachers also reported that thirty-

'eight speakers on career-oriented subjects had been provided from

the immediate.community, A total of twenty-five interviews of

personnel in service Were also made available to the career demon-
/

stration center,

Materials have been developed which served to provide communi-

cation links between the demonstration center project and the im-

mediate community, both in the Cumberland and Lakeland College regions

of Illinois, as well as to the State of Illinois. These include

units of: 1) activity and instruction; 2) bibliographies4 3) IOCP

Strategies for management of the project; 4) cost analysis; 5) student

.16J
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follow -up data; 6) a.development of a community resource file;

7) development of a community brochure; and 8) various presenta-

tions on the overall demonstration center project and individual

projects and programs. These materials have been developed for

dissemipation both within the community and beyond.

Additional funding has been sought and obtained for the WECEP

program and for project TOUCH. During the 1974-75 year, planning

for the dissemination phase, Phase III of the project, has been

evident by way of the Staff Task Force, development of a community

brochure, and a good deal of publicity through the newspaper and

radio/TV media of the region.

B. 'Technical Assistance

The CuMberland, Site B, Demonstration Center has developed

through the help and assistance of technical assistance, both in

the form of consultant services and written materials. -Consultant

services have been provided by the Illinois Division of Vocational

and Technical Education, by the U. S. Office of Education, by
A

collegeS and universities, by other existing programs and liaisons,

and by the local community.

The Illinois Division of Vocational and Technical Education

has provided much technical, assistance by way of the C1OEDC Project

Manager, Mr. Charles Schickner, as well as by Mr. John Washburn,

Mr. Dan Bock, and the marious occupational area consultants.

Colleges and universities have also provided' technical assis-

tance. These include Dr. Peterson, Mrs. Sanders, Mr. Scholes, and

Mr. Lawson, of Eastern Illinois University. Southern Illinois Uni-

versity has provided technical assistance in the areas of cost,
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TV, and a cooperative teacher workshop. Dr. Wernick, of Northern

Illinois University, has assisted the project. *Both Mr. Slater and

*Mr. Phipps of the University of Illinois have provided consultan/

services. Mr. Davis and Mr. Borgin, of the Joliet Junior College,

have assisted the project in its IOCP program.

Other existing programs and liaisons have also been helpful.

These include Mr. Fuller (VIP), Mrs. Bare (OCCUPAC). Mrs. Harris

(CV1S), the Office of the Superintendent of Public Instruction,

for the film series, "Bead and Butterflies", and help to the WECEP
.

project by way of the Bethaldo and Quincy school districts.

The local .communityhas also been helpful in a number of ways,

including providing resources for photography, printing,,community

history and geography, training stations,.and field trips and/or

speakers.

Another form of technical assistance has come in the form

written materials. These have included copies of materials and

curriculum laboratory documents from the Illinois Division of 'Voca-

tional and Technical Education, curriculum guides, ERIC assistance,

a series on career educition from colleges and universities,

and curriculum guides and newsletters from other existing progrags

and liaisons.

C. Target Group

The target group influenced by the comprehensive Illinois

Occupational Demonstration Center, Site B, Cumberland, has been

documented ky student population, student profiles and background

information, staff profiles, and by community characteristics.

The student population found in each of the Demonstyation Centers

17.1



developing programs is distributed as folloWs: Projects ABLE,

OCCUPAC, and VIP have been used in the Crer Awareness program

for students in Grades K-8. The WECEP pIogram has been provided

for students in Grades 8, 9, and 10. The CVIS program has been

afforded to students in Grades 9 and 12. Consumer and Homemaking

has been provided for students in Grade 12: The student follow-up

proy,ect.has surveye1 the 1974 graduates of Cumberland District 77.

The cost project has documented costs in Grades 9 through 14. The .

followingprojects have related to management RE the overall Occu-

pation Demonstration Center Site B: the three-phase project;

'IOCP; SIVE; and CERL:

Background on the Cumberland students and student profiles

has been provided through results of a follow-up study, which

will be reported in detail in s! project evaluation report's.

Staff profiles have been provided as a result of a field question-
.

naire to all teachers in Cumberland District 77. Results of this
A

questipnnaire are reported in Part 3 of this section of the

report. A of the components of the K-14 students

in Site B includes the Cumberland Unit District No. 77, which encom-
3-

passes the K-8 and 9-12 components, and the Lak7 and Junior College

District, which comprises tlfe post secondary component of the

4 Demonstration Center. Cumberland Unit District No. 77 is locatild

in Cumberland County in east central Illinois. The school district

has 185.6 square miles of Cumberland County within its borders.

The student population is drawn equally from the three rural communi-

ties ofGreenup, Toledo:and Jewett and the outlying areas of the

district. All of the student population is ssed to and from the
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school. .

Cumberland Unit District No. 77 is largely a rural farming

area but does contain several small independently owned industries.

Of the 9,772 residents of Cumberland County the general assistance

rate is 1.9 per 1,000 people. Aid to Dependent Children is 42.9.

per 1,000; general employment is 5.8 percent. 41nemployment is

38.5 percent; the school dropout rate is 4.7 percent; the median

family income was $7,719 according to the 1971 annual povery

report. -

4

The Lakeland College district is composed oT all'or parts of

eleven counties in east cenTral.Illinois. , The district has an

area of 2200 square miles and a population If nearly 125,000
,

people. Illinois counties included in'the district are Coles,

Clark, Clay, Cumberland, Douglas, Effingham, Fayette, Jasper,

Moultree, and Shelby. Over twenty-five communities of varying

sizes and makeup are located throughout the 'district, generally

readily accessible to the college campus located south of Mattoon.

The Lakeland College district, although containing some indus-

try; is predominantly rural. Two cities in the college district

have populations over 10,000. These are Mattoon, with slightly over

20,000, and Charleston, with 16;500. The city of Effingham is

slightly less than 10,000. Approximately thirty percents of the
/

population lives in rural, farm areas, and the balance of the

population in small towns of under 5,D00 population. The. ethnic

composition of the district is mainly white. In the 1970 census,

the black population or the district was 286, representing only

.2 percent of the total population. The total non, -white population
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of the district was 974, or abodt .4 percent.

Agriculture and agriculiura products represent four percent

of family income in the area an the median family income is below

the Illinois averagApproximately 12,000 persons in 6e' district

are in families with incomes below. the poverty level. The average

wage earned by a majority of the people is around $6,000 per year.

In nine of the eleven counties within the Lakeland College district

there are presently 8,570 people on'the public assistance rolls'.
s

A recent study showed that twenty-oneypercent of.the Lakeland

College students are from families with less than $6,000 year ipc

while five percent come from families with less than $3,00b annual

incomes.
A

Both Cumberland Unit District No. 77 and the Lakeland College

District have recognized the increasing importance of vocational,

technical, and career education and the role they must assume in

developing programs which will meet the needs of participants in

these programs. It was with these factsIA mind that the two

districts formed a joint effort in the establishment of the Compre-

hensive Illinois Occupational Education DemonS'tration Center,
)

1Among the types of occupations represented in Cumberland County

are the following: Operatives, except transportation - 630;"

Farmers and Managers.- 538; Craftsmen (for example, Auto Mechanics

Construction 495); ServIcevorkers - 407; Clerical - 285;

Managers and Administrators - 261. Those types of occupations Oa
represented Lesser numbers include laborers and foremen - 55;

private household workers - 57; other professional workers - 61;

health workers - 20; and sales workers 94.



-92-

D. Management System.

The management system for the Demonstration Center pro

has been coordinated through U.S.O.E. and Illinois Division of

Vocational and Technical Education guidelines and monitorift

systems. Task forces and advisory committees have been active in

aiding, planning and implementation of the project from its incep-

tion. Each of the individual programs has operating procedures

defined in addition. The on-going career education programs in the

Cumberland Unit District No. 77 are based on the Five-Year Plan

Med by the school district with the State'of Illinois and upon

de ined needs and history of vocational and occupational education

in\the school district. The demonstration center has also utilized

the services of two interns from Eastern IllinOis'University. The

project is currently on schedule with respecit,to utilization of

project personnel, support from both the scMooi district, the state

and the U.S.O.E., and in its budgetary spending plan.

Faculty and staff involvement and development have been man-

aged through the formation of an active staff Task Force. Functions

of the'Task Force include:

Provide important communication between the educational

system, the community and the project.

. Review the goals and objectives oT the project.

Assist in the preparation of a loca,1 philosophy regarding

vocational and technical education.

. Aid in the continuous review of the content and organiza-

tion of the instructional program in keeping with the oc-

Tational needs of the community area.

1 7



. Assist in the implementation of selected programs.

: Assist in long-term program planning.

. AssiS't in the continuous appraisal Of occupational oppor-

tunities in the communities served by this project.

E. Staff Development

Staff development and involvement in the demonstration center

project has come in the form of inservice objectiires and activities,

including workshops, courses, use of consultants, visitations to

other sites, in-house staff development, and self-initiating inservice

activities. Workshops have be'en held during the year in the

following project areas:

Awareness K-8
Guidance
Research Techniques
CVIS
CERL
The Fiiie OccUpational Clusters
IOCP
Cost

Cooperative Teachers.
Mini-grants
Curriculum Laboratory
ETC
Gifted

I

Courses have been offered by Eastern Illinois University,

the University 'of Illinois, and Southern Illinois University,

and consultants have been helpful in the writing of the proposal,

in selecting programs, in program development, and in planning the

demonstration phase. Visitations to other sites Shave included
.1

trips by inservice staff Charleston, WilloWbrook, Bethaldo,

Quincy, and Carbondale.

In addition, the following staff activities were reported:

55% attended workshops; 12.5% made on-site visitations; 18.796 re-

ceived and completed minigrants; 33% accompanied classes on field



t,

. .
,

t..,I
.z. ._ ...1%,,

7 .
. .

trips; 301 riolzided speakers for thei-r classed--100% attended
v .

faculty Meetings relating to CIOEDC and.career education activities.

-94:-

In-house staff development has included entertaining pro-

posals for and granting mini-grants tc individual staff persons

and the development of an A-V( workshop, The self-initiating in-

service activities have included gifted, book exhibits, graduate

courses, and the development of the project proposal and mini-

grants proposals.

F. Cost Effectiveness

There are a number of examples of cost effective procedures

in the operation of the Comprehensive Illinois Occupational

Demonstration Center, Site B, at Cumberland. First, financial data

is available in the form of a program budget. This data indicates

that the local edbcation agency has donated room and space square

footage, as well as the offer for teacher salary increases as

a result of completing inservice activities relating to the

operation of the Demonitration Center. Staff members have been

afforded release time frOm their positions ti2 provide community

resources. There has been evidence of federal seed.money which

can be'used in the development of other programs. The work-study

program and the student follow-up throughout the projects have

been additional ways in which the project has operated in a

cost-effective manner. Finally, a good deal of expertise from

the Illinois Division of Vocational and Technical Education

has been made available to the project.

G. Articulation

The operation ,of the demonstration center has invited arti-

culation activities between the elementary and secondary schools

within the district as well as between the Cumberland Elementary-
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Secondary scboolsfand the,post-secondary community and in planning

4for Phase III, the Dissemination Phase of the project. Elementary-

secondary school articulation has been shown, with high, school

students working at the elementary school, with elementary students

taking high school courses as part of the demonstration center,

with guidanCe provided by the elementary school
.
forbhigh school

course selection and for elemehtary field t tip s

classes. kiticulation between the elementary-secondary and ppst-

secondary communities affected by the project include the following:

The- Lakeland Career Day
The Lakeland Counselors' Talk with Seniors
Various meetings of principalS.and counselors
The Lakeland Work Study Program
Lakeland Night classes available
The Student-Follow-up Project
The Cost Project

Early plans for Phase III.of the project, the. Dissemindtioh

phase, to operate during the 1975-76 school year, include close.

coordination between Cumberland Unit District No-77 and the Lake,-

land College, particularly as plans rela.te to demonstration days

planned for October 23-24, 1975, and in 1976 for February 5=6,

4
March 11-12, and April 22-23.

2. PRODUCT MEASUREMENT COMPONENT:

ipis section of the report serves to provide detailed product

measurement data and information regarding the operation oftwo of

/the specific career and occupational education.programg at Site B.

These two 'programs are the Cafeer Awareness Program and tie WECEP

Program

AAkCareer Awareness

A Career Awareness Program has been developed as the Elemen-

tary component (K-8) of the Demonstration Center. The'-three

1 7 8
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Illinois Division of Vocational and Technical Education activities

which comprise Career Awareness are:

OCCUPAC (Occupational Information Learning Package),
The ABLE Model Program, and
The Vocational Information Project.

'A number of evaluation activities were conducted by EMS as

Third-Party evaluator in order to measure the effectiveness of

the Career Awareness Program, particularly in terms of student

outcomes. These activities included collecting data on standard

achievement tests for students enrolled in Grades 4-8 of Cumberland

District No. 77 Schools for the 1974-75 school, year. This re-
v

search was conducted' in order to document academic achievement

of the Cumberland students during the first year or implementation

of the Occupational Education Demonstration Center with efforts

on the part of the school district to infuse career education

concepts into the ongoing curriculum.

A second area of investigation involved the administration of

the Career Education Student Survey in Grades 4 through 6. A

third area of investigation involved intervies with students in

the elementary school (as Well as With teachers and administrators)

regarding how the students, teacher's, and administrators felt

regarding career awareness. The instruments used in these inves-

tigations are included in Appendix :13 of this report.

Tables B-1 through B-5 serve to display the grade equivalents

in thv Stanford Achievement Test for students in Grades 4-8',

Cumberland Schools, during he 1974-75 school year. The Stan-

ford Achievement Test battery was administered to this gfoup in

the Fall, on October 31, 1974, and then again in May, 1975.
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'These tables ligt the grade equivalency; the average or mean grade

equivalency scores, on a number of the tests, including vocabulary,

spelling, language, math computation, math concepts, math applica-

tions, and science. Included also are average grade equivalency

scores on the second administration of a form of a test battery in

the.Spring, 1975. Grade equivalency gains are recorded, and

Spring, 1975, measures indicating percentages of the students who

,scored average Or above, according to the national stanines, are

also shown for each of the five .grade levels. The Grade 4 results

show gains in all seven achievement tests, with language and math

computation showing the greatest gains during the school year.

Fourth grade showed the following percentages of students, average

or above; (i.e., in stanines 4-9) regarding the total tet.battery

results: Total Math, 71%; Total Auditory, 68%; Complete Battery, 650.

In grade 5, gains in Language (1.7% gain), in math computation

(1.3% gain) were als.o shown over the school year, with all seven tests

showing a gain by the Cumtjerland students. Overall, 77% of the

Cumberland stuaents.scored average or above according to the national

stanines, Fifty-eight percent scored likewise in the total math

'battery, 75% scored average or Above according to national sta-
.

nines in the total ,diditory battery and 72% scored average or

above on the complete battery. In grade 6, gains were recorded

in all seven of the sub-tests, in Language; 2.0 gain; in math

computation, 2.0 grade equivalent gain being recorded. The per-

centage of Cumberland 'students scoring average or above in the

total test results were as follows: Total reading, 81%; total

1 8
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Imath, 84%; total auditory, 85%; and complete ba tery, 80%.

In Grade 7, gains were recorded over the year on all six of the

sub-tests analyzed, with Language and Math Computation showing the

greatest gains. Overall, test results showed the following percen-

tages of Cumberland students scoring average or above, according

to the national stanines available: Total reading, 81%; total

math, 71%; complete battery, '75%. In Grade 8, qiprilar gains, in'

grade equivalencies were shown in Language, 2.0; math computation,

2.7; and math concepts, 1.7. Overall percentages for Cumberland

students who scored average or above, according to national stanines

available, were as follows: Total reading, 79%; total math, 82%;

complete battery, 78%. It would appear that the infusion of Cafeer

Education Concepts and Activities into the curriculum of the Cumber-

land Elemdntary and Junior High Schools has ilpt impeded the

academic achievement and, perhaps, may have accelerated it.

Another area of inquiry included interviewing students in el-
/

ementary and junior high during the course of the total school day.

Students were interviewed in groups of five to seven. The EMS

interviewer based the group d,Iscussion on the following queitions:

"What things did you do in class? What can you show and do now?

Did you like learning these things? In interviewing workers in

the classroom, what did you learn ,and did you like icarhing it

this way? In visiting businesses and workers outside of school

what did you learn and did you like learning it this way?".

It is apparent that the things which were done in class

could be shown and done again by the, students who participatcd.in
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ttle career education activities in the classroom. These activi-

ties'included: Interviewing workers in the cldssroom;

businesses and workers outside the schools; learning to produce
4

products, such as butter, peanut butter, and birdhouses. Students

also-learned to write letters of application and participated in

learning experiences supplied by the various audio visual materials

produced within the state of Illinois and elsewhere. Students

4Lat.s
generally liked leatning the' thillithey were learning in, the area

r
of career awareness. In both interviewing workers in the classroom

and in visiting businesses and workers outside of school, a nu ber

of things appeared to be learned. These included what prepay tion

the various workers needed to hold their jobs; how they felt about

holding their jobs; the advantages and disadvantages of their

areas of work; and how plentiful jobs would be in the various areas

of work. The workers who were interviewed either Within or outside

the classrooms stressed the importance of school and the "3 R's" as

preparation for a job in life!

The students enjoyed learning by' interviewing and visiting

businesses. They particulazqy enjoyed the field trips outside 'of

school, a 'finding which was not unexpected!

Teachers were also interviewed regarding their feelings and

.'perceptions toward the Career Awareness program at Cumberland schools.

Teachers were interviewed individually with the following questions

as the basis for discuSsion: "How can we improve or implement

Career eduCationi What benefits do you see from Career education,

both the individual, for the school, and the community? and Do

you see any problems with Career education, for the individual,

the school, and the community ? ".

180
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Teachers showed a general enthusiasm for .infusion of Career

Education and for the demonstration center concept in activities

as they were operating at Cumberland District 77. All teachers

agreed that the teacher is the key for any changes in the school

curriculum that would lead to the infusion of Career education

concepts. They felt that Career education can be implememted over

time--as a result of making it relevant to the other elements of

the school curriculum, and vice versa. It is useful for teachers

who have had success in Career education projects to interact with

other teachers and thus create a voluntary infusion of Career

Education concepts among the teachers. It was generally felt that 1

the Career Education Demonstration Center staff was doing an excel-

lent job of helping teachers implement career education and career

awareness within their classrooms. Benefits from career education,

were reported for the individual, for the school, and the community.

With regard to individual students, it was felt that it was a good
/51 ,

opportunity to make school and classroom activities relevant fto

the student and the community in which he is now living and will,

live after leaving school. With respect to the school, the advan-
4,

tages or benefits of career education observed at Cumberland are
4

that the school and community can relate to each other in concrete,

action-type activities. Career education appears to be a natural

and beneficial activity for school-community relationships.

Most of the teac(ers and administrators interviewed at

District No. 77 see no current problems with career education. They

simply want to see it continue to operate and grow with leadership



from the Demonstration Center staff and interaction among the tea-

fichers. The teachers and staff appear to be looking forward to the

dissemination jear and the demonstration 'days with enthusiasm, but

with a healthy respect for the need for adequate planning to man-

age an influx of visitors to the school district during the upcoming

year.

'A number of administrators were interviewed at District No. 77.

These included the elementary principal, the assistant principal in

the senior high, and the S4erintendent of Schools. There appeared

to be good support for thelDeMonstration Center 'and staff and an

appreciation for the progress being made by Ole teachers in imple-,

menting career operation during the first year of operation of a

/

concentrated career program, in the school district.

StUdents also seemed to recogqize that a variety ofwork
rR

experiences may be availalle within the Cumberland community, upon

leaving school, but# students also see an orientation toward tfle

.possibility-of finding work in other' area of the state and

nation.

In summary,4Cumberland students are beginning to do a number

(If activities in the area of Career Awareness in class and out of

class. The activities are hairing an impact in that what is being

learned is being retained by the students and the students are

further enjoying learning things about careers. They feel they

have learned a great deal by inteiew4.ng workers in the classroom

and by visiting businesses and workers outside the school. The

' faculty and administrators at Cumberland appear to be excited about

i88
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improving and implementing career education; they 'see benefits in

Career education both for the individual, the school; and the

community and So not appear to perceive any insurmountable problems

in regard to improving or implementing career education.

A third area of inquiry about the Career Awareness program

consisted of administering a one-page, twelve item questionnaire in

which students in Grades 4-6 were able to record their feelings and

attitudes about ways in which career education and School activities

might relate. Results of the questionnaire are shown in Table B-6

for each of the g'rades 4,-5, and 6, and an overall response.

Ninety-four percent of the Cumberland students in Grades 4-6 agreed

that 'arithmetic is important to people who work. Eighty-four

percent agreed that they would like to see films about how things

are made. Eighty-one percent of the Cumberland students agreed

that school would be more interesting "if we had visitors who could

tell us about their jobs". Eighty three percent of the students

agreed '_'at students should Ue taught about jobs in school.

Eighty-five percent ofethe Cumberland students agreed that the

school shOuld "teach things 1 can use on a-job," Twenty-two per

cent of the students agreed that :they "did not learn anything about

jobs in school." Sixty-six percOnt of the'students said that they

enjoyed interviewing workers in the classroom, while eighty-nine

percent of the students agreed tilat they liked to visit businesses

and workers outside of school. Oho Cumberland results on this

questionnaire were also compared with the national sample of pupils

in, grades 4 -6 (performed in the U.S. Office of Education study
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during the 1972-73 Ytars. This comparison is-shown in Table B-7.

It is apparent that the Cumberland responses on the first five

statements are consistently higher than the national sample, whiCh-

was drawn from six local education agencies varying frqT large

cities tcAsmaller communities. Cumberland students appeared to

agree even more strongly with the statements with-which the majority

agreed on the national sample. Cumberland students also tended to

agree to a lesser extent'with the last five statements on which

fewer elementary students agreed in the national sample. In

summary, the Cumberland students appear to be more positive than the

national sample regarding their attitudes toward career education

and its usefulness in- the school setting.

B. 'The WECEP program

The WECEP program is a cooperative occupational education

program for 14.and 15-year old youth which wasiMplamented.by the

Division of Vocational and Technical Education in the State of

Illinois. Ids initials stand fo Work Experience in Career Explora-

tion Programs. The experimental Trograms are intended to help each

student achieve his/her potential through a cooperative occupation

education approach. Specifics are aimed at helping dropout-Prone

youth to become oriented and motivated toward ed9cation and to

begin preparation for the world of work, An Illinois statewide

evaluation of WECEP in the Spring of Fiscal Year 19 -72 proved

favorable for continuation of the program. WECEP students made

significant gains in grade point averages over the control groups

They also improved their outlooks, attitudes and interpersonal

19.3



TABLE B-7

COMPARISth OF filMBERLAND AND

NATIONAL SAMPLE: ATTITUDES

TOWARD CAREER EDUCATION

Statement
National Sampli::

Percent
Agreeing

aunberland:
Percent
Agreeing

Arithmetic is important to people who work.

I would like to see films about how things are f
made.

School wPuld be more' interesting if We had
visitors:who could tell us about their jobs.

'Students should ,be taught about jobs in;
school,

860

78

.75

72

94%

84:

81

83-

'4

School should teach ine things I Can use on
job.

lfosl girls will never get a job.

66

i 18 12

If 'a boy's hther is a `dOctor, the boy will
probably be a doctor /also-.

18 25-

I am too young to think about what I want
to do when I grow up:

. 22 24-

People who are gping to college don't have to
think about jobs until they get to college.

don't learn anything about jobs in school. 27

15

22

194

'
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skills. -They wet& involved in fewer disciplinary problems and

improved their attendance records. The rate of retention in'school

for those who had complete& the course was high. Table B-8 provides

a list of most of.the majpr criteria on which the WECEP has b

evaludted by the State of Illinois.

,

EMS was activ.e in two areas of the evaluatior0-elatingto

the WECEP program at Cum6e/Xand. These included interviews with
- -

students, interviews with teachers-, interviews with employers. in

the community, and interviews with administrators. In addition;

with- the help- and cooperation of the WECEP coordinator, a summary

of results on the WECEP students were analyzed and compared. with

the statewide results from the 1.97Z-74 school year in Illinois.

The, results of the ,interview's with= community people, teacherS,

administratV, and students may be summarized'as follows-:

It is our opinion that the first year of the,WTCEP program

at*Cumberland has been successful. All of the twelve students

who were enrblled in the WECEP class remained in school during

the 1974 -75 school year. One student dropped 'out of the WECEP

program-to re-enter the reguiar.academic program. In dddition

to the academic -objectives of the W CEP program, the program has

also reinforced good school communit5N, relationships. The community

has accepted and supported the.WECEP program. No problem's were

encountered in obtaining training.stations. One of the local radio

programs focused on the WECrprogram, and has resulted in many

inquiries and comments ,concerning the WECEP program. It would

appear.that ,next year's program will be even more successful than



'MBLE 8-8

WORK EXPERIENCE AND CAREER EXPLORPTION (WECEP)_ CRITERIA

STATE OF ILLENOIS

Attendance: (Compared with Previous Term)
No. of Students who missed less clays
No. of Students who missed more days
No. of StUdents with no change in_ the number of days

Grades _(Compared -with Previous- Ter?)

-NO. of Students who raised their -GPA
No. of Studerits who lowered -theirGRA.,

No. -o$ Students _with_ no -change- in- GPA

General Disciplinary Behalrior (Compared with Previous Tenn)
No. of Students with decrease in the number of referrals,

suspensions,-, truancies, disciplinary problems- .-

No. of Students with increase in the number of referrals,
suspensions,. 'truancies disciplinary problems

No. of Students% with no Change

Attitudes
In-SehOO1

Self-Concept
No-. of StudentS improv ed

No. of Students who did notiinptove
Relationship With_ Others -

No. StudentS idlo improved
No. of Students who did not improve

-Relationship towards Study
No. of Sttidents who improved

No. Of Students who did- not improve
-Relationship towards School

. No. of Students -who imprOved'

No, of Students who did not improire-

Calls in when absent
NO. of Students who improved -.-

NO...of Students who did -not improve
Cooperates- with Supervisors and-Co-Workers

No. of Students *who improved,. -_

. No. of -Students who did- not improve
Completes Assigned; Tasks

No, of Students who. improved
4

' No. =of Students who did, not improve

ShoWs initiative
No. of Students who improved -4_ .

No of Students who did not improve
Follows -Directions

No. of Students who improved
No. of _Students. who did not improve

190
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4

the 1974-75 WEdiP ppogram. The WECEP coordinator has/developed

curriculum that will' strengthen and reinforce good, irnsitive

learning behavior in the WECEP studehts. Many of the iZCEP:stu-!
a

dents will.be entering, the CVE,prOgram at Cumberland next year .

A comparisbn of the 1974-75 rating of the Cumberland students

with the 1973.-74 statewide results has een provided in Table t-9.

- It is evident from Table B-9 th'at th'e Cumberland WECEP students

were rated with a greater percentage of improvements on the statewide

WECEP criteria than the bther statewide units Tarticipating in

the WECEP program rated their students cluring the previous 1973-74

sdhooryear.

3, -TEACHER comtkfurstIcs, AND :PERCEPTIONS:

The process .o.f. infusion of, newt concepts in a school district's
7

program are-ultimatbly depe4.ent upon the role 'and involvement

of the'classroom teacher, with encouragement and assistance of
. ,

administrators apd project coordinators. An important part

of the evaluation of the Career Demontration Center, Site B,

Cumberland has. peen to seek certain data and informatiOn,frem the

elementary and secondary teachers in the schOol system. Both in

Spring_; 19744, and again in Spring, 1975, a field research question-

naire was administered to ail teachers at Cumberland. A copy of

the field research questionnaire instrument is included In

Appendix B, as well as detailed analysis results from-the procevsing

-'of the'questionnaires. The discussion-which follows highlights the

findings of the total Cumberland teaching group, ellMentary and

secondary, during fhe Spring, ,1975 administration oft the teacher

199
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r

questionnaire, with some 1974-75 ComparisOns included. Table 13 -10

prOvides summary data froM_ the 1975 questionnaire forall sections

of the questionnaire, including a)background information;

b). teacher .opinion; c) teacher expertised) teacher of

-community resources'; and e) areas to assist teachers in careof

occupational education.

Thirty six and five-tenths percent of the teachers had par-
.

ticipated in some Pre-service op inservice training at Cumberland.

Sixty-four percent of the teachers had utilized some career educa-

tional concepts in their teaching. The career occupational concept

'was familiar to 85.1 pei-cent of the teachers and another 14.9 per-

cent had .heard about the career occupational concept. Fifty per- -

cent ()Tithe teachers reported-that the gyoals of career occupational

education programs were clear to them by January, 1975. Eighty- e.

%

seven percent of the "teachers agrepd thdt a sound- career occupational

program shou'd emphasize the use of community resources outside the

classroom. Eighty-two perc'erit%Of the teachers agreed that their

.role of teacher is that of a facilitator of learning rather than

an information giver. Sixty-six percent of the teachers agreed that

the career occupat&nal infordatior ,program has increased the under-
t

standing of Weir students of major occupational programs, and

-sixty-five percent of the teachers reported that the program had

*stimulated thought about career choices that are realistic.

Sixty-six percent, of the teachers reported that ,the program helped

relate school subjects to knowledge and skills needed in the
..

. .

.
.4world of work.

Part C oft,tho table serves to report relative teacher exper-

tise In the fifteen OE occupational Cluster areas, and Figute
r x3, y

26-0 -4

( _



TABLE -B.10 .

TEACHER-QUESTIONNAIRE

ELEMENTARY AND SECONDARY = SPRING, 1975 - CUMBERLAND

A. BACKGROUND

ITEM DISTRIBUTION NUMBER PERCENT

1. Sex

'TeachAng _

Experience

.3. Sthool in which
'you are teaching

4. Grade level you
are teaching

5. ,Department

6. Inservice
training?

7. Utilized
concepts?

1 - Female
2 = Male

1 - Less than three yeams
2 - Three to five years
3 = -Five to ten years
4 - More than ten years

1 - Eleilentary

2 - High School

1 - Primary
2 - Intermediate
3 - Junior Ijigh

4-- Secondary
5 - Administration

1 - MathematicS
2 - Science
-3 - Reading/Liteiature
4. - Language/Writing

5 - Voc. Ed. (Home Econ., Ind.
6 - Fine Arts ,

7 - Physical Elicdtion
8 - Social Studies
9- - Other

10 - Special E

/

4cation

1 - Yes'
2 -

1 - Yes
2 - Some
3 - No

8. Is career/ 1 - Understand it
occupational 2 -Heard about it
concept familiar? 3.- Haven't heard about it

& Bus. Arts)

40 56.3%
31 43. -7

13-

14

19

22

43
30

is
11
14

28

6

19..1

20.6
27-9
3.3

58.9
41.1

8.1-

37.8
18.9

14.9
20,3

9 15.2
6 10.2

10 17.0
3 5.1

9 15.2

8.5

8.5

5.1-

5 l 8.5

4 6.8

5.
5

...3

27

47

10

15

14

36.5
63.5

25:6

38.5
35,.9

63 f<5 .1.

11 14.9
0 00.0

4

,10

. 2 I



LAbLI.1 6-10--

(cont.)

TEACHER QUESTIONNAIRE .

-"-
SEELEMENTARY AND CONDARY - SPRING, 1975 - CUMBERLAND

0B. TEACHER OPINIONS

1

ITEM

I.' The goals- of the career-

occupational program -were
cleai to me' by January Of
this year.

2. The career - occupational

program should involve all
students and all teachers.'

3. A souhdl career-occupational,

prograM should emphsize the
use.of community'resburces
outside the classroom.

,A career - occupational

pregtam should enable stu-
,dents to explore Career

preferences -to a depth
desited.

My rote as a teacher is
that of a facilitator Of

4: learning rather than in
information giver.

6. The interviewing of adults
by students is a vial art

of the career-occuPatiohal
program.

.

7.. I feel that career,-1

occupational information
program has helped the
majority of my students.

A) Become active rather
than'passive learners.

B) Increase their under-

standing of major
occupational fields.

C) Stimulate thought about
career cheicbs that are

ti realistib.

D) View education as a
continuous process. o

2 02

Strongly
Agree-

ipmn,

Agree
%

Undertain
.Num.

Disagree
%

Strong ly

Disagree
Num. t

1.9 25.7% 31 41.9% 19 25.7% 3 4.0% . 2 2.7%

19 25.7 22 29.7 14 18-.9 16. 21.6 4.0

39 62,7 26 35.1 12.2 0. 0.0 0 0.0

25 33.8 36 48.7 .11 14.8 2 2.7 0 0.0

,22 30.1 38 52.0 10 13.7 2 2.7 1.4

22. 30.1 37 50.1 13 17.8 1 1.4 0 0.0'

6 8.4 26 36/6 30 42.3 9.9 '2 2.8

0
6 8.4 41 .57.8 21 29.6 2 2.8 1. , 1.4

.1
o

-11 15.7 35 50.-0 19, 27.1 5 7.1 0 0.0 .

12 17.1 30 42.9 '23 432.9 5 7.1 -0 0.0



TABLE l ;1Q

_(cont)

TEACHER QUESTIONNAIRE

ELEMENTARY AND SECONDARY - SPRING, 1975 - CUMBERLAND.

ITEM
,-,

- . .

7. E) Relate school subjects
tp-knowledge and skills
needed in the world Of
work.

F) Clarify misconceptions
and stereotypes about
certain occupations.

G) UnderStand tho impor-
tance of the 3-R's in
both school and work.

S, I.-believe that the School
_guiddhcez-counsOlar should

be involved in the Career-

-121-

B. TEACHER- OPINIONS

(Continued)

. Strongly

Agree Agree
.

Uncertain' Disagree
Strongly
Disagree

Num. % NUm. % Num. % NuM.- % Num. %

9

11

12.7''

7.1

15.7

38 53.5

.

36 51.4-

35 ,so.a

I

21-

26

194

29.6

37.2

27.1

3

3

4.2

4.3

4.3-

..

-0

0

2

0.0

0.0

2.,8

,oectwationAI-prograM, .

Al In! conducting groups'
discussions,

B)- Ih providing materials.

C) In indivi4dal student's
confererice,

D) Assisting teachers inter
grating career-
occupational information.

t.

E) Arranging for resource
..

persons and careq=
occupational trips. '-

Fl Other

24 32.8 39 53.4 8 11.0 ,

I

1.* 1 1.4-

32 43.2 37 50.0. 5.5 0 0.0

39 52.7 34 46.0 1 1.3 .0 -0.0 0 0.0

2

26 35.6 38- 52.0; 7' 9.6
.

. -1 1.4 1 , 1.4

33.8 32- 43. -2 ' 10 1,3.5 3 4.0 4 5.4

.

7, 55.6 3 27.3 1 9.1 0 0.0 0 0.0

t

2 G 3
A

C*

le`



TABLE B=10 .
(cont)

TEACHER -Q 6TIOIYNAIRE

ELEMENTARY AND SECONDARY - SPRING, 1975 = GUMBERLAND

C. TEACHER EXPERTISE

ITEM- 'CONSIDERABLE
1 2

Nun,_ Nut. %

Aiii-buSiness and natural- 4 5.5% -15 20.5%

resources:

Business and.office gccupation. 7 9.6 7 9.6

ComMunications and media. S. 6.9 18 24.7
b 1,

.. .
COnsuMer and homemaking 7 9.5 26 35,1

.Construttion occupations. 4, 5.5 8 11.0

EnvitoAlent Occupations. .- 60 10 13.9

. dine artsand-hutanities 6 8.2 7 9- ..6-

:,4

Health occupationt. - 2 2.7. .6 8.2

Num-. %

12 16.4%

21 28.8

19 26.0

18 24.3-

15 20;6

15 .20.8

22 ,30.1

.22 30.1

MINIMAL
4

Num. %___ Mime_

12 16.4%- '30- 41,2%

Pi

.19 26.0 19 26:0,

17 Zt.3 14 , '19.2

A

13 17.6 , 10 13.5

17-

-..
23.3 .29 39:7

26 36.1 .14 22.2
,

IA% 19.2 '24 .32:9

4

19 26.0 24 : .32.-9

..k
"Hospitality and recreation., -8J. 1`4 18.9- 28 7.8 12 16.2 14= 11.9-

e "

Manufacturing. 4 .5,5 5 6.9- -13 17.8 '11 i5,0- 40, 54.8

Marine Science, 2. 2.81 3 4:.2 9 q,2.5 18. 25.0 4o. 5_:6

0 ,-.

Marketing and distribution. 4- 5,6 6 8.3 13 18.1; 22 40:6 27 37:5

.-,

Personal Service occupations. 3 451 7 9.1 24 3,2.9 17 23.3 22 '30.1

,,,
,

- ,1

Public service .ationsoccup 4.1 14 19.2: 18 24.7 -17 3:3 21 28.8
.. s ,

..%:. ).( .
.

transportation occupations. 1 1.4 4 5.6 '1. 29.2 13 1R.1 33, .45.8 ,

1'
.

o.
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TABLE B-10
(cont)

OTHER SELECTED RESULTS OF THE TEACHER SURVEY (CUMBERLAND)

Questions/Statements

Is the career-occupational
concept familiar to you?

The goals of the career-
. occupational program were

made clear to me.

My role as a teacher is that
of a facilitator of learning
rather than an information
giver.

The project has helped relate
school subjects to knowledge-
and skills needed in the
world Of work.-

The project has helped clarify
misconceptions about stbro-
types about certain
occupations.

The project has helped me
understand the importance of
the 3 R's in both school
and work.

r

r-

RelponSes 1974 1975

Heard and understood 66% 85%
-Heard but don't-understand 34 , 1-4

Haven't -heard 0- 0,

a poilit scale

1 = Strongly Agree
5 = Strongly Disagree

5 point scale
1 = Strongly Agree
= Strongly Disagree.

5 point scale
1 = Strongly Agree
5 = Strongly Disagree

5 point scale
1 = Strongly Agree
5 = Strongly Disagree

0

5 point scale
1 =.*Strongly-Agree

5 = Strongly Disagree

2C8

.

3.05 mean 2.'115.4nean

2.15 mean 1.93 mean.

'2,43 mean 2.31 mean

:2.62 mean 2.26 mean

2,51 mean 2.50 mean
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provides g graphic profile of these results. Thoseyreer

clusters which appear to be represented .by the most considerable

expertise of the Cumberland teachers include Communications and-
,

Media, Consumer and Homemaking, Hospitality and Recreation, and,

Public Service Occupations. With respect to areas ,to. assist -

teachers in Career Occupational Education, the area in which tea-
.

chers felt they coule be assisted to the ireatest extent, was in

the area of inservicing of teachers for famWarizing with .existing

instructional materials, which area was followed by secon area

Telating2to expbnded availability of,instructIonal materials
/ . 1 .

Other selected results of the teacher survey with comparison

between the 1974-75 administration showed that an increased percen-

tage of teache's (from 64 percent to 85 percent) found the career

occupational concept more f mfamiliar to the over the period of one year.
vie_.

The Cumberland teachers were likewise in stronger agreement in,

1975 than in 1974,regarding the following items:

. The goals-of the career occupational program,were made

clear-tome.

roless a teacher-is that of a facilitator of

learning rather than'an information gatherer.

. The project has helped relate school subjects to know-
,

ledge and,skills needed in the world of work.

The project has -het clarify-misconceptions about

stereotypes of cert'In_odcupationS and

. The project has helped me understand the imp rtance_of

the '3 R's in both-school and work.

2;0



Detailed results of thd Cumberland elefientary and secondary

teacher questionnaires, by school, are found in Appendix B,

Table i3-11.

4
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- *G. Conclusions, Implications and RecommeAdations
.

. Results and'findings of the Third Party Evaluation of the

.Cd prehensixe Illinois Occupational Education Demonstration Center,

incl ding the projects and prograMs which have been. implemented at

Proj t Site A, Joliet, and at Project Site B, :CuMberland, during

the 1974-75 Implementation year; have been reported 'in the fore-r

going sections of this 'Interim Report. The followifig are conclu-

sIons ,and recommendations related to the evaldation results and

finding*:

4 A significant amOUneof community. involveMent has -been

observed- at both project sites, as well as a- willingness-

.

on the part Of the ComMunitieS- tb be inVOIVed-iii the"fUture,

-13U-

, 43

including the 1975-76 Demonstration year.

2) A significant amount of technical assistance has been

observed in the planning, implementation, and management

of programs at both of the project sites.

3) The target groups, including students:as well as school

staff and community organizations, are being served by

^both Demonstration sites_ Target groups being served

vary from Site A to Site B, based upon student charaCieris-

tics and community /regional backgrounds.

4) Each o e two project sites, and the statewide -master

project, how evidences.of management systems operation,

with project monitoring being plided by the- directors

and program coordinators'at each site, by the IDVTE Pro-

'ject Manager, by USOE, and by the Third Party Evaluator.

212



#

- {Growth in staff development- attoth sites has been evident

as compared with observations made during Phase I of the
t

pi-dject,°fin Spring, 1974. A considerable number oft

inserwice activities have'beenrobserued and pntinue to

be planned. 4

6) The project, including operations at both Sites A and B,

shows evidence of cost effectiveness. The project has

provided a vehicle for maximum-return of Federal, State

of'Illinois, and local dollars. The use of personnel and

"materials,-as well as' the project's spending plan, are

on schedule at this stage of the CIOEDC development.

7) A significant amou

occurred during.th

It of planning and articulation has

-131-

1974-75 project year; i.e., between

dooperatingschool districts at each site, betWeen

Division staffand liersonnel at Sites A and B, *and with

the"Oird Party Evaluator. Career education is providing

ACOmmon denominator of interest among the levels of
- 4

education (elementary, secondary, and- post - secondary) at ,

both sites.
ib

8) A-great number of careereducation activities are taking

place, both in the schoolana community, setting, and at

both the Joliet and Cumberlanorsitei.

9) Activities at both project sites and in the statewide

project a're attracting considerable statewide and national

focus of attention. Numerous inquiries from other school

districts and, projects concerning CIOEDC activities and
,

'2 i3
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.
.

.products are being evidenced both within Illinois and in

other states.
.1.

.10) There is evidence of the-use of CIOEDC, materia -ls and pro-

cedures in ealuating other areas of the school curriculum

at the pb sites,
14, .

- il) The school administration,; at-the two project sites, is

well aswithin the Illinpis Division of Vocational and

Technical Education, are showing support for the demon-
,

'stration center and are seeking to promote infusion A

career educatipn.inte the.general curriculum.

12) The Demonstration Center' projects, for which product

measures. were sought, are now at implementation stage

and are ready to = participate in Phase III, the"Demonstra:'

tion phase, durelg the 197S-76Demonstration year. These

include Project Joliet.if-the Nuclear Radiation Project,

Project Preparedness, and (ICEP, at the Joliet Site, and

Career Awarenvs and WECE,P% at the Cumberland

_ssX13 -) *Planning for Phase III, the DeMonitration Phase, has been

progressing on schedule. ,Involved have beep teacher',

administrators and project personnel at both- sites, the
-

`CIOEDC Project Manager, ,and the Third Party Evaluator.

14.) Tpaeher characteristics and perceptions, surveyed

detail, show growth, in knowledge, enthusiasm, and involve-

. ment in the career education projects being implemented

at both sites. More time is needed for 'inservicing activi-
;

' ties, since the classroom teachers are the key personnOt

2 1 it
Ijf
I
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,..

for the infusion of career concepts with the ongoing

curriculum of the schools. Teachers are being encouraged
A

by principals and other administrators,.includingDemon-
.

straft.len Center personnel.

15)- ,Students at ehch site are growing in career awareness.

It is appAent that the things which were done in 'class

could be.shown and done again hy the students who partici-

pated- in the career education activities. These sctivities

included: 'Interviewing workers in the clasgroom; visiting

businesses and workers outside the schools; and learning

to produce products. Students also 2.earnedto write letters

of application and participated in learning experiences
2

supplied by the various audio visual-materials, produced

within the state of Illinois and elsewhere. Students

generadIy liked learnini the things they were learning in

the area of career awareness. n =both interviewing

workers in the- classroom and in visiting businesseS and

workers outside of school, a number Of-things appeared to
0

be learned. These inclUded what preparaition the various

w rke -rs needed to bold their jobs; how they felt about

.hold'ing their jobs; the advantages and disadvantages of
\

their- of work; and how plenful jobs would be inO.

thd various-areas-of work'. ,

16) The Joliet Community provides an excel-lent cross section
. ,

,

of the nation for.demonstrating programs. The ungradeda

approach in the elementary classrooms provides. both

2 i



--1347;.

strengths. and challenges in the implementation of career

programs. Advantages include a-more open and individualized

approach for career education ac'tivities and exploration.

17)* The Joliet Demonstration shows evidence of excellent
.

coordination and cooperation among three distri&s.,. elemen-

tary, secondary-, and Junior College: Ike Demonstration
ti

Center Staff appear to be compatible in[outlook on career

education and in daiiy4N,Orkin7 TeIationShips within a

_

diverse and chaftenging-
.-

environMent.

18) The ,Cumberland Site has made excellent progress. in getting

the various-demonstTation center activities underwdy. Thi-s

has been the first year of to concentrated edreer.education

thrust for District' 77, 'and.progiess aa been exemplary.

19) There is good evidence of staff support at Cumberland, .

including superintendent, project director,.principais

and assistant principals, and teachers.

20) Students at the Cumberland- SiteSve,being exposed to a

variety of experiences, both within the s-chool, in the .

immediate community, and - beyond. -,

. Y
21) At both Sites:A and B, the-school principals,are key

. leadership pebple beyond the Demonstration Center per -
.n ,

sonnei themse yes. They are generally anxious to get

more teachers interested, and Inowthaf career concept

infusion take time to,accomplish, particularly in the

upper elementary gra)es, where not enough time seems

available to accomplish all things..
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r

22) /At both sites, the school-community relationships, which

are .develoPihg, will have a lasting impact loriboth the

school and community'dn -fheyears ahead.

23)1 It a distinct-pleasure for EMS to be involv9d with the

-pIOEDCpersonnel in Springfield, in CUmberland,,and

as well as with USOE personnel. We are .anticipating

Phase III of the Project with equal enthusiasm,'asits

Third Party Evaluator.

s't
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Site

Name

,APPENDIX A EXHIBIT A--4

C I 6rElID C

'Spring, 1975

CAREER EDUCATION INTERVIEW -SIAT

Position

School_

. How can we implement'and/or improve career education-?

. What- benefits do you see 'front career education?

. Do you see any problems with it?

Other comments?
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APPENVIr A EXIIIBli' A-2
C. I .o.H.1).c.

alt1111 11;11C'.11ON sitivivr Rolm

Spring, 1975

PlhEr72X .e.: 11er-wk e;, face that chews hot.' you !Cal. Thrre arc no right
wrong ancvt-ra. ararplc:

I wish they imild serve ice cream
at school.

UL. MIN
7 1. All thaetic is important to people

who work.

8

10

12

.13

Is

17

lr

2. I would like to see ft:Icts _about

how things are made.

3. reboot would bc more interesting
if he had visitors hho could
tell us about their jobs.

4. Students shottld be taught about
jobs in school.

S. School should teach e things I

can use 'on a job.

6. Most girls will nevr get a job.

7.e if b.oy's father is a doctor,
the boy will prebablyii be a doctot

aIso.

8. 1 er toe young to think about
what I want to do whgn, I. groW up.

9. Pottle who are goinii to college
don't have to think about jobs
until- they get to college.

JO. 'I don't learn an:-thing about jobs
in sdic'ol..

II . I clipy intorvicuiug rockers s in
our elassroon.

12. 1 like to visit businesses and
horkers outside of school.

.11tree Disagree'

17.11!

2 2 0-
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APPEMIX A EXHIBIT A-3

CA,R121t.tfte.ATION Su Rya

Jouer .TT;:non crfiu:Gr.

sminr. 1975

HY JULIET wiloR COLLEGE 50B PREPAREDNESS PROGRAM:

1. Has made mn aware of corrunity services available to re, such a's State
Employment Service, County Health Departteht, counseling services or 1:1 1 aid.

2. Has rade me aware of other persons and/or services within the college wi can
help re in career planning, such as counseling, placement, remedial -rea 'nq

lab, and/or career advisors..
.

3. HaS aided-re id recognizing mysteengths abilities and interests.

4. Has assisted me in developing a sense of self-worth and confidence.

5. kas-helpcd me define my-values -- the thingsthat are:important to me-

6. Has aided rein eecegniring the need for setting some short terM-and some
long-term foals for r life.

7. -Has helped me understand Wow people make, decisions.

67. Has helped me set some geals'forcontinUing my training and-education.

9.- Has helped me set goals for advancing to a-better job.

10. Has increaS'ectirknowledge of different careers and the- training needed.

11. Has made me aware of skill training opportunities available to me.

Has hcipcd rc :Adcrstand.thc types of skills needed to, get a job in our
local job market.

13. 'Pas assisted we in selecting specific skill training to achieve the next
step in my career goal.

14. 6s helped me in preparing a data sheet which emphasizes my strengths and
. past experiences.

15. has helped me understand the needs and expectations cf employers.'

16. Has demonstrated positive types of behavior and communication techniques
which I can use in a job interview.

17. Has helped ne to understand how to improve coonmnications with my supervisor
and my co-workea.-

-18. Has aided me in organizing my time and energy to become more effective in
reaching my goals.

19. Has helped me in my preparation to enter the job-market.

221
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Inucrim, Using the 4ettouug
scab:, pCcitse /mend.

yeuk opinions by mill:inn the
numbm that best 6Cts-yout Seetings

1 2 3

1 2 3

1 2 3

1 2 3

1 2 3-

1 2 3

2 3

i 2" 3

1 2 3

1 2 3

1 2 3

1 2 3

1 2 3

1 2

1 2 3

1 2 3

1 2 3

1 2 3'

1 2 3

4 4 5

4 5

5

4 . -5

4 5

4 '5

4 5

5

4 5

4 5

4 5

4

5

4 5

4

4

4 5

4 5



APPENDIX A - EXHIBIT A-4

STUDENT EVALUATION OF WECEP

1. How would you rate your -self as a WECEP student on a
scale of 1 to 5?

IT Excellent
2 - Good
3 - Average
4 Below Average
5-- POor

.2. His the WECEP helped' you to improve-in other classes?'

1 = Excellent
2 - Good
3 = Average
4 Average
5 Foor

3. has the IVECEP program taught you to use your time
more wisely?

1 = Excellent
2 --GOOd
- Average

4 - Below Au_ erage
6 = Poor

'has the WECEP program given you the basic skills ne-
cessary to handle a job interview?

1 Excellent
2 -*Good
3 Average
4 Below Average
5 Poor

5. Has the classroom phase helped yin' handle on-the-job,
situations?

1 Excellent
2 - Good.

. 3 - Average
4 Below Average
5 - Poor

6. How responsive have counselors been to your needs since
fbining'reCEP?

1 - Excellent
2 - Good
3 Average
74 - Below' Average
5 - Poor

222



7: How responsive have deans been to your needs since
joining WECEP?

1 Excellent
= 2 - Good

3 - Average
4 - Below Average
S - Poor

8. How responsive have teachers been to your needs since
joining WECEP?

1 Excellent
2 - Good
3 - Average
4 - Below Average
5 - Poor

9. Is WECEP attempting td give you enough career infor-
mation to help you prepare for a later occupation?

1 - Excellent
2- - Good
3 Average
4 Below Average
S Poor

10. Has career information in the school helped you locate
information related to your various career choices?.

1 - Excellent
2 - -Good
3-- Average
4 -'Below Average
5 - Poor

11. Aie the guest speakers helpful iii career preparations?

1 Excellent
2 Good'
3 - Aver,d0
4 - Below Average
5 '--Poor'

12. 'Have field trips helped you to better understand your
community and neighboring -areas?'

-/

1,- Excellent t-
2 --Goo&
3 7 Average
4.- Eelow Average
5 7 Poor

2k
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13. Are class schedules flexible enough to meet the needs
of students with jobs?

- Excellent
2 - Good..
3 AVerage
'4'" Belem. Average
S Poor

1 . To what degree has your coordinator been able to meet
your needs?

1 - Excellent
2 - Good .

3 - AVerage
4- - Below Average-
5 Trobt -

15. Are you able to sit down ancLtalk
about specific problents?

1 - Excellent
2 - Good
3 Average
4 --Below Average
S = Poor

to Your coordinator

.16. How much Of all interest has the coordinator
you, outside of the- classroom? .

A --Excellent-
2 - Gbod
'3 --Average
4 Below Average
5 - Poor

taken in

C
17. How would you rate the WECEP ptogram on a scale of

1 to 5?

1 - Excellent
2 - Good
3 Average
4- 7-Belo'Avetage
.5 - Poor

224
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AM:NW-X. A "EXHI1111 A-5-

JOLIET TOWNSHIP HIGH-SCHOOLS

PARENT EVALUATION OF THE WECEP PROGRAM
IN

(p

I. Was your attitude favorable towards your son/daughter .

entering the WECEP program?'

1. Very favorable
2. Favorable
3. =Hesitant
4. Unfavorable

2. Has your son's/daughter's attitude at home improxed
since entering WECEP?

1. Definite improvement
2. Slight improvement
3. No improvement
4. Slightly worse
5. Definitely worse

3. Has the parent=child relationship improved since
entering WECEP?

1. Definite 'improvement
2. Slight improvement .

3. No improvement
4.. Slightly worse
5. Defihitely worse

4. Has the WECEPprogram.helped your son/daughter improve
in schodl?

1. Definite improvement
2. Slight improvement
3. No improvement
4. Slightly worse
5.' Definitely worse

5. Has your son/daughter attendance improved since
entering WECEP?

1. Definite improvement
2. Slight improvement
3. No improvement
4. Slightly worse
5. Definitely worse

6. Has the frequency of disciplinary problems in school
decreased 'since your son/daughter entered WECEP?

1. Definite decrease
2. Slight decrease
3. Stayed the same
A. Slight-increase
5. Definitg increase

225
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7. To what extent has the teacher-coordinator communicated
with you by phone?.

1. Extremely adequate (3 or more times)
2. ,Adequate (once or twice)
3. Inadequate (never)

. To what extent has- the teacher-coordinator communicated,
with\you it your home-

1. ExtreMely adequate -(2 or more times)
2. Adequate (once)
3. ,Inadequate (never)_

9. Do you feel-the teacher-ceordinator.has shown sincere-
interet in thd concerns of your child?

I I

.1 .Genuine concern and interest
2: Adequate interest
3:- Inadequate interest
4. No interest

/
Do you think your son's /daughter's job has been a good
learning experience for him/her?

1. Excellent experience
2. Good experience
3. Fair. experience
4. Poor experience
S. Has not had a job

4

11. Would* you recommend the WECEP program, to a Triend or
neighbor?

12. Do you .have any suggestions or complents for improving
the WECEP program?

2'1;6



APPraNDIX A, EXHIBIT A-6

Joliet Township High Schools

-Deans Counselors

Evaluation of WECEP

1 Has WECEP_ student attitude!improved toward school?

.2. Has. IVECEI? students attendence improved?

1. Has WECEP students ability ;to get "arcing _with people'

. improved? ,
4, Has IVECt' student demonstrated'a desire to remain in

.scha3r."'

5, 'Has -WECEP student fewer disciplinary 'problems in
School?

6. Has IVECEV student indicated a desire to continue
in some vocational- occupational program?

7.. Do you believe that the WECEP program should- continue
next school year?

-8. Will you encourage students to -enter -IVECEP program
if elegible? -

2I

Circle "One

1 2 *, 3 4 5

1- 2 3 4 5

3 4 5

1. 2. 3 4 5 ,

1 2 3 4 5,

1 2 3' 4 5

2 3 4, 5

1 2 3 4- -5

t
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surr A.Jekirr APPENDIX -A 'EXHIBIT A-7
SPRING, 1975

i

Field Research Questionnaire: Teach.-s: Clementary and Secondary

lhe following piges include a qnstionnair related in the Comprehensive Illinois
Occupational Iducation PemonNtration Center. In order to define what needs to he
dune to best facilitate the evaluation of the project and also to assess the impact
of the project after a period of time, it is important that we gather the following
information from )on. Please read the directions for each section carefully. Please-

return the cvmplcted questionnaire to your school office. Thank you.

. .

rolt - ,A-. BACKCliftt INFORMAlION

orrio

-

PSI OnY te as., 17ivrqe c (he wev-ral onIN:";;Im!Erg tl yemtv%rtnprf..-, ,f,-.1, eaeh;illateTrnt.
. .

.

3

8-9

10

12

I

1. 'Sex: 1 .=-Female 2 = Male

2. Total pears teaching experience: I = Less than three years;
2 = three to five years;- 3 = Five to ten years:
= More than-ten years.

3. School in which you arc teaching: (Major al;signment- or home school)

CUMBERLANO JOLIET -
I Elementary 13 Farragut
2 High School 14j:ore:sr Par

15 Je

JOLIET 7 HS 16 Keith

3 East Campos F7 Kelly
4 Central Campus IR Lincoln

5'-hest Campus , 19 Marsh
20 Marshall

JOLIET - JH 21 Marycrest
6 Piisen 22 McKinley Park
7 Compel--; 23 Par
S thifford 24 Pershing
9 Washington 25 Raynor Pafk

26 Roullswood

JOLIET - 22. Sandburg

LL u 1 her t son 2F Sheridan

11 Cunningham 29 Taft
12 Eisenhower 30 Thompson

3! Woodland

4. Grade level you are teaching: (Primary assignment)

I Primary
4 Secondary

2 intermediare 3 Junior High
5 Admini:strator or Supervisor

5. .If your teLhing 'fikignment can be Classified by department, indicate
your arm isf major responsibility: '

V
l-Mathematies; 2-Dgjich (Language Arts); 3-Scionee;,,4-S ciaI tudies;
5-Special Lducation; 6-11pOla LCOHOMies; .7- Business Iduea ion: 8- Girls /!toys

Physical Iducation, Pricers Education; 9-Industrinl 111 cation; 10-Fine Arts
(Music, Art, Prama) 4 II-Foreign Language; 12-Guidance; 13-Cooperative
Education; 14-Other (Specify)

7

11: Were you (-vex inv olved in any inserviee activities. pallicularly in,any
graduate courses. related to career education or incervice activities
provided by the Vemonstration Center?

I;= Yet. 2 = No

7. If ye, you'utilized the materials and/or concepts developed during
the inst-itntk itn your class? ,

= Yes, aigeat deal; 2 = Yes, to some degree; 3 .7. No

R. Is the Career Lqueation concept filmiliar to yon?

1 = Heard about it and I feel r understand it.

2 -7 Heard about it, but don't understand it.
3 = Haven't heard, about it.

228-
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15
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17

18
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20

21

23

24

26

27

28

29
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n. ± ..: !h. .-,.. j,ving a,..,;/,,, p.t...,!!- r.0,-Ini yote ri ini lln: IV ....P i ing, i lb', AppENDix A
..?t,Pit.--r .. ).P.'rl.,,) 7,1*.ng !II 1.1tVIP fir,- 'et.:

* s EXHIBIT -A -7
sn . I . I f you Stroup:1E hi_trye with the st: eru-nt . (Cont)
P = 2 - If you Disagreo with-the statement in general.
II

_

= 3 - If yon are Uncertain about yonil feelings toward the statement.
A = A - If Agree with theyou statement

SA c If ylu Strpuglv tIvree with the statement-

I.VondolOtnee-dacolle,degree to be a success.

2. Students who are good in history should he told
about- jobs in this field.

3. Most people finish high school- not knowing what
kind of career they prefer.

4, A student's choice of career can be changed by
career education in school.

S. Elementary school students should have workmen,
such as postmen, garment workers, and electricians,
coming to school.

6. lost high 5yhool graduates are not prepared to
enter the business world.

Courses such as art and music would be damaged by
including information about jObrpossibilities in
those fields.

8. the present high school vocational education courses
teach students enough about the world of work!

Stodents going on to college should not make their
career-plans while -in high school.

le. 011e can easily predict a child's eventual career by

loo1-ing at his family's ambitions for'him and his
father'soccupation. .4

11. Career education will be of greater long term value
to boys than to girls.

12. line goals of the career-occupational program were
clear to tie by January of this school years

13. The career - occupational program should involve all
students and all teachers.

14.

15.

10.

17.

18,

30

31

'32 t

33

34.

35

30

SD D U A

1 2 3

1

1 2 3

-I- 2 3

.1 2 3

2 3

1 2 3'

1 2 3

1 2 3

1 2 3

1 2 3

3

A sound career -- occupational program should emphasize

the use of community resources outside the classroom. 1 2

A caree-oecupational program should, enable students
to explore career preferences to a depth desired. 1 2

4y role as a teacher is that of a facilitator of
learning rather than an information giver.

the interviewiig of adults by students is a vital
part of the career-occupational proffram.

1

1

2 3

['feel that our career occupational program has
hclpedthe majority of my students...

A, Become active rather than passive learners. 1 2 3

B. Increase their understanding of major
occopational fields. 3

C. 'Stimulate thought about career choices that
are realistic. 3

D. View-education as a continuous process. I 2 3

1. Relate school subjects to knowledge And skills
needed in the world of work. 1 2 3

F. Clarify misconceptions and stereotypes about

'certain occupations. . 1 2 3

G. Understand the importance of the 3R's in
both school and work.

1 3

2-9 rItActz Tr

SA

4 5

4 5

4 S

4 5

4

4 5

4 5

'4 5

4- 5

4 5

4

4

S

4 5

4 5

4

4 5.

4

4 5

4 5

4 S
4

4

4 5

4 S
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APPENDIX A faliIRIT A-7 (cunt)_=R 19. 1 believe that the school tounselor shonh1 be

orriti involved i,n the career-occpa ional program..,
USE ONLY A -

.37 A.--In conducting group JP.cussions. 1 2 3 4 5

38 : . /R. _ hi providing ma t er lit . . 1 , 2 3 .1 5
39 C. Inindividual student'. conferences. 1 2 3 4 5

P. Assisting teachers inicgrdting career-
40 % occupational information.

4 E. Arranging for resource persons and
41 career-occupational trips. l 2- 3 4 5

42 F. Other 1 ,2 3 4- 5

C. SIAFF D1VEL01*NT

Pleaor direld ID the numeral which 1;ent-reprrnentr yrur renpqnnr.
. . 'NOT VERY

IT WOULD Itti HELPIUE TO H 4AVE: 11FLPUL __ 41ELPU1.

43 1. Expanded,availhbility of materials. r, 1 2 3 4 5

7. Summer I.:orl. exiwrience outside of education
44 for teachers. '. 1 2 3 4 S

145 3. Expandedjimpnoved access to community'resources. 1 2 3 4 3
4. More newsltt'ers'and written communications about _,

a46 local career education efforts. *, 32 5
5. More Insexvice for infusihg community-resources

A' with existing curriculuM. . .
....I 2 3 4 S

48 6. More Insereice by In-districtstaff. I 3 4. 5
.,.! I

1 2 3 .1 5

/

49

50

Si

52

5344

55-56

57-58

how HhLPFUL WERE:

I
7. Presentations by In-district staff.
8. Workshops (Non-credit bearing).
9t horkshops/courszs (Credit bearing).
10.-On-site'sonsultations by outrof-district Staff.

tl or commum I? 21'5,01)11015

2 3 4

2 3 4- 5

2 3 4- 5
2 3 4- 5

,,,, 4 .:Nrc,,,. Igt.ggre indicate 11 circling (CU th appropratc frrethor Intorvel
-i,. tjd 1,P 'bold rolumn corr.npend:ng to the number of ',,rmmunity Mold firld tripa
during th 1.171-7.5 :Aool. ?war. rc thr name .or the right handrolumn indicating

(-thd numb.e.orroemunily rreour,,d protlr yOU 'zare utilined in your ole8nrorm during
tkg L'74-35 nelidel ydar. 1P-thrfir14 trip o' communi"'y Prrourre prrnon coorred
mr. !ha'- cry clurtrr you may indicate Multiple rrnponnea. 7cro (01 indicate:, ,

no atirity. g , --

EXA:47-LE: If during 7hr.1974-75'neheol year your ol<w oirited a ferontry
experimental ntation and if you had a 'IV broadant,cr oinit your
clannrooTh yclz would dr thi4t.:

g=5P, .7 4 .rrigOoP MOM Agri-businean and 01-6 6-10 11-1h 16-t0 71-more
natural veronroen

r7 j r I ' e7 .1 or mon' &rol,Toltioril and '-10 11-1S 16-70 21-Morc

NUMPER 01 COIT,ONIlY RASF FIELD
MIPS FAKLN DURING 1974-75

O 1 2 3 1 5 6 7 8 9 or more

CLUS1FR

Agri - business and

hatural recources.

NOMRFR OF C4M:411NITY RESODRU.

MPH U11111TO DURING 1974-75

0 1-.56-10 11-15.16-20 21.-more,

O I 2 3 4 5 4 7 8 9,(n more Bnsin10:: and Office 0 .5 0-1.0 11-15 16-20 21-more

m

4 .

/. ...

.0 1 2 3 4 5 6 7 8 9 or ore Commonicat4ons and 0 1-5 0-10 11-'15 16-20 21-bore
Nadia

Consumer and home- 0 1-5 6-10 11-15 10-20 21-more
making And related0
occupations . "'

O 1 2 3 4 5 6 7 8_9 or more Construction 0 1=5 6-10 11-15 16=29211more

59-60 '0 I 2 3 4 5 6'7 8 9,or more

61-42

63-64

65-66

0( 2 3 4 5 6 7 8.9 or more

01 2 3 4 5 6 7 8 9 or mone

ti

En4ronment 0 1-5 6-10 11-15 16-20 21-more

Fine arts t humanit1es 0 1-5 0-10 11-15 1G-20 21-more

230



A

I Ott.
011 la

11s1 0.:1.1*

f. 1.1 1 1 t fft: ',of; .1 . .,t.; : ft t
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,... APPENDIX A -Exi [inn
1:101111_11 or (oTior:ilY 11A,511 1-111,1 11101111,11 01, C.014.411Nril

1/11PS TAKrn Dolt isa 1974-75, t 111c Int 1:1'911.1:_llituzip.inntING

A-.7 fc-oht- '"9'
-111:500111:1:

19;4:75
.,

n7-68 0 1 2 3 4 5 6 7 8 9 or more Ilea;11) occupations 0 1-5 6-10 11-15 16-20 21-more

69-10 _0 1 2 3 4.5 6 18 9 or more '11.-vpitality and 0 1-5 6 -1(1 11-1S 16-21) 21-More
Recreation

71-72' 0 1.2 3 4 5 6 7 8 9 or more lanufiacturing 0 1-5 6-10 11-15 16-20 21-more

73-74 1 '2 3 4 5 6 7 8 9 or more 1,1arket.ing and i-s 6-10 11-15 16-20 21--mpre
distribution

75 -76 0 1 2 3 4 5 6 7 8 9 or more Personal services 1--5 6-10 11-15 16-20 2r -more

77-78 -0 1 3 4 r 6 7 8 9 or more Public'service 0 1-5 6-10 11-15 16-20 21-more

79-80 0 1 2 3 4 5 6 7 8 9 or more Transportation I-5 6-10.11:15 16-20 21 -morn

NO1: 1:14rtoe1! 7141.-q. bo111 1, 11ron,l, einGtep it
in td,:ntffyiq conunity per:;..Ins to vicit or to cove--

to*** ****** *** *
!Joh can t-e improve or implement career education?

itillat' benefits do you see from career education?
1

4.4

281

711,1,1*1
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APPENDIX B - EXHIBIT B-2

CIOEDC
Spring, 1975

Student Interview Form Career Awareness

. What things did you do in class?

What can you show,and do now?

. Did you like learning these things?

. Interviewing workers in the classroom:

What did you learn?

- Did you like learning it this way?

Visiting businesses and workers outside of school:

- Wha,t did you learn?

Did you like learning it this way?

Other?
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Appendix B -

EXHIBIT B-3

COMPREHENSIVE ILLINOIS OCCUPATIONAL EDUCATION
DEMONSTRATION CENTER

Spring, 1975 - Cumberland

Field Research Questionnaire: Teachers. Elementary and Secondar"

the pajes include. a questionnaire related to the Comprehensive Illinois Occupational Education
Oc-nonstration Ceirtcr fn order to define what needs to be dune to best facilitate the evaluation of thepro-
ject and also to assess the impact of the project after a period of time, it is rumor taut that we gather the
follmving information from sod Please read the directions for each section carefully. Please return the
completed questionnaire to your school office. Thank you.

A Background Information

Please Circle (0) the numeral corresponding to your response for each statement

1.

2.

3.

Sex: 1 Female 2 - Male
Iota! years teaching experience. 1 = less than three years 2 = three to five years 3 = five to
ten years 4 = more than ten years
School in which you are teaching:
(Major assignment or home school)

Camber land Joliet - Elem.
1 Elementary 13 Farragut
2 High School 14 Forest Parkry

15 Jefferson
Joliet - HS 16 Keith

.3 East Campus 17 Kelly
4 Central Campos 18 Lincoln
5 West Campus 19 Marsh

20 Marshall
Joliet - J11 21 Marycrest
6 Dinkier] 22 McKinley Park
7 Gornpers 23 Parks
8 flufford 24 Pershing
9 Washington 25 Raynor Park

26 Reedswood
Joliet - Elem. 27 Sandburg
10 Culbertson 28 Sheridan
11 Cunningham 29 Taft
12 CicPriliovver 30 Thompson

31 Woodland

4. Grade level you are teaching (primary assignment).
1 Primary 4. Secondary
2 Intermediate 5. -Administrator or Supervisor
3. Junior !huh

8 9 5. If your teaching assignment can be classified by deportment. indicate your are of major
responsibility.

1 Mathematics 2 Science 3 Reading/Iiterature 4 Language/Writing 5-Vocation Education
Ocr upotionat areas, i.e, I low Economics, Industrial and Business Ar ts, 6 IIIICArts
()Norm. Music, Art, etc. 7-Physical Education 8 Social Studies 9 Other 10 Special E1.

2 (;



. Appendix B (cent)

EXHIBIT B-3 -(cont)
10 6. Were you ever involved in any career occupational education preservice and/or inservice

activa les)

11 7.
1 Yes 2 No

If yes, have you utilized the materials and/or concepts developed during.the institute inyour classi

1 Yes, a great deal 2 - Yes, to some degree 3 No

12 8. Is the career /occupational concept familiar to you?

B.

Heard about it and I feel I understand it.
2 - Heard about it, but don't understand it".
3- Haven't heardabout it.

Teacher Opinions

Using the following scale, please record your opinions by circling-the number corresponding to youranswer.

A - If you strongly agree with the statement.
2 - II you agree with the statement in general.
3 If you are uncertain about your feelings toward the statement.
4 - If you disagree with the statement:
5 If you strongly disagree with the statement,

13 The goals of the career-occupational program were clear to me
by January of this school year.

14 2. The careeroccupational program should involve all students
and all teachers.

15 3. Asound careeroccupational program should emphasize the
use of community resources outside the classroom.

16 A careeroccupational program should enable students to ,
explore career preferences -to a depth desired,

17 5. My role as a teacher is that of a facilitator of learning
rather than an information giver.

19

20

21

22

23

24

25

The interviewing of adults by students is a vital part
of the career occupational program.

I feel that career occupational information program has
helped the majority of my st.dents. . .

A. Become active rather than passive learners.
B. Increase then understanding of 'major occupational

fields.
C. Stimulate thought about career choices that are

realistic.
D. View education as a continuous process.
E. Relate school subjects to knowledge aid skills needed

in the world of work.
F, Clarify misconceptions and stereotypes about certain

occupations
G. Understand the impor lance of,the 311's u both school

and work,

260.
.

SA A U D SD'

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

I 2 3 4 5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5
1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5



Appendix B (cont) _

EXHIBIT B-3 (cont)

8 I believe that the school guidance counselor should be involved in the career occupational
ogram. . .

26 A. In conducting group discussions. 1 2 3 4 5
27 B. In providing materials

1 2 3 4 5
28 C. In individual student's confer ences. 1 2 3 4 5

D. Assisting teachers integrating career - occupational29
information,. 1 2 3 4 530

E. Arianging for resource persons and career-occupational

31
F.

trips -

Other
1

1

2

2
3
3

4

4

5
5

C. Teacher Expertise

The following is a listing of the 15 USOE occupational clusters which groups occupations
according to similarity. Please rate yourself as to how well you could conduct learning
experiences about each of the clusters. These learning experiences may utilize community
based resources or be self-taught. Circle the numeral that best indicates your reaction.

DEGREE OF EXPERTISE
Considerable Minimal 4.

32 1. Agri-business and natural resources occupations.
Examples: Horticulture, Nursery and Greenhouse

' operations and management, farming and agricultural
related, lawn and grounds maintenance, ag supply
and service.

33 2 Business and office occupations.
Examples: Secretary, stenographer, general office
clerk, office manager and of lice supervisor, accounting
and bookkeeping, receptionist.

34 3. Conenunicati,ms and media occupations.
Examples. Publishing, photography, boadcasting,
T.V filming, newspaper, commercial and graphic arts.

35 4, Consumer and homemaking and related occupations.
Examples: Food service industry; child me; household
maintenance services, family and community services,
ci edit services, saving and investment, taxes and insurance.

36 5. Construction occupations.
Examples: Contracting, building trades, electrical, plumbing,
and masonry, heating and air conditioning, heavy equipment
operation.

37 6. Environment occupations.
Examplev`Soil. water, and mineral conservation and control:
space and atmospheric Monitoring and control; pollution,
abatement and control; environmental heafilt services,
wildlife conservation and control.

38 7. Fine arts and humanities occupations.
Examples Per (Milling amts, design, per forming arts
production, (llama, musical ar ts dance, philosophy.

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5



39

4

8. Health occupations.
Examples Nursing, dental care, physical therapy, healthl'eale aide,
doctor, laboraun y technician, mental health set vices and
psychiatric cane, pharmacy.

Appendix B (cont)
EXHIBIT B-3 (cont)

1 2 3 4 5

40 9. Hospitality and recreation occupations.
Examples Recical,on planning, tourism and recreation
in motion, group travel services and leis(me consumerism
programs, 1 2 3 4 5

41 10. Manufacturing occupations.
Examples. Metal fabrication, machine operations, material
handling and recycling operations, welding, machinists,
quality control

42 11. Marine science occupations.
Examples Marine biology, boat and vessel operation,
commercial fishing operation. .

43 12. MaTketing and distribution occupations,
Examples: Wholesale and retail trade, direct selling,
bookkeeping and accounting, market research, advertising,
inventory control.

44 13, Personal service occupations.
Examples: Laundering and dry cleaning, maid, porter,
hair styling, mortuary services, cosmetology.

45 14. Public service occupations.
Examples: Law enforcement, social service agencies,
mass transportation, government, family and job
counseling,

46 15. Transportation occupations. -

Examples: Vehicle operations, freight service, passenger
service, mass transit.

D. Use of Cemmunity Resources

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

1 2 3 '4 5

1 2 3 4 5

For each cluster please indicate by circling (0) the appropriate numeral in the left hand
column corresponding to the number of community based field trips during the 1973 74
school year. Do the same for the right hand column indicating the number of community
resource people you have unfired in your classroom_ during the 1973 74 school year. If the
field trip or community resource person covered more than one cluster you may indicate
multiple responses. Zero (0) indicates no activity.

EXAMPLE. If during the 1973 74 school year your class visited a forestry experimental
station and if you had a TV broadcaster visit your classroom you would do this.

00 2 3 4 5 6 7, 8 9 or more

In
1 2 3 4 5 6 7 8 9 or more

Agri-business and
natural resources

Communications & 0
media

2 6

1 2 3 4 5 6 7 8 9 or more

2 3 4 5 6 7 8 9 or more
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47-48

49.50

51-52

53.54

55.,56

57-58

59.60

61.62

63-64

65-66

67-68

69-70

71.72

73-74

75.76

Manlier of Community 13 r,ed
ilif Ti ups Taken Dining

1973 74

0. 1 2 3 4 b 6 7 8 9

0 1 2 3 4 5 6 7 8 9

0 1 2 3 4 5 6 7 8 9

0 1 2 3 4 5 6 7 8 9

0 1 2 3 4 5 6 7 8 9

0 1 2 3 4 5 6 7 8 9

0 1 2 3 4 5 6 7 8 9

-,1
0 1 2 3 4 5 6 7 8 9

0 1 2 3 4 5 6 7 8 9

0 1 2 3 4 5 6 7 8 9

0 1 2 3 4 5 6 7 8 9

0 1 2 3 4 5 6 7 8 9
A

0 1 2 3 '4 5 6 7 8 9

0 1 2 3 4 5 6 7 8 9

0 1 2 3 4 5 6 7 8 9

E.

ol more

or more

or more

or more

or more

or more

or more

or more

or more

or more

or more

or more

or more

or more

or more

Appendix B (cont)
EXHIBIT B-3 (front)

Number of Ccmummity
Resource People Utilized
During 1973-74

Agrr-business &
nattnal resources

0 1 2 3 4 5 6 7 8

Business & of lice 0 1 2 3 4 5 6 7 8

Communications 0 1 2 3 4 5 6 7 8
& media

Casumer &
homemaking &
related occupations

0 1 2 3 4 5 6 7 8

Construct ion 0 1 2 3 4 5 6 7 8

Environment 0 1 2 3 4 5 6 .7 8

Fine arts &
humanities

0 1 2 3 4 5 6 7 8

Health occupations 0 1 '2. 3 4 5 -6 7 8

Hospitality &
recreation

0 1 2 3 4 5 6 7 8

Manufacturing 0 1 2 3 4 x 5 6 7 8

Marine science 0 1 2 3 4 5 6 7 8

Marketing arid
distribution

0 1 2 3 4 5 6 7 8

Personal services 0 1 2 3 4 5 6 7 8

Public service 0 1 2 3 4 5 6 7 8

Transportation 0 1 2 3 4 5 6 7 8

Areas to Assist Teachers in Career/Occupational Education

9 or more

9 or more

9 or more

9 or more

9 or more

9 or more

9 or more

9 or more

9 or more

9 or more

9 or more

9 or more

9 or more

9 or more

9 or more

Please circle (0) the numeral which best represents your response as to the usefulness of providing
assistance to you urn the following areas for teaching career/occupational education as may be
appropriate to your grade/subject area.

77 A. Expended availability of instructional materials.
78 13, lost:riming of teachers for faillillall7i7t!Orl wsth existing

instructibnal materials.
79. C Summer work experience for teachers; visitations and

orientation to actual job occupations
80 D Expanded/improved access to community resources, people ,

places for beld trips arid classroom visits.

2,6,8

Very
Helpful

Not
Helpful

1 2 3 4 5 6 7

1 2 3 4 5 6 7

1 2 3 4 5 6 7

1 2 3 4 5 6 7
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